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PRESIDENT’S REPORT 


GM Investment 
Excellent News 


Auto Poli | re Sti I] On A e nda Congratulations to all our members who are impacted by the auto 
y g industry. As on March 2, 2005 it was made official: The GM Beacon 
Project has become reality The largest automotive investment in Ca- 
ince becoming President of Local 222 and the Chairperson of __ nadian history. General Motors will invest $2.5 billion, the provincial 
the CAW/GM Master Bargaining Committee last May I have had government will invest $230 million and the federal government will 
the opportunity to be involved with numerous issues and chal- _—_ invest $200 million. 


LOCAL 222 
PRESIDENT 


lenges along with our National Union and my colleagues from This is absolutely great news for our members involved in vehicle 
Ford and DaimlerChrysler. The one issue thathas been nearand © manufacturing. Our members have earned and deserve this type of in- 
dear to my heart is that of securing investment for our auto industry. see GM - page 2 


On Sunday, March 6, over 300 women 
filled the CAW Local 222 Union Hall 
to celebrate International Women’s 
Day. The food was prepared and 
served by Brothers from Local 222, 
Local 1090, Durham Region Labour 
Council, Workers Heath & Safety 
Centre and Durham Regional Police. 
There was a delicious breakfast, 
speeches and silent auction, with 
all proceeds being donated to the 

# Stephen Lewis Foundation. The 
Woman Of Recognition Award was 
presented to Jackie Graham (inset, 
centre) by Sandy Carricato, Kathie 
Fowlie, Deborah Wiley and Gloria 
Jean Johnson. Stories and more 
pictures on pages 7 and 39. 


CAW TCA Unit Chairpersons 
LOCAL jaja p Retirees’ Korner 


Skilled Trades 


Buckley was among the invited guests 
asked to sign a banner commemorating 
the announcement of the Beacon Project. 
Above, at the press conference, Local 

222 trainers took the opportunity to 

pass out copies of our Buy Domestic 
campaign poster to members of the media, 
government and management. 


GM Investment 
Excellent News 


- continued from page 1 


vestment and the vote of confidence it shows 
towards the years of producing great quality 
cars and trucks in the city of Oshawa. 

The investment not only helps secure the 
futures of our current membership but helps 
set the stage for our next generation of auto 
workers. It is also refreshing to finally see 
our governments get on board and real- 
ize just how important our industry is to the 
country. Millions of Canadians benefit directly 
and indirectly from investments such as this. 
Every auto parts plant, plastics supplier and 
tool shop in the country knows we need in- 
vestment like this for them to stay in business. 
Every coffee shop and retail business in south- 
ern Ontario knows that without the spending 
power of the auto industry and its workforce 
their own operations are doomed. Remember, 
even our schools and hospitals depend on the 
taxes generated by our most important export 
industry. Once again, congratulations to all of 
you. You have certainly earned it. 

Although we now have the Beacon Project, 


Right, CAW Local 222 President Chris 


| 


we must continue in our endeavours to secure 


an auto policy. Canada needs a policy that will 
limit the number of imported vehicles and 
vehicle parts that are brought into our North 
American market each year. We have had no 
protection against this attack since the World 
Trade Organization dismantled the Auto Pact 
back in 1999. That year we peaked, assem- 
bling more than 3 million vehicles and ranking 
as the fourth largest auto producer. Assembly 
has declined about 15 percent, we have lost 
15,000 good paying jobs; 10,000 in assembly 
and 5,000 in the auto parts industry. Our once- 
mighty automotive trades surplus has been cut 
in half. We have been passed in the global auto 
sweepstakes by countries such as South Korea, 
Spain and now China. We are not allowed into 
the Asian or European market, yet our North 
American doors are wide open. That's “Free” 


a 
Trade. As a Union we must continue to fight 
and lobby for a “Fair Trade Agreement.” An 
agreement that gives our members protection 
against the constant threat of job loss due to 
imports. 

As a Union we still face incredible chal- 
lenges related to our auto industry such as the 
congestion at the Canada-U.S. border, the ag- 
ing of our skilled trades workforce along with 
the issue of imports. 

As you can see we still have a number of 
obstacles to overcome but I am confident with 
the determination, strength and unity of our 
Union we will be successful. 

When I became your President I commit- 
ted to do everything within my power to help 
secure the future for our members and their 
families. I intend to live up to that commitment 
as we move forward. 


Support Your A. Taylor-G. Morgan CAW Dental Centre 


@ Open to the Public @ Extended Hours @ Now Accepting New Patients @ 
e Strict Sterilization Procedures @ All Phases of Dentistry & Dentures @ 


Call 905-579-8730 for your appointment! 
We Accept Direct Payment From Insurance Plans! 
e 8 Dentists @ 1 Oral Surgeon @ 1 Periodontist e 1 Endodontist @ 


TCA 


CAW => 
LOCAL 222 CAW Dental Centre - 1425 Phillip Murray Ave., Oshawa 
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Open: Monday 


9:00 a.m. 
Tuesday 9:00 a.m. 
Wednesday 11:00 a.m. 
Thursday 9:00 a.m. 
Friday 8:00 a.m. 


Oshawa Still Fortunate 
In Face Of Industry Uncertainty 


e past few months have been filled with a great deal of uncer _—in Pl 
tainty, as announcements continue from General Motors about 
downsizing and more cuts in structural costs. For many plants, 
this has meant permanent loss of shifts or product. Despite the 
high inventory levels and low demand for some of the products 

currently built in Oshawa, we have not felt as much impact from the 
recent downturn in the economy as our brothers and sisters in other 


locations. 


Your Shop Committee made our position regarding the importance 
of the third shift in the Car Plant well known early in the year when it 
became clear that the automotive industry was taking a downturn. So far, 
the Corporation has respected this and has not made any decisions that 
would permanently affect that shift. Instead, most of our Oshawa plants 


have experienced some layoff weeks, with additional weeks announced 


Blood, Sweat And Tears 


t has been one year since you elected me 
as your Car Plant Chairperson and I thank 
you for giving me the opportunity to repre- 
sent you. I will never forget where I come 
from, and I will always put your best inter. 
ests above all others. I answer to you, the Mem- 
bership, and I work for you! My philosophy is 
that I will always do my best for the membership 
and you will decide how long I remain elected! I 
perform my job as if tomorrow was my election, 
with the same vim and vigour every single day! 
Together we have resolved literally thousands of 
issues over the last year and I look forward to the 
challenges that are before us and going into ne- 
gotiations. Part of my job is to keep the Car Plant 
Committee solid and united and I believe we are 
100 percent solid and united (just ask them). 
However, our job as a Car Plant Committee is also 
to keep our entire Membership united. This is of 
the utmost importance going into a set of nego- 
tiations as United We Stand, Divided We Fall! 

We all hear the negativity of the Auto Indus- 
try. As far as I am concerned I know that every 
business has its peaks and valleys and GM is no 
exception. This Company owes all of us for our 
blood, sweat and tears that we have invested into 
this Company over the years! We must stay united 
to achieve our goals in 2005 negotiations: 

1. Pension increases and a bonus based on 
service and we need to be creative on such things 
as life insurance buyout, Special Allowance and 
Survivor Benefit (all relating to pensions) . 

2. Improvement in health care benefits. 

3, Wages. 

4. Job standards and recovery time = more 
manpower. 

5. More paid time off including the August 
Civic Holiday. 


Just to mention a few. 

There have been many positive improvements 
on the shop floor but we have a long way to go. 
We keep driving home the message to manage- 
ment they must treat you with the dignity and re- 
spect you have earned and deserve by resolving 
your day-to-day issues as quickly as possible! If 
your problems and concerns are not addressed 
to your satisfaction, you have the right to put in 
a call for your Committeeperson. That call must 
be put in by your Supervisor without undue de- 
lay; then the Committeeperson will answer your 
call by taking you off the line, and listen to your 
issues, and then try to resolve your issues. If 
Management refuses to resolve your issues and 
if there is a violation of the contract, you then 
have the absolute right to file a grievance. 

Every single day we give the message to the 
Company, we need more manpower and we 
will continue this drive! 

As a result of the Company's March schedul- 
ing meeting it has been announced that in addi- 
tion to the week of April 4, 2005 out, the weeks 
of April 18, May 2 and May 30 will also be 
weeks of layoff for Car Plant #1, all three shifts. 
There were no weeks of layoff announced for 
Car Plant #2. The prediction is better car sales 
for the second half of this year! 

The recent announcement of the Beacon 
Project means a $2.5 billion investment in GM 
in Ontario. This speaks volumes of the confi- 
dence that GM has in you, as we are the most 
productive and build the best quality vehicles in 
the world! You the Membership must be con- 
gratulated for the blood, sweat and tears you put 
into this place. You must be proud and have a 
sense of security as a result of this commitment 
that GM has put forward to invest in our future! 


ant #1. The income security language in the Col- 
lective Agreement has helped to protect most of our 
members’ wages during these layoff weeks. The 
launch of the new Impala in Car Plant #1 has been 
moved ahead by three weeks to try to improve 
sales of that plant's products. 

Although there has been a lot of uncertainty 
and negative news recently, your Shop Committee 
appreciates your ongoing support. The Oshawa 
Shop Committee will continue to do whatever 
we can to ensure that the impact to Oshawa is as 
minimal as possible, and will look ahead to nego- 
tiations to make additional gains for the security of our members. # 
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COMMITTEE 
CHAIRPERSON 


& 
VICE PRESIDENT 


We must also rec- 
ognize the tremendous 
efforts of our President, 
Chris Buckley, and our 
National Union for pro- 
moting the very impor 
tance of the Canadian 
Auto Industry and the jobs it sustains (for 
every direct auto assembly job creates 7.5 ad- 
ditional jobs within our nation!) An excellent 
job by everyone! 

Every Thursday morning I chair a meeting 
with all of your Committeepeople, District Com- 
mitteepeople, Standards Reps, Counsellors, Pen- 
sion Reps, Human Rights Reps and any and all 
other Union Reps are invited. I must make note 
that Brother Jim Hoy, our Oshawa-wide Chairper- 
son, takes time out of his very busy schedule to 
attend this meeting and we greatly appreciate his 
information and input! Aside from the Shop Com- 
mittee meetings on Mondays, the third step griev- 
ance meetings on Wednesdays, the special third 
step meetings that take place on any given day and 
the multitude of calls on a daily basis, we have a 
full day each and every day. However, there should 
be no lack of communication between the Mem- 
bership and the Leadership as the purpose of the 
Thursday meeting is to share information with the 
Leadership to share with you the Membership! 

I personally call the Plant Manager every single 
day to inform him of our issues so that he hears 
this first-hand from me. I ask him to get involved 
with these issues so that they may get resolved 
quickly and to your satisfaction. I will continue 
this open dialogue with the Plant Manager as I 
believe itis beneficial to you the Membership! 

I have communicated to your Union reps and 

see BLOOD - page 4 


STEVE 
DRINKWALTER 
CAR PLANT 
AREA 
CHAIRPERSON 
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FINANCIAL SECRETARY'S REPORT 


2.5 Billion An 
Impressive Investment 


an you believe how big an investment the Beacon Project is 

for Oshawa and other General Motors’ locations? This abso- 

lutely improves long-range viability of building quality vehicles 

in Oshawa. When all three plants end up on the J.D. Power 

awards list, it proves we build quality vehicles and I think we 
were awarded this investment because of that. Even though there has 
been down time lately, spring always shows an improvement in vehicle 
sales which should bring us back to full employment again. 


Buy Domestic 

We have ordered another 2,000 licence plate frames, and the best 
part is a lot of people are putting them on their vehicles. When you buy 
a new General Motors product and are active or retired from GM, you 
can expect anywhere from 10 to 15 percent discount depending upon 
options ordered from the factory and whether it is a Chev or Cadillac. 
When you buy from the lot, make the best offer and receive an additional 
five percent off. Some dealers will sell at invoice cost. When buying from 
the staff garage, the discountis 10 to 25 percent depending on a number 


of factors, i.e. type of vehicle, model year, mileage 
and options. 


Who Are “Sponsored” 
Purchasers? 

The eligible list of purchasers is: employees/ 
retirees may sponsor: parents or step-parents, 
spouse’s parents, children (including children 
of the spouse who may not be children of the 
employee/retiree), siblings (full, half and step 
brothers and sisters), brothers and sisters-in-law, and sons and daugh- 
ters-in-law, and grandchildren. 

A surviving spouse may continue to sponsor all those who were eli- 
gible to participate at the time of the death of the employee/retiree. All 
eligible will end upon the death of the surviving spouse. 

For complete rules and guidelines for the GM Employee Vehicle Pur 
chase Program, go to our website atwww.cawlocal.ca/222, click on Links, 
then select GM Employee Vehicle Purchase Program Information. # 


CHARLIE 


FINANCIAL 
SECRETARY 


Blood, Sweat And Tears - continued from page 3 


the Company that this Membership expects 
to be moved on a job opening within a group 
and/or department within one week and on a 
transfer within two weeks, and if not, I have 
asked for grievances to be filed. However, we 
must rely on you to come forward to tell us you 
have not been moved within this timeframe. 
All of your Union reps in the Paint Shop 
have done an outstanding job. They have ne- 
gotiated an extraordinary agreement based 
on seniority for the transition from the East 


Paint Shop to the new West Paint Shop! What 
you may not know is that we must also give 
some credit to some members of Manage- 
ment for having the foresight to recognize the 
fact that without this agreement, there would 
have been a great deal of workforce turbu- 
lence. Thank you for using common sense! 

The Car Plant population is as follows: 
Plant #1 2,994, Plant #2 2,127, non-trades 
maintenance 506, for a total of 5,627. 

In closing I want to thank you for your 


continued support and for the privilege 
you have entrusted to me to continue to 
represent your best interests and it is my 
personal belief that every single Union posi- 
tion should be elected. If 1 am elected long 
enough I will strive to make this happen as I 
also believe the only way a Union rep can be 
held accountable by the Membership is to 
stand before the Membership in an election 
and allow the Membership to decide! 
Fraternally yours! 


CAW LOCAL 222 EXECUTIVE BOARD 
Sergeant-At-Arms Board Members At Large 
Al O'Neill Tony Moffat (PPG) 


Ernie McKean 
(Lear Corporation) 
Ed Ochej 
(AGS Automotive) 
Ron Boivin 
(TDS Automotive) 


CAW=TCA 


President 
Chris Buckley 


Financial Secretary 
Charlie Peel 


Recording Secretary 
Garry Murphy 
Vice President 
Jim Hoy 


Board Member At Large 
(Balance of Local) 
Tim Thompson 


Female Board Member 
At Large 
Kathie Fowlie 


Retirees’ Representative 
John Sinclair 


LOCAL 222 


is an amalgamated Local 
made up of the following units: 


Trustees 
Doug Crough 
Paul Goggan 
Doug Beers 


Guide 
Mike McPhee 


General Motors of Canada (Oshawa) 
Lear Corporation (Whitby) 
Johnson Controls (Whitby) 
TDS Automotive (Oshawa) 
AGS Automotive (Oshawa) 

PPG Canada (Oshawa) 
Woodbridge Foam (Whitby) 

St. Marys Cement (Bowmanville) 
Oshawa Transit (Oshawa) 
Mills Pontiac Buick GMC (Oshawa) 
Whitby Transit (Whitby) 
Minacs Worldwide (Oshawa) 
Columbus McKinnon (Cobourg) 
Kerr Industries (Oshawa) 
Hayden Environmental (Oshawa) 


Editor 
Joe Sarnovsky 


To the readers: The views and opinions expressed by various writers are their own and not necessarily those of the Editor nor of the 
Administration of Local 222. Unsigned material will not be printed. Please sign your Letters To The Editor and include your printed 
name, address and phone number. The Oshaworker reserves the right to edit material submitted. 
The Oshaworker is published by Local 222 of the National Automobile, @ GOK he CEDEG 
Aerospace, Transportation and General Workers Union of Came, 
1425 Phillip Murray Avenue, Oshawa, Ontario L1j 8L4 ,, PUBLICATIONS MAIL AGREEMENT NO. 40032015 
905-723-1187 1-800-465-5458 — Fax 905-436-9515 a Cane Dae CANADIAN ADDRESSES TO 
, : : ar AW LOCAL 

Local 222’s e-mail address is: local222@idirect.comgyy 

gee 1425 PHILLIP MURRAY AVE. 
Local 222's web site is at: %& CALM OSHAWA, ON. LI) 8L4 
www.cawlocal.ca/ 222 email: local222 @idirect.com 


Editorial Board 
e Chris Buckley @ Charlie Peel @ Garry Murphy @ 
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: FINANCIAL REPORT 


CAW Local 222 Financial Report 
Covering The Month Of January, 2005 


TO Ual RECEIOUS: siisssisisssassiinindesdineniasiiaedieeapunenctddearanasecaioniniss $ 938,407.38 


TOtal EXOCISE : <Sisscceciisesinniicctasionstccnesiomtacerinnmmdiotan 
sofa is icletneecevineeaanameuet aman $ 8,967.19 


Surplus (Deficit) 


CAW Local 222 
Balance Sheet As At January 1, 2005 


929,440.19 


CAW Local 222: Income Statement 
January 1-31, 2005 


ASSETS REVENUE 
CURRENT ASSETS INCOME 
COSI Ss sescoststssssiessosnessnrssetsisstisaniiteiiestinniiinensiiudinis anton 401,365.46 Membership Dues.......sccssesssessecsessessecsesssessessvesseescssessnecseesnecseesneeseaveesees 
Bank......... . 1,049,808.65 nitiations soseeevsnsnaneecusnnensusnseeesissnsceesunaseessanaeesnesnasessunseessnaeeseet 
Total Bank ...cccsssssssssssescsssssssesssssseessssssseesssssssesssssssesssssssesessssseeeies 1,451,174,11 —- SULB, Receipts .......ssssssssssssssssssssssseesrssssesssssesseessssesenssssesssssseeteny 
Deposit - AWCU.......cccccscssssssssssssssssssssssssssssssssssssssssssssssssssseeseees 37,640.17 Greenshield ReCOVETICS........cc.ssccsscsseesseesssecsseessestecsuecsseecsecsueesseersesseees 
Due from Dental Centre.....ccssssssssssssesssssssssssssnssssssesssusssssssseessunssssee 55,900.39 Hall Maintenance ssiccsssesesesesrssnorssovnsossenossroessnesnseenevinseansesnseeoe 
Dominion of Canada Bonds ......ssssssssssssssssvsssssssnsssessssssseessnsseestensee 12,000.00 Staff Wage Recoveries .......sssssessssresssessesssrsarseissrsssrsiareiseesissten 
Short Term Investment ......ccsccsscesssssesssesssssessesssessessvessessvssessvessessvesseeses 772,185.48 Miscellaneous Collections......cc.sessessessesssscseessecseescssesssecsessnecseesneessaneesees 
TOTAL CURRENT ASSETS «....scscsssssssssssstsosstsssstsessasntsonntvat 2,328,900.15 Sar ae Ss gna sintered 
Fixed Assets Soft Drinks and Vending .. 8s 
Team ssceaset cs ccasssccecssastesssrasmauneananentatuatin envsverrscsee sem asccertiecceserteecty 615,195.00 TELEPHONE? COME sf cterrsccserressn cssssscesnsesstenntie ren aes 
Buildings 2,829,533.00 
HqQuipmenta.cccccscscsoesorssssssussssssesssnesusnsussnnnasiusutussusne 92,627.61 POTAL REVENUE .......sssststsstststseesnenststnststneienenanetateiin 
Total: Fixed ASS@tS ......ccsssssssstsssiusstasstennrsintasentese 3,537,355.61  FOTAL REVENUE .......esrsrersnestnnennanentnentanennanennananines 
TOTAL ASSETS __5,866,255.76 EXPENSE 
OFFICE AND BUILDING 
venuiocias Employes Salaries sss. cciccccussccasescsgsyssaqsssspvssanavsane wauunuaiounnaannaweereeees 
CURRENT LIABILITIES UD EXD GMS ssssecd csctevssscccovsssssccecdessasncenesayoassnctuven dees 3,248.73 
Accrued Liabilities .........ccccccssessessessessessessssessessesessesseseessessseeseeseeseesesseees 2,126,326.17 CPP EXPeMse..cesesssssssssssssssssssssssssssssssssssssssssssssssssssen 5,658.40 
UL Payable ss5:s;sssssssssssssssqecreierevmuarevannnsanseeweeeedeiies 1,780.18 WB: BXDO1SG sisicsccesscssscovcssceavessetsazateccsssstesssssssereces 739.40 
UI Payable - Lost Time o.....secssessessecssesneesneessnees 1,309.30 BET Ex POnse ia nssceecenesnssssasiaasiaiiiiset 2,842.99 
o SR er doce saseseeestaseactsqgavsescesemenesbeis er Other Benefits.......ccccsccsssssscssssssssssssssssssssenssen 23,931.66 
ayable - LOSt THMG....c.sseccsssesssssessseessnesesseeess 228. a 
Income Tax Payable................................. 11'796.66 Employee Benefits and IMSUPANCe .......seessseecsssecssneesssecssseeesssecssneeteseesnees 
Income Tax Payable - Lost Time 712756 fall Ha DOMSES), te satacszssstovstedocssivsdstivssdieccsssesusteseersarasssacseasessaeesaareiaessaeses 
Fhe ea ag pane cng tenn naaas ——— Miscellaneous purchases .........sccssscssesssessecsseessessecsuecsseecsecsueesneeeseeseees 
Receiver General Payable .s..icsisssvsasssiisssassevvvosossssssssisttietvosssscccsssscseceevs 28,016.42 Building Maintenance ......sccsssssssssssssssssssssssssnssssssssssssnsssssssensee 
EHT Payable seeeeeeereeeeeeeeees 3,478.4 Telephone eg ce S dO PE OOLLETEEON OAT PE 
Union Dues Payab 1,849.67 Office Supplies and General Expense .....sssssssstesssstnteststeststensset 
AINCU...cessseessssesssseessnees 2,548.85 
; : Officers Expense .....c.ssescsecsseecseesecssecssscssecsnecssnessecsuecsnecssnecsuecsneersessnees 
Charitable Deducti 1,998.79 Professional 
WCB Payable... 10,981.74 = ens eee . 
Retired Members Fund ....sssssssssssssssssssessssssseessssssessussseseessnssesennnsees 51,955.29 Total Office and Building 00.0.0... 
TOTAL CURRENT LIABILITIES .........cssssssssssssssssesssssseseeesnsseesnente 2,227,155.34 ee ages enna ‘rie 
Tanna a er Capita - Durham Labour COUNCH wo... eee 290. 
TOTAL LIABILITIES ........ccccsccccssescssessssssssecsssesssssscsssessnecssnscessneesssees _2,227,155.34 Per Capita - Northumberland CounCI ....c.c.00.. 6.60 
EQUITY Per Capita - CAW ASS@SSMENL.........sessesessesseesesneees 520,146.26 
Per Capita - CAW Council .......cccsescsssesssseesssseessseeens 9,124.11 
ee Total Per Capita ......ccssccssesssecsessessssssssessnsssessnssseessssecsusssessessseeseeseeeseseess 
ee 1 Bale Lost Time: Wages and Benefits ...........essssecsssecsssessseesssecsnseessnseesneesneeees 
AnD ee reaps senator Lost Time Expenses M&E&H .......sscsssssssssssssseensese - 19,333.70 
TOTAL NET: ASSETS «css sssssssasssasssssseseasscasccesssccssccesssctéssncassapsnissanaionnase Lost Time Expenses - Hotels........ccssssssssssesssseeesseeens 31,509.11 
TO TAT OUI seater esses Lost Time Expenses Se detesasassuvsntessesssssenssucsusssessstnateinereeeeenen ee aes 
LIABILITIES AND EQUITY ona COSUS -sscssccctesicrscensaterrssnusnesteeseensnenesstvieasecseeseerianntaeens 
nvestors Grp Trust - Staff Pensions ........c.ssssessesssssessessesseecsessnesseaneesees 
Oshaworker - Printing......ccsccssessessesseesneesneesens 33,919.00 
oe Oshaworker - Postage .....sssssecsscssssessssecssssesssseesees 10,561.97 
i— Total Oshaworker:sii:5:cssccasseassscssssseseasctasttceistaseuastuunnaivaantnneneetes 
—, — — Publicity Waa euwevie cbddccdddddcdddcddccccddabesbreees ves deeveuse0v¥s OUGdiiaceeataGdiiaceeeeNTINResNNs 
—<. RECTGALLO I 1s:fss/ccevvseecsessncvvcccscbsasssssoneccvnssssesnncnsnsensces5sa4ssvscciassusestvennvee 
74 Welfare and donations ........sssssssssssssessssssssssessssssssscssssssssesscessssssenscsssssees 
— Sele Tad eS sass ccssussssssvecavsayssesconsvssssccevssssssstsevsstgezessaaiiasiscassnaasianasss 
Total Organizational 00... eesssecssseessnecsssccssueecsnecessneesseesnees 
TOTAL EXPENSE .........cccccssccsssssssssscssssssssssssssscsssesssscessucessncessnecesseessess 
NET INCOME 


APRIL 2005 


340.00 


938,407.38 
938,407.38 


99,075.37 


36,421.18 
1,085.58 
58,938.46 
9,958.94 
8,843.68 
11,679.64 
2,844.20 
13,761.99 


242,609.04 


532,572.97 
46,716.34 


12,175.41 
325.60 
70.81 
42,459.06 


1,191.28 


686,831.15 


929,440.19 


8,967.19 
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TRUCK PLANT AREA CHAIRPERSON’S REPORT 


We Must Have An 
Active Auto Polic 


e Auto Pact was originally signed in 
1965, which allowed for tariff-free 
trade in vehicles and parts for partici- 
pating companies, which was subject 
to Canadian content requirements. 
With Free Trade in place and the Auto Pact 
dismantled, manufacturers no longer needed 
to invest in Canada if they are going to sell 
vehicles here, which has placed the Canadian 
Auto Industry in jeopardy. Now manufacturers 
are looking to manufacture where incentives 
being offered by governments attract their 
business investments. We are seeing profitable 
plants being closed without justification and 
productivity levels declining. Industry play- 
ers have argued for years that Ontario needs 
to provide financial incentives so the province 
can expand its automotive base. Several U.S. 
states, including Alabama and Mississippi, 
have offered hundreds of millions of dollars 
in infrastructure and training funds, plus tax 
breaks, to attract new factory work. 

Both the Provincial and Federal governments 
must take the lead in protecting their most im- 
portant industry - the auto sector. We have 
slipped from fourth place in world production 
to seventh place - and falling further. Just how 
important is our industry? The auto industry 
accounts for one-quarter of our exports ($90 
billion per year), one-third of our merchandise 
trade surplus, and is one of the rare industries 
in which Canada is more productive than the 
US. It generates billions of dollars in consumer 
spending and $4 billion dollars in tax revenues 
to support public services in Ontario. 

Every job in a major auto manufacturing 
facility translates into a total employment in 
Canada of 7.5 jobs (counting the supplier and 
spin-off jobs that are stimulated by every auto 
investment). The auto sector presently directly 
produces 150,000 well-paying jobs. 

Since 1999, we have lost 7,000 of these 
critical jobs. Key plants have closed down, and 
more are in jeopardy. Our trade surplus has 
decreased 60 percent since 1999 and future 
lost investments must be turned around. This 
is why our CAW National Union has been lob- 
bying the government for a strong Auto Policy, 
to protect the future of the Canadian auto in- 
dustry. As consumers, we can do our part by 
buying domestically produced union made 
vehicles built here in Ontario and we must de- 
mand that our government do their part by de- 
manding a strong active Auto Policy. General 
Motors produces the Chevrolet Impala, Monte 
Carlo, Pontiac Grand Prix and the Buick Al- 
lure/LaCrosse cars in Oshawa. As well, Oshawa 
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produces the Chevy Silverado and GMC y 
pickup trucks, while Ingersoll manufactures 
the Chevy Equinox SUV. 


GM Announces $2.5 Billion 


Beacon Project 

The CAW’s Auto Policy campaign bore fruit 
March 2, 2005 when GM Canada’s president, 
Michael Grimaldi, announced the largest in- 
vestment in the auto sector in Canadian histo- 
ry. CAW economist Jim Stanford said that CAW 
members at GM earned the company’s confi- 
dence and the $400 plus million from the Fed- 
eral and Provincial Governments cinched the 
deal. Buzz Hargrove expressed his optimism 
in a statement. “CAW members at General 
Motors have earned this new investment by 
continually meeting demands for high quality 
and productivity. Provincial and Federal finan- 
cial support for GM’s Beacon Project shows 
that political leaders understand that we can’t 
stand idly by if Canada is to first maintain and 
then further build a strong, modern and sus- 
tainable auto industry.” 

Dubbed the Beacon Project, the GM-an- 
nounced investment of $2.5 billion creates 
500 jobs in the province and should ensure 
the stability of 16,000 existing ones. GM will 
also invest in flexible manufacturing in Car 
Plant #2, which allows more than one model 
to be built on the same production line. The 
St. Catharines engine plant will receive $23 
million to produce the new “Displacement: on- 
Demand” engine; a new V8 engine to reduce 
fuel consumption set with new environmental 
standards and the 2006 Pontiac Torrent will be 
built at the CAMI plant in Ingersoll, where $557 
million is being allocated for this compact SUV 
that will create 400 new jobs. The Company 
also revealed it will contribute more than $60 
million alone to establish two centres at Mc- 
Master University in Hamilton, concentrating 
on auto design and corrosion research. 

GM has prioritized skills upgrading and 
training programs to support the Beacon Pro}- 
ect investments. 

GM and the Ontario government will form the 
Automotive Centre of Excellence at the University 
Of Ontario Institute Of Technology in Oshawa so 
that manufacturers, parts suppliers, universities, 
researchers and students can work together. This 
centre will anchor a broader innovation network 
that includes McMaster University, the University 
of British Columbia, the University of Waterloo, 
the Ontario Institute of Technology, Université de 
Sherbrooke, McGill University, Ecole Polytech- 
nique Montréal, Université du Québec’s institut 


national de la recherche TRUCK PLANT 
scientifique and Auto21, an ranean 
a group of researchers 
who want to improve the industry's competitive- 
ness, GM will also establish a number of new ap- 
prenticeships to be offered in Oshawa and CAMI 
(Local 88 Ingersoll). 

According to Jim Stanford, the CAW played 
a key role in getting the governments on side. 
“Until a couple of years ago the government 
would not do this type of thing. They would 
not partner up with a company and with a 
community and make an investment like this 
happen. They would say ‘no we shouldn’t get 
involved in the economy. We should leave all 
that to business,’ We've been pushing hard 
and other stakeholders are pushing hard to 
change the view and what we saw happen at 
this announcement is proof the government 
has changed its views a lot and the CAW can 
take a big chunk of the credit for that.” 


Negotiations 2005 - 
Contract Demand Sheets 

The Contract Demand Sheets were distrib- 
uted throughout the entire Truck Plant and as 
usual, we received an excellent response from 
our members within the Truck Plant Facility. 
I appreciate the time and effort that you have 
placed into providing your ideas and concerns 
for contractimprovements in writing. Although 
there are still demand sheets being returned 
daily there is already clear indications that 
work standards, modular build, retirement 
incentives, additional time off, working condi- 
tions and improvements in all areas of benefit 
coverage are the key issues. 

The Local Bargaining Committee deals with 
the Local Agreement, working conditions, 
grievances, and Oshawa-specific issues. The 
Master Committee deals basically with eco- 
nomic issues that impact all General Motors 
locations. With our President Chris Buckley 
holding the position of Chairperson of the 
Master Bargaining Committee for all GM plant 
locations, this once again puts Oshawa in a 
good position to address some key issues that 
affect our membership here in Oshawa. 


Upcoming Council Meetings 
CAW Council: On April 1, 2 & 3, 2005, I will 
be attending the CAW Council in Port Elgin. The 
CAW Council is a democratic parliament of all 
the Canadian Locals. Local Unions elect Coun- 
cil delegates who meet to discuss and debate 
issues of importance to the union as a whole. 
see WE - page 7 


FEMALE EXECUTIVE BOARD MEMBER AT LARGE’S REPORT 


International Women’s Day 


Breakfast Summary 


e CAW Eastern Women’s Network 

wants to express our heartfelt thanks 

for all the help that was given to us. A 

special thank you to all the men who 

prepared and presented the breakfast. 

Without you the event would not have been as 
meaningful. 

Our gratitude is also expressed to Chris 
Buckley, Charlie Peel and the Executive of 
Local 222 for their support. They are always 
there for us and we are most grateful. 

Special recognition to the Family Auxiliary 
and Jackie Finn. They have been some of our 
biggest supporters. Thanks Sisters! 

Our International Women’s Day Breakfast 
was sold out as usual and it's unfortunate that 
all could not attend. Next year, please get your 
tickets early to avoid disappointment. 

I started the event with welcoming remarks, 
followed by grace delivered by Sandy Carrica- 
to. Denise Diamond, a local woman from Os- 
hawa opened the ceremonies with a bagpipe 
presentation. Denise has performed for us 
before and we are always pleased. The bag- 
pipes set the tone and identify the solemnity of 
International Women’s Day. 

Our brothers presented our meal of bacon, 
eggs, pancakes, toast and coffee. They showed 
us through their actions how much they ap- 
preciate the work that women do within their 
communities and for society as a whole. 

During the breakfast we were entertained 
by different comedic renditions performed by 
The Raging Grannies from Toronto. The songs 
were very satirical and the original words of 
the songs were rephrased to address the injus- 
tices within Canadian society. A little roasting 
of government at every level was the brunt of 
their repertoire. Very funny! 

Hilary Hall was our guest speaker. After 
completing her studies in biomedical scienc- 
es, Hilary went on to Rwanda, Africa to work 


with alocal non-governmental organization on 
their HIV/AIDS initiatives. She is currently the 
Stephen Lewis Foundation’s Program Manag- 
er. She spoke primarily about African women 
and their struggle with AIDS. 

The Stephen Lewis Foundation focuses on the 
areas of Rwanda’s greatest needs which are: 
- Easing the plight of those women who are 

dying from AIDS 
- Helping the orphans they leave behind and 
- Assisting the remarkable efforts of groups of 

people living with HIV/AIDS 

The sum of $4,000+ was realized from the 
fundraisers at the breakfast. We are going to 
make a substantial donation to the Stephen 
Lewis Foundation after we subtract our ex- 
penses. No need could be greater, especially 
when Rwandan children are raising their sib- 
lings because their parents have left them or- 
phans after suffering and dying from AIDS. 

Cheques in the amounts of $2,000 were pre- 
sented by the executive members of the CAW 
Eastern Women’s Network. The recipients were 
Horizon House (Pickering), Bethesda House 


Above, Local 222 President Chris | 
Buckley and Financial Secretary 
Charlie Peel were among the 
Brothers who helped serve 
breakfast on March 6. 
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(Bowmanville), Victoria 
County (Lindsay), De- 
nise House (Oshawa), 
Crossroads YWCA (Pe- 
terborough) and Y's WI.S.H. (Oshawa). 

The women accepting the cheques gave 
thanks to the CAW Social Justice Fund, Local 
222 and CAW Eastern Women’s Network for 
the monies which they assured us will be put 
to good use. 

The “Woman of Recognition Award” was 
presented to Jackie Graham. Jackie was on 
the CAW Eastern Women’s Network Executive 
when we first started. Her workplace closed 
and she had to resign her position. However 
Jackie did not retire from the struggle, she just 
continued in a different vein. Her contribu- 
tions are too many to list, but no one could be 
more deserving. Congratulations Jackie! 

We would like to thank everyone for your 
help again. Without your participation and of- 
ferings of assistance we couldn’t be successful 
in our endeavours. We know your value and 
we want to recognize you! Thank you! 


We Must Have An Active Auto POIICY - continued from page 6 


They develop consensus on issues, develop 
leadership skills and mobilize union activ- 
ists, Resolutions are presented, debated and 
adopted during these meetings. 

Intra-Corporation 


CAW/GM 
May 4-6, 2005, The Shop Committee will 
be attending the GM/CAW Intra-Corpora- 
tion Council in Windsor. This Council meets 
three times a year to discuss outstanding is- 
sues throughout the GM chain. All General 


Council: 


Motors locations meet to share information 
on benefits, and contractual issues. 
Collective Bargaining Convention: The 
Shop Committee and CAW Constitutional 
Convention delegates attend the sixth Col- 
lective Bargaining and Political Action Con- 
vention in Toronto July 12-14, 2005. This 
convention provides an opportunity for lo- 
cal union leadership to meet and discuss 
the CAW-Canada’s collective bargaining aims 


and objectives for the next three years. 

If you require my assistance, I can be 
reached in my office at 905-644-5659 or 
through pager *97-5659 (in-plant). If you 
are outside the plant dial 1-800-361-6793 
enter the PIN 5659, followed by the num- 
ber you are calling from. Mike radio ac- 
cess code is also 5659. Email address jim. 
beaudry@ gm.com. 

Until next time... In Solidarity. % 
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LETTERS TO THE EDITOR 


Retirements Celebrated 


To the editor, 
March 1, 2005 became the first day of retirement for Rueben 
Thompson and Robin “Slim” Sullivan, both with 24.5 years of SARNOVSKY 
service, ending in plant #2 paint. Many of their co-workers OSHAWORKER 
and friends turned out for the celebration at Melanie Pring- es 
les in Whitby. Robin plans to move into a leisurely pace and 
Rueben is going to donate more time to somewhere warmer. 
Congratulations to you both. 
Chiltardeve “Cash” Prasad 


international Day 
of Mourning 


Mourning 
Ceremony 


In Oshawa 


April 28, 2005 - 12:00 p.m. 
Oshawa City Hall 
aid ern poss terme erences ed civ anaes ada pronie eidhs witclad ent ats The Durham Region Labour Council 


E r = this. etter 
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is presenting their annual Day of 
Mourning Ceremony at Oshawa City 
Hall’s Civic Square on Thursday, 
April 28, 2005 at 12 noon. There 
will be speeches followed by the 
laying of wreaths at the Day of 
Mourning monument in Civic Park. 
Refreshments will be available 
following the ceremony at the 
Steelworkers Hall on Albert Street. 


i Caste Sirsa Sram, Oafuree, Crvieen L0H LPT 
TEL: WS8-2 FA 7 
Beha: Wate ee oo. 


REMeMoL 


June 25, 2005 Is CAW Local 222’s 59th Annual Picnic at Lakeview Park 
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JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


Cl Also Affected By 
Industry Downturn 


want to encourage all our members to 

spread the word on our Buy Domestic 

campaign that our Local has initiated. We 

as auto workers need to ensure the peo- 

ple living in Durham Region and Canada 
understand the importance of buying domes- 
tic. Each auto job creates seven other jobs 
such as those in hospitality, finances, personal 
transportation, tourism, home construction, 
fitness and the list goes on. The major auto 
assembly jobs in the region stimulate an esti- 
mated 56,000 other jobs throughout our local 
economy. The assembly and parts industries 
directly employ 14,000 people in the immedi- 
ate Oshawa area, along with thousands more 
jobs in the steel, plastics and other manufac- 
turing industries and services. Auto manufac- 
turing is the backbone of our communities 
and workers in this industry support health 
care, education and a vast array of community 
organizations. Oshawa auto workers contrib- 
ute half of the total money raised annually for 
the area’s United Way. 

In 2003, Oshawa auto workers alone paid 
$201 million in federal and provincial income 
tax. Canada cannot export vehicles to Asia but 
Toyota, Nissan, Kia, Mitsubishi and Honda etc. 
have no such restrictions for vehicles coming 
into Canada. We deserve a Canadian Auto Strat- 
egy and I encourage you to tell your Member of 
Parliament just that. I have small posters that 
I would like you to post in your communities, 
places such as grocery stores, laundromats 
and wherever you can so that the people in 


our region understand the importance of this 
campaign. We at Johnson Controls currently 
supply parts to Plants #1 and #2 in Oshawa 
which build the Chevrolet Impala and Monte 
Carlo (Plant #1), Buick Allure/LaCrosse and 
Pontiac Grand Prix (Plant #2). We as Auto 
workers must ensure this message gets to the 
buying public and our Government to protect 
our industry for years to come. 

Auto sales have been soft in the New Year 
and we have seen a direct impact at our plant, 
resulting in a major layoff the week of March 7, 
2005. At the time of this report the only other 
scheduled down week at GM was the week of 
April 4, 2005 for Plant #1 (210/230). We cur: 
rently are hearing lots of rumours about more 
down time. Once again these are only rumours 
and we should always wait for confirmation 
from JCI on the status of any down time or 
further layoffs. I can tell you that car sales are 
very slow and if sales do not improve there is 
always a possibility of future down time. My un- 
derstanding is that GM will monitor its vehicle 
inventory and make their decisions based on 
sales and cars on hand. With this uncertainty 
in the industry at this time we should always be 
prepared for possible down time. 

The Company did a mass registration for EI 
Benefits for the week of March 7, 2005. When 
you receive your Benefit Statement in the mail 
from HRDC with your access code ID and 
reporting periods with instruction, you must 
complete your report with HRDC reporting 
service on line or through teledec (the HRDC 
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automatic  telephone- 
reporting service, toll 
free 1-800-531-7555 
to access telephone 
service). You must do this in a timely fashion, 
within three weeks. If you did not receive a 
benefit statement from HRDC you should con- 
tact HRDC or the Union office. 

The Plant Committee is still in the process 
of working on proposals for bargaining. When 
we have them completed we will hold a mem- 
bership meeting, likely late May or early June. 
Watch for notices. We had a member terminat- 
ed under Article 9.02 of our Collective Bargain- 
ing Agreement. This Article deals with loss of 
seniority and not reporting your absence from 
work within three consecutive work days or 
prior to the end of the third business day for 
an approved LOA. Remember if you are absent 
from work you must contact the Company/Su- 
pervisor prior to the start of your shift or pro- 
vide satisfactory proof that the delay in reporting 
was unavoidable and beyond your control. The 
terminated member has filed a grievance with 
the Company and we are currently working that 
grievance through the grievance procedure. We 
also have a total of five other grievances that are 
scheduled to be heard at the next fourth step of 
the grievance meeting. 

As always if you have any concerns or is- 
sues please contact your Committeeperson or 
the Union office at 905-665-4269 or myself at 
905-260-2631 (cell phone). 

In Solidarity. 


LEAR CORPORATION UNIT CHAIRPERSON’S REPORT 


Lear Management Must Give 
Members Respect We Deserve 


ere has been more down time scheduled for Plant One 
(Chevy). The dates for the down time are as follows: The weeks 
of April 4th, April 18th, May 2nd and May 30th. There is noth- 
ing scheduled for the Buick Plant at this time. There is talk of 
the possibility of additional down time in July for one or pos- 

sibly both Plants but at this time it is just talk and nothing definite. 
Most of the new equipment for the Chevy Plant should be in place 
by the end of March and the Layout Review process initiated. The 
company is talking about utilizing one of the down weeks in April as 
a training period. Your committee is encouraging this to ensure that 
proper training and building methods are met, which in turn will 
promote a smoother transition period for our members in terms of 


working conditions with the new build. The Chevy 211 build is the 


first of its kind in the Auto Parts Supplier Industry 
and we want a successful launch to ensure our 
futures. I have faith in our Membership due 
to the fact that time and time again we have 
pulled off outstanding results under the most 
extreme conditions. We can only hope to see 
the same type of effort and result from the Lear 
Management team. (Which is only fitting as it 
is expected from us). 

If you were to go back in time to the Buick 
launch, we witnessed numerous issues resulting from new Techno- 
logical Equipment bugs and Engineering Process Changes. The Engji- 
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see LEAR - page 10 
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COACH CANADA - WHITBY TRANSIT UNIT CHAIRPERSON'S REPORT. 


Whitby Transit Pension 


Still 


would like to start off welcoming the new 

hires to Whitby Transit. I must say with 

the Regional Transit amalgamation com- 

mencing January 2006, you have been 

employed as an operator for Whitby at a 
very opportune time. As chairperson, please 
feel free to contact me at any time if you have 
any questions or concerns. Also Larry Nelson 
is your Part-time Committeeperson. Again wel- 
come aboard. 

On the subject of regional transit, it has 
been very quiet on this end. I have had a few 
asking me if there have been any new devel- 
opments and my answer is, when I know you 
will be informed immediately. I will keep you 
abreast. 

There are still problems with the vest period 
of the pension plan. I have talked to Company 
President Jim Devlin in great detail, along with 
the business agent for Manulife. Manulife tells 
me one thing while Jim Devlin tells me some- 
thing else. When we negotiated the terms and 
conditions of the pension in 2002, it was un- 
derstood the plan was vested totally from day 
one. Now we get a typical song and dance from 
Coach Canada. Mysteriously, this issue materi- 
alized when talks of regional transit arose. I 
need everyone to go over the forms the com- 
pany sent them through Manulife so your com- 


mittee can compose a group grievance on this 
issue. We await your information. 

In closing, the strength of your Union rep- 
resentatives rests entirely on the solidarity and 
support of its members. With a strong uni- 
fied front, the underhanded dealings of any 
company will fail, as long as the “U” in Union 
stands steadfast and strong. On these prin- 
ciples alone, Brothers and Sisters, we must 
never stop fighting back! 


By Nelson Saumur 
Full-Time Committeeperson 
When everything is working smoothly we 
tend to become complacent and as transit 
drivers this can become dangerous. I’ll come 
to why in a moment. When I first started in 
transit I always wore my seat belt. However, a 
few years ago doing the shuttle I had reason 
to change my attitude when confronted with a 
passenger with his right hand on a handle ofa 
knife that was concealed in his left sleeve. For- 
tunately for me there was no violent confron- 
tation, but if there was, I wouldn't have stood 
a chance. Recently, one of our experienced 
male drivers had a verbal confrontation with a 
passenger that in his opinion was no big deal. 
Unfortunately, as we deal with the general pub- 
lic we have to be constantly aware, because 


as Issue On Vestment 
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this guy grabbed our driver behind the neck 
and attempted to push his face into the fare 
box. Fortunately he was able to spin around 
and push the assailant away with his right foot, 
receiving a cut across the back of his neck in 
the scuffle. This coward struck and took off. 
With the help of the police and the coopera- 
tion of our transit family maybe we can identify 
this assailant and have him do a bit of jail time 
to reflect on his cowardly actions and perhaps 
have a change of attitude. All transit families 
are committed to driver safety and this kind of 
conduct will not be tolerated. I’m sure we all 
have personal experiences that relate. 

In closing on this topic from Oscar Wilde 
“Experience is one thing you can’t get for 
nothing.” 


Lear Management Must Give Members 


10 » 


Res pect We Deserve - continued from page 9 


neer that had previously worked in our facility was also in charge of 
the Buick launch in terms of engineering. He has left his marks (or 
should I say scars on the back of this facility) which will take some 
time to overcome. Well before Christmas the Buick Plant worked 
nine or 10 hours for numerous shifts, four-hour Saturdays numerous 
times and even four-hour Sundays on the odd occasion. This was due 
to the shortcomings caused by tech bugs and process changes which 
left this company no alternative but to work overtime to replenish the 
FGI system. This overtime cost is completely absorbed by Lear Whitby 
without showing any profits. (As everyone is aware, Lear receives 
payment for the seats we build once they are delivered to GM). I’m 
sure we would all agree that this overtime looks great on the pay stub 
at the time but we have to be concerned about the longevity of our 
futures here. Seeing that all this cost was absorbed by Lear I’m sure 
that our Membership will suffer because of it. The company has to 
try and offset this unanticipated expense and the first place they look 
is at carving down our membership. 

We can anticipate some growing pains from a new launch but what 
we have experienced in the Buick Plant resulted from a ham-and-egger 
disguised as an engineer which could have cost us our future. Once 
again this membership has shown its resilience to pull the launch out 
of the toilet. What this company has to realize is that this Membership 
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continues to rise above the shortfalls and challenges to ensure the suc- 
cess of new launches and Lear Whitby. The least they can do is treat our 
Membership with the dignity and respect we deserve and ensure that 
their Management team is competent enough to complete their respon- 
sibilities. Hopefully Management has learned a lesson from this and will 
implement a smooth and successful launch on the Chevy side. 

Please remember to attend our Membership Meeting on Sunday, 
April 10, 2005: we will be reviewing your proposals for the up and 
coming Collective Bargaining with Lear Whitby. 

I would like to take this opportunity to congratulate brother Frank 
Docherty for his relentless efforts on the Remember Allyceea Ennis 
campaign. Frank had kept contact with the Ennis family ever since this 
unfortunate accident happened. Being the caring father that he is, and 
who also has children who ride school buses, forwarded information 
regarding their situation to me. I took this documentation to our local 
executive meeting and at this point our local agreed to this worthy cause 
to supportthe Ennis family with their quest. This is a fine example of our 
Union caring and getting involved with social issues (not limited to just 
work place issues) to help make positive changes to benefit our society 
as a whole. Itis also great to see one of our own members help lead the 
charge. Great work Frank! As to the Ennis family I wish you all the suc- 
cess on your battle and remember the CAW is in your corner. 


AGS AUTOMOTIVE PLANT CHAIRPERSON'’S REPORT 


Union Persistence Pays Off 


fter arguing the point for two years, 

the Union has finally convinced the 

Company to change their outdated 

Return To Work Policy. As of March, 

2005 retroactive proof is acceptable 
provided the employee visited and was treated 
by a doctor no more than three days from the 
employee's first day of continued absence. The 
updated Policy is posted on all three Union 
boards and in the Union office. If you don’t 
understand the changes please see your Su- 
pervisor, HR or one of your Union Represen- 
tatives. 

We also have had the Company put up 
locked glass-enclosed bulletin boards at all 
three punch clocks for Job Postings. Only HR 
has the key. This should stop our problem of 
people ripping down postings before all have 
had an opportunity to view them. 

The parking problem at the Wolfe St. lot 
should be resolved by early spring. With As- 
sembly going from three to two shifts and Teir- 
con sharing the lot we have had a shortage of 
spaces. Dan Pacey, the new Maintenance Man- 
ager, has assured the Union that as soon as the 
snow melts the Company has every intention of 
removing the old machinery in the back row 
and creating more spots. 

March saw the Company lay off almost the 
whole plant population for four days because 
of GM shutting down four assembly plants in 
the U.S. and Mexico for one week each. Sales 
don’t seem to be getting much better. But it 
was good to hear GM is planning on invest- 
ing $2.5 billion in its Canadian operations 
with the Governments kicking in $400 mil- 
lion. Now all we have to do is get them to 
stop squeezing every ounce of blood out of 
the Auto Parts suppliers and their employees. 
The media make it all seem nice and rosy but 
the reality is some parts suppliers are barely 


keeping their heads above water and the em- 
ployees of these facilities are rapidly falling 
further behind their cousins in the Big Three 
in wages, benefits and pensions. It would be 
nice to see the Big Three work closer with 
their suppliers to help them become more 
efficient rather than just demand up to 30 
percent in takebacks and leave us starving. 
Or it would be even better if our governments 
would make some headlines by investing a 
few hundred million in the Auto Parts Indus- 
try. I guess investing $400 million in General 
Motors is a lot more appealing and gets more 


votes than investing in 
no-name parts suppli- ED 
ers. 

I want to congratu- 
late Bob Nesbitt on his 
retirement and thank 
him for his many years of serving the mem- 
bership in his role as Steward and Commit- 
teeperson. Though we had our disagreements 
over the years | always had the utmost respect 
for Bob and he always handled himself like a 
gentleman. Good luck in the future. 

In Solidarity. 
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AGS AUTOMOTIVE SOCIAL REPORT 


AGS Employees That Care Report 


n March 1st we had our annual So- 

cial Club elections and there were not 

many changes made. Wally Skirrow 

was voted in to oversee and accept 

letters for donations from all groups 
and employees. Steve Bell was elected treasurer 
and also Adult Dance Co-ordinator, along with 
myself and Brenda Richmond. Brenda and my- 
self will return as co-chairs of the Children’s 
Christmas Party, and Laurie Simms has offered 
to help us. Laurie was returned as the person 
to order flowers in cases of births and bereave- 
ment. Dianne Allen and Don Grant have offered 
to take minutes of all meetings. 

This may seem a lot of people but we would 
like more employees and management to join 
us so maybe we could take on other projects. 
We started selling 50/50 tickets to assist the St. 
Peters Food Bank and so far it is a success. In 
April we will be looking for employees from 
all departments to head up our bike chal- 
lenge. If interested contact myself or any other 
member of the Social Club. Our weekly movie 


draws have received a 
lot of compliments and 
if you would like to see 
them continue, let us know. 

On a personal note, I would like to wish 
Bob Nesbitt all the best in his retirement. Bob 
wore many hats while employed with AGS 
including benefit rep, pension rep, commit- 
teeperson and shop steward; all these posi- 
tions and if you asked Bob, he would tell you 
it never was a problem but more of a privilege 
to help someone in need. Talking to Bob I was 
also impressed to learn he was also a Houdai- 
lle employee and along with his service with 
them and AGS he has spent 43 years in this 
plant. Congratulations Bob and on behalf of 
myself and all Employees That Care, thanks for 
caring. We wish you nothing but the best to 
you and Linda. 

April promises to be a busy month for the 
Social Committee and we hope all employees 
will support our efforts. 

Until next time, keep on caring. 


REG 
PIGEAU 


PPG CANADA REPORT 


PPG Also Affected By Auto Industry Decline 


ver a year ago I had just started my 
term as a zone committeeperson at the 
PPG Oshawa facility Since that time 
unfortunately, the news has not been 
good, in fact it has been discouraging 
to say the least. First the news that our produc- 
tion has dropped drastically due to lost contracts 
south ofthe border. This has caused a ripple effect 
throughout the plant with massive layoffs. Second- 
ly the news that our Company has withdrawn our 
profit sharing program both here and in Hawkes- 
bury. Is this a strong-arm tactic by PPG head of- 
fice as we head into negotiations? All this has left 
us feeling uncertain as to where negotiations will 


take us. We realize the Automotive industry is in a 
downward spiral across North America. 

Negotiations started March 14th, ideal- 
istically I'd like to think that by the time this 
article is in print we will have come to some 
mutual agreement with the Company in terms 
ofa three-year contract. In the event we are on 
strike, it will be for only one reason: to secure 
our position with wage and benefit increases. 

In the 20 years I have been working at PPG, 
I have seen the business grow steadily. I have 
seen layoffs in the past but nothing compara- 
ble to what we are seeing today. 

During the past three months the govern- 


ment has announced 
major incentives to the 
Big Three auto makers, 
DaimlerChrysler, Ford 
and GM. GM has prom- 
ised a major investment in the Oshawa facility. 
Toyota Canada has announced a billion dollar 
plan to start up a new plant in Cambridge. PPG 
has plans for re-tooling 6 Hot end and the pos- 
sibility of a new cold end in the near future. Let’s 
hope we have hit the bottom of the auto market 
decline and that all these plans come to fruition, 
letting us see the light at the end of the tunnel. 
Till next issue all the best. #% 


RICK 
BECKLEY 


PPG CANADA 
ZONE 1 
COM MITTEEPERSON 
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By John Redko 
arch 7, 2005, Membership meet- 
ing, voting on new Executive. Re- 
sults: 
President John Redko Ac- 
claimed 
Vice President Russ Rak 92, Frank Locke 


Secretary Treasurer Bernie Heming 96, Art 
Field 73 

Trustees (three to be elected), Bob Clarke 
126, Don Revoy 101, Ron Gay 130, Bill Stacey 
83. 

Sergeant-at-Arms Gord “Chief” Lindsay Ac- 
claimed 

Female Board Member-at-Large Norma 
Glober Acclaimed 

Member-at-Large John Sinclair Acclaimed 

Attended a press conference Feb. 14, 2005 at 
the CAW Local 222 Union Hall, on a campaign 
spearheaded by the family of Allyceea Ennis of 
Thunder Bay and assisted by the CAW. Allyceea 
died on a school bus while riding from her pre- 
school to daycare. The press conference covered 
the coroner’s recommendations. One is in the 
nature of a paid adult bus monitor, another to 
have some sort of restraint or apparatus to hold 
the child 50 lbs. and under. Finally, to have the 
driver and monitor to be versed in first aid, CPR 
and emergency situation management. Hopefilly 
some of the recommendations will bear fruit. 

One of our brothers retired from St. Marys 
Cement asked if we would mention the prac- 
tice of paying retiree dues, if you wish, over 


RAMA) 
ay, June 7, 2005 


Retirees Picnic 
at Lakeview Park 


W LOCAL 222 RETIREES’ REPORT 


Retirees’ Korner 


the counter, if you do not have 
payroll deductions as our GM 
retirees do. You are automati- 
cally a retiree whether you wish 
to contribute or not. It is now 
$2. 

Upcoming conventions: CLC, 
two delegates, May meeting, NDP. three del- 
egates, May meeting. 

Port Elgin Annual Conference, eight dele- 
gates, June meeting. USCO, two delegates, June 
meeting. National Pensioners, two delegates, 
October meeting, CURC, November meeting. 

May not be able to print the above con- 
ventions on time in the Oshaworker, so we 
urge you to attend your monthly meetings and 
watch the bulletin board. 

Brother Dave Renaud spoke at our March 
membership meeting on the Run, Walk and 
Roll to prevent cancer, May 28-29, 2005 in Ot- 
tawa. Please read Brother Renaud’s article for 
all the information. 

Read your Oshaworker and attend our 
monthly meetings, to stay informed. We can 
vote on the CAW Local 222 Executive, advance 
poll April 8 and election on April 12, voting at 
the Union Hall. Be there. 

PS.: Some more licence plate frames are on 
the way. 


Miscellany 


By Gord “Chief” Lindsay 

Brother John Redko and your rambling 
reporter have completed the Surfing Seniors 
computer program. We can’t say enough 
about this project that was set up by the Na- 
tional Union’s retirees department. 

For every senior retiree and spouses it’s a pro- 
gram that if you have the time (and who hasn't) 
fill out the registration form and get involved. It’s 
amust program, and ifyou don’tlike to travel or 
the weather is keeping you holed up at home, 
you and your spouse with just a flick of the 
mouse can travel anywhere, discover new “how 


JOHN 
REDKO 
CHAPTER 


Employee Counselling Program 


Located at 
850 Wentworth Street West, 
Union Counsellors work in confidence to assist you and your family to solve 


any type of problem. This program is also available to spouses and retirees. 
Your Union Counsellors 


Terry Wilson 
905-644-4283 
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Sharron Kehler 
905-644-4282 


RETIREES’ 
PRESIDENT 


NORMA 


GLOBER 
RETIREES’ 
CHAPTER 
DANCE COMMITTEE 
CHAIRPERSON 


GORD “CHIEF” 


LINDSAY 
RETIREES’ 


CHAPTER 
SERGEANT-AT-ARMS 


to” things and really much more. The training 
staff at Durham Training Solutions are top notch 
(and miracle workers, they trained me...) 

President Chris Buckley has given everyone 
in the course a letter explaining why there is no 
cost to all attendees ( that’s the last thing I wor- 
ried about, all I knew it was “free” and I never 
sold my soul or there was no hidden agenda). 
The Program was set up through the Big Three 
Retired Workers Fund bargained in 1999 and 
2002 negotiations. Your Union leadership had 
a vision to bargain a fund to enhance the lives 
of our retirees and their spouses. 

I guess this is a note to all the whiners who 
love to try to squash anything our Union does. 
They don’t realize some of the things they re- 
ceive now, such as pensions, benefits and so- 
cial events like dances, picnics and travel were 
all hard-won and negotiated by truly dedicated 
men and women who went on before. 

President Chris is young and with his Ex- 
ecutive will continue on this road to get more 
things for all workers and the aging retirees 
to have all the services they can get from this 
“Proud Union.” Because so many retirees are 
retiring healthier, have much more in funds 
and prepared sooner, they are so busy vol- 
unteering, being more active and having fun, 
President Chris is asking those who know how 
to use the computer to give the National Union 
their email address so they can receive infor- 
mation on labour news. 

We all know some retirees’ meetings are 
wall-to-wall retirees (they come to vote) and 
some meetings you could throw a bowling ball 
and not hit a thing. With this internet web set- 
up, all the members who are busy (golfers, 
bowlers, old-time hockey players) will know 
what's going on, plus you can see how other 
chapters are operating. 

Our Local 222 website is www.cawlocal.ca/222 
and the National Union is wwwcawca/retired 
workers. Give your Retirees Chapter a hit and see 
what your fellow retirees are up to. Beats sitting 
at the Oshawa Centre and getting second-hand 
news. Remember, you just left a job, not life. 


Recreation Report 
By Norma Glober 
Well we are almost done with the winter 
storms and the signs of spring are fast ap- 
proaching. 
see RETIREES’ - page 13 


April 2005 Registration Form 


DROP OFF OR MAIL TO: 


CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, ON L1J 8L4 
or CAW Local 1090, 140 Hunt Street, Ajax, ON L1S 1P5 


TRAINING LOCATIONS: 


DTS Oshawa, Suite 155, Office Galleria - Oshawa Centre (by Sears) 905-579-6041 or 
(east of GO Station) 905-686-7118 


DTS Pickering, 1410 Bayly Street, Pickering - 


First Name: Last Name: 
Local #: 222 ~—soor 1090 (please check one) 
Retiree Number: Phone: 
Address: Apt. No.: 
City: Prov: Postal Code: 


Courses And Dates Available - Please be sure to (1) Select one date per course and (2) select the location. 


Introduction To Computers 
[| Tuesday & Thursday, May 3, 5, 10, 12, 8:30 - 11:30 a.m. 


New Course — 


ORNINGS 

Monday & Wednesday, April 18, 20, 25, 27, 8:30 a.m. — 11:30 a.m. 
Monday & Wednesday, May 2, 4, 9, 11, 8:30 a.m. - 11:30 a.m. 
AFTERNOONS 

[] Monday & Wednesday, April 18, 20, 25, 27, 12 noon — 3:00 p.m. 
[_] Monday & Wednesday, May 2, 4, 9, 11, 12 noon — 3:00 p.m. 
EVENINGS 

[_] Tuesday & Thursday, April 19, 21, 26, 28, 6:00 — 9:00 p.m. 


Introduction To The Internet 
[_] Tuesday & Thursday, May 17, 19, 24, 26, 8:30 — 11:30 a.m. 


Introducti 


on To Word Processing 


| Tuesday & Thursday, April 19, 21, 26, 28, 8:30 a.m.- 11:30 a.m. 


[| Tuesday & Thursday, May 3, 5, 10, 12, 12 noon — 3:00 p.m. 


——— 
I Location - (Select the location you prefer for your course): [| DTS Pickering or [_] DTS Oshawa l 
I Available to GM and Chrysler Retirees. Please note that participants (Retirees, Spouses & Surviving Spouses) are eligible to take each of the three courses 1 
only once. Program Funded by the Big Three, Retired Workers Fund. 
For more information please call Dean Lindsay (CAW National Coordinator, Retired Workers Department) 1-800-268-5763, ext. 791 
or Darlene Woodward (Coordinator, Durham Training Solutions) 905-440-4505 


Retirees’ Korner - continued from page 12 


It has been an excellent year for our dances and euchre parties. 
Each euchre party has had 20-22 tables. Our dance turnouts have 
been excellent with an average of 140 retirees. 

Our dance on April 29th will feature Janette Desousa. Those of 
you who have not had the pleasure of watching her perform will not 
be disappointed. 

The Hall is booked for something else on April 5th, and the Local's 
Executive Elections are on April 12 and 26. So the only scheduled eu- 
chre party is going to be on April 19th. 


WeE SHALL 


Mar, 20, 2005 
Mar, 12, 2005 
Mar, 11, 2005 
Feb. 27, 2005 
Mar, 4, 2005 

Feb. 27, 2005 
Feb. 14, 2005 
Feb. 26, 2005 
Feb. 28, 2005 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Charles P. Ayotte 
John L Bent 
Michael Breda 
Achim Dragota 
Martin Dunfield 
Harold D. Edwards 
Lawrence Fagan 
Erik G. Henriksen 
Ernest K. Hilts 


Retired 
Retired 


Hope everyone has enjoyed themselves and if anyone would like 
to send some suggestions, please feel free to contact me at 905-655- 
8079. 

Ron Gay, Retirees Recreation Committee member, would like 
to thank the following Oshawa businesses for donating prizes for 
the March Dance: Lasting Expressions; Swiss Chalet; ZaZa Zoo; Ice 
Sports; EggsCrepes Restaurant. These businesses help us, let’s pa- 
tronize them. | wish to thank those who elected me as Trustee for the 
Retirees Chapter. # 


REMEMBER 


Christopher Howard Retired 
Bruce W. Hutchinson 
Joseph Lukasevics 
Angus C. MacMaster 
Loyd M. Mahaffy 
Frank D, Reader 
Everett H. Stratton 
Reginald E. Willatts 


Oct. 3, 2004 

Feb. 28, 2005 
Feb. 18, 2005 
Feb. 17, 2005 
Feb. 25, 2005 
Mar. 8, 2005 

Feb, 26, 2005 
Mar. 20, 2005 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
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What Everyone Needs To Know 
About Wal-Mart 


fter returning from my golf vacation 

in Orlando I thought I would share 

a little info that I had read in the Or- 

lando newspaper. No doubt you are 

familiar with the Winn-Dixie stores 
in the U.S.. They have declared bankruptcy, the 
biggest bankruptcy in the USA not connected 
to financial institutions. Winn-Dixie started in 
1925, long time. In 1988 Sam Walton joined 
Winn-Dixie’s board of directors. All the Winn- 
Dixie’s will be gone by 2006. 

The Wal-Mart chains have brought about 
the demise of this chain. What everyone needs 
to know about Wal-Mart: 

The owners of America’s premiere retail 
corporation is compromised of five of the 10 
richest people in the world, all from the same 
family. Last year the company’s CEO was paid 
$11.5 million, more than the average salary of 
all its employees combined. 

Wal-Mart profits are over $7 billion annu- 
ally. This company runs ads featuring the U.S. 
flag and proclaims “We Buy American.” In 
2001 they moved their world-wide purchasing 
headquarters to China and are the largest im- 
porters of Chinese goods in the U.S., purchas- 
ing $10 billion of Chinese-made products an- 
nually. Products made mostly by woman and 
children working in labour hell-holes China is 
famous for. Their average employee working 
in the US. make $15,000 a year, $7.22 per 
hour. 

The women who have become store man- 
agers make $16,400 a year. Less than the men. 
With 4,400 stores Wal-Mart practice predatory 
pricing. They come into a community and sell 
their goods below cost until they drive the lo- 
cal businesses under. Locally owned and oper- 
ated businesses put virtually all of their money 
back into the community which helps keep the 
local economies vibrant. This company brags 
that 70 percent of their employees are fulltime 
but they fail to disclose that they count anyone 
working 28 hours a week or more as full time. 
There are no health care benefits, unless you 
have worked for the company for two years. 

With a turnover rate averaging above 50 
percent per year, only 38 percent of their 1.3 
million employees have health care coverage. 
In California alone it’s estimated that the tax- 
payers pay over $20 million annually to subsi- 
dize health care benefits for these employees 
who get none from this corporation. 

Wal-Martholds the record for the most suits 
filed against them by the Equal Employment 
Opportunities Commission. Nearly one million 
women are involved in the largest class-action 


14 * THE OSHAWORKER 


APRIL 2005 


suit ever filed against a corporation. Although 
women make up over 69 percent of the work 
force only 10 percent are managers. Wal-Mart 
sucks the money out of the local community, 
decreases wages and benefits and slips the 
profits out of the state. Wal-Mart doesn’t buy 
locally or bank locally They replace their 
decent paying jobs in a community with two 
poorly paid “part-timers.” Now you know how 
they can claim “Always low prices.” Wal-Mart 
is the largest corporation in the world, larger 
than General Motors and Exxon Mobil. Wal- 
Mart is owned by the Walton family Only we 
the citizens of this great country can stop this 
race to the bottom. “Never doubt that a small 
group of committed people can change the 
world, indeed itis the only thing that ever has” 
author Margaret Mead. 

Our last meeting was well attended as usual. 
We have a group of six sisters who will be par- 
ticipating in the Big Brothers/Big Sisters Bowl, 
They are sisters Leanne Davies, Lynn Gowans, 
Karen Ross, Peggy Cobb, Amanda Grant and 
Carrie Rotterman. These sisters are looking 
for sponsors, please consider sponsorship. 

Donations made to the following: Oshawa 
Community Health Care $400, is a commu- 
nityowned, non-profit, charitable organiza- 
tion. Founded in 1982 by volunteers, they 
have proudly worked with their residents to 
build a strong and healthy community. Their 
services include family medicine, social work 
and counselling, and a variety of health pro- 
motion and community development groups. 
Many focus on children, youth and women, all 
programs are free. 


Sign the Petitions 
Re: Improving E.|. Benefits 

On February 15, 2005, the House of Com- 
mons committee responsible for improving 
EI. submitted a report calling for major re- 
forms in workers unemployment insurance 
(EI) benefits. They include: Lowering the 
qualifying requirements to 360 hours for en- 
try level EI. benefits; increasing maximum 
EI. benefits duration to 50 weeks; raising E.I. 
benefits to 60 percent of normal pay, based on 
workers 12 best pay weeks. We need to ensure 
the government listens to this parliamentary 
committee and make significant reforms in the 
law - not just token amendments. 

On March 15th Auxiliary #27 had its mem- 
bers’ night of cards. There were 30 members in 
attendance, five tables of progressive euchre and 
two tables made up of rumoli/rummy players. 

Progressive euchre winners were: high man 


sister Amanda Grant; 
high woman _ sister 
Irene Cotton; low man 
sister Elsie Werry; low 
woman sister Eleanor 
Vallacourt; lone hands 
man sister Betty Love; 
lone hands woman sis- 
ter Clare Lucier. 

Winners Rumoli/Rummy tables: 1) Sister 
Stella McKinley, 2) Sister Jean Hoar, 3) Sister 
Joyce Wilde. 

Door prize winners were Sisters Judy Huff, 
Alice Boneham, Abby Kiberd, Phyllis Munroe, 
Clare Lucier and Ilene Watts. 

This evening was a huge success due to the 
organization and prizes, Sisters Donna Mur- 
doch and Joyce Wilde on the entertainment 
committee. A delicious lunch was served up 
by social committee Sisters Phyllis Munroe, 
Dorothy McEachern, Jean Hoar, Amanda Grant 
and helper Joan Taylor. 


JACKIE 
FINN 


CAW 
FAMILY AUXILIARY 
#27 PRESIDENT 


Upcoming Events 

Thursday, April 28, 2005 Day of Mourn- 
ing Ceremonies; Saturday April 23, 2005 CAW 
Family Auxiliary #27 68th Birthday Banquet, 
dinner at 6:30 p.m.. Members tickets paid by 
auxiliary, quest tickets are $20 each. Please 
give Sister Amanda Grant a call if you require 
tickets 905-623-9427, 

At our meeting of April 19th, Brother Dave 
Renaud will speak to us regarding “Run Walk 
and Roll for Cancer Prevention.” The purpose of 
this second annual run, walk and roll for cancer 
prevention is to raise funds to educate all Ca- 
nadians including our political leaders to learn 
about. Then take action for cancer prevention. 
Plan to attend and hear more on this issue. 

I want to thank Sisters Phyllis Munroe and 
Carrie Rotterman who filled in, in my absence 
in the kitchen while I was on vacation. 

Congratulations to the following: 

Sister Sharon Broadbent celebrated her 
60th birthday on March 12th and Sister Joan 
Cannons celebrated her 70th birthday on 
March 21st. 

I want to take this opportunity to thank my 
family for the gathering of relatives and friends 
to help me celebrate my special birthday, 
thanks for the gifts and cards I received. 

Thanks to all the Brothers who served the 
great breakfast that we all enjoyed on Interna- 
tional Women’s Day. You guys get better each 
year. 

See you at our next meeting of April 19th, 
8 p.m... 


STIREES’ MUNICIPAL COMMITTEE REPORT 


GORD 
VICKERS 


DON 
NICHOLS 


Saga Of Oshawa’s Debt Load Continues 


e poor old PUC, what a rollercoaster 
it's been on the last few months. A year 
ago, City Council loved the PUC. A mo- 
tion was passed by a 9-1 vote not to 
privatize or sell the PUC. Councillors 

couldn't say enough good things about the 
utility. Praise flowed from the mouths of coun- 
cillors. The PUC was the City’s great success 
story, a blue chip stock. The PUC provided 
the City with the bragging rights to having the 
second lowest rates in Ontario. The PUC was 
a cash cow for the City treasury. That was a 
year ago. 

Today the City of Oshawa is in debt crisis 
with its wish lists and that’s the problem. The 
City of Oshawa had set a maximum debt ceil- 
ing of $110 million, or 15 percent of its tax 
revenue. The $45 million sports and entertain- 
ment centre would push the bill to $155 mil- 
lion, and unheard-of amount for a municipal- 
ity the size of Oshawa. 

The Province of Ontario has also set a 
maximum of 25 percent of tax revenue, which 


Retirement May Look Scary, 


would push the City to the brink of bankruptcy. 
The Region could also be affected with its Tri- 
ple “A” rating because of Oshawa’s debt load. 
A scary thought, to say the least. The City of 
Oshawa is now considering hiding their debt 
by making the PUC go into massive debt by 
forcing the utility to borrow up to $40 million. 
This of course would allow the City to remain 
within its own debt ceiling of $110 million. 
There is only one group of taxpayers, and 
they are on the hook for $155 million. The tax- 
payers also lose the $3 million a year in div- 
dends and interest that the PUC pays to the City. 
The loss of PUC revenue represents on your 
tax bill between three percent to five percent, 
depending on how much the City siphons from 
the PUC. 
It will also leave your OPUC nothing more 
than a shell, broke and in financial stress. 
The City is really rolling the dice that a seri- 
ous storm won't hit Oshawa, which would be a 
disaster for the PUC to come up with the mon- 
ey to repair our power distribution network. 


But Program Can Help 


ou can have all the different ways of communication to pass 
information around, but the old-fashioned way of word of 


mouth is the best. 


All the attendees at our Pre- Retirement classes tell me that 
reading our own Oshaworker, their co-workers all rave 


about the course. 


no effort. 


to go from “employee” to “retiree” with little or 


The Retirees Municipal Affairs Committee over 
the last year has closely watched this Council 
and are well aware of the back room deals 
which has driven Council’s agenda. We have 
also witnessed Council’s attempt to heckle and 
intimidate those who speak out against them. 
This Council has little or no respect for the 
public. Councillors also go to some length to 
silence and marginalize taxpayers who speak 
out against them, with letters threatening law- 
suits. 

Council is out of touch with taxpayers and 
are racing to jump off the cliff, no matter what 
the cost, and good sage advice offered on al- 
ternatives. One councillor believes on any giv- 
en night he can produce the six needed votes 
to push through his wish list. We believe from 
where we are watching, he is right. The Lo- 
cal’s Retirees Municipal Affairs Committee is 
attempting to force the City to hold a referen- 
dum concerning the PUC and the sports dome. 
It's obvious to us that Council has already held 
its own referendum against the people. 


GORD “CHIEF” 
LINDSAY 


But you do have to prepare for your future to make it worthwhile and 


to find out what it takes to fill the need that you lost from work. 
You and spouse have to plan together or you won't have a future. 


Our qualified instructors from the pensions, lawyers group, financial 


They say that retirement kind of scares them. There are a lot of un- 
known factors that they are not sure of. Money, will there be enough? 
How is it paid out? What about our benefits? Are they reduced? (No, by 
the way.) What about all that extra time? How do we fill that in? 

So when they come to our Pre-Retirement classes, they and their 
spouses find out first-hand how to prepare for all these things and how 


PRE-RETIREMENT PLANNING COURSE APPLICATION 


(credit union), benefit reps will have sessions to help you. And even 
after you both have retired if anything pops up this whole group are just 
a phone call or email away. 

Please fill out the registration and I'll see you at the classes in May, 
which will be all we'll be having until September. 


Telephone No. 


Years of Service Age 


(Spouses are encouraged to attend) 


1 to 3 Years 


Have You Planned A Retirement Date (mark appropriate box below): 


Last Name First Name 
Serial No. Shift No. 
Home Address 
House/Apt. No. Street City Postal Code 


Yes No 


Will Your Spouse Attend (circle) 
Spouse’s Name 
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UNION ROD & GUN CLUB REPORT 


Keep Sundays Only 


was pickerel fishing in the Bay of Quinte 

in the Trenton area, very cold, windy, my 

foot was aching. A fisherman nearby told 

me a young lady doctor was the best for 

feet problems. As we were not in a hurry 
we stopped at her office in Trenton, as she is 
a fisherperson too. Her name is Dr. Tammy 
Keller and had studied feet problems, and as 
we talked, she told me her grandfather had 
worked in the West Plant Body Shop, and I 
remember him, Albert Keller. I will always re- 
member a doctor who fishes and can look after 
my feet. They still feel good. 

I was going to call you to go smelt fishing, as 
I sat here on a rainy day, then I remembered, 
the smelt have vanished. I have my thoughts 
on how they disappeared. Over spring-fishing 
when the smelt were spawning, large salmon 
and other big fish eating smelt as a main diet, 
pollution I would say #1. The alewives (shad) 
that died by the millions after spawning in Lake 
Ontario. The white creek suckers that spawned 
every spring in the local streams, where did 
these fish go? I do not remember the herring 
spawning the first of May and in the fall at deer 
hunting time. The sturgeon caught at the old 
plank dock at Newcastle Harbour and used as 
fuel to drive the small steam engines in the tug- 
boats. Years ago there were three small steam- 
boats that docked at Newcastle and owned by 
the Horn family. One boat went east to Kings- 
ton, one went west to Toronto, the other boat 
went across Lake Ontario to Rochester. The 
main cargo grain. The Horn family then moved 
to Hampton and built the dam and pond to run 
a very successful flour and grain business. 

The dam and mill on Bowmanuille Creek 
were a very important part of the Bowmanville 
Creek in history and commerce. There were 
many dams and ponds on the Bowmanville 
Creek so important to the life of the surround- 
ing area. You had to have grains crushed for 
animal feed and flour for the people. The dis- 
tance from Bowmanville uphill or Burketon 
downgrade were the same distance. The extra 
grain for flour both pastry and bread flour was 
dropped off at Burketon as the CPR railway was 
the section of the transcontinental railway, so 
Burketon was a very important station. This 
junction also had a railway line going north 
to Lindsay, with an important stop at the east 
end of Lake Scugog that opened the lake for 
tourists. 

As I now drive north from Lake Ontario 
along Bowmanville Creek you see many broken 
down dams, just the old cement abutments. 
These ponds were where the brook trout lived 
and spawned in the fast water upstream from 
the dams. There were only brook trout, as 
brown and rainbow were not used in stock- 
ing. As the streams warmed up from the lack of 
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trees along the banks and people built houses 
on the creek banks, brook trout could not live 
in this warmer water, but brown and rainbow 
trout could. If you see people catching these 
large female trout, splitting them open, taking 
the eggs then throwing the fish away, throw the 
person in the creek also. 

With the old dam on Oshawa Creek owned 
by the tannery, trout could not migrate up- 
stream to spawn. Now the Oshawa Creek is 
very important for spawning rainbow trout and 
salmon in the fall. If you keep the creeks clean, 
fish will use them to spawn. 

This is the time of year you might catch that 
person spraying bird eggs. I think if you walk 
the wet areas you should carry a spray can to 
spray him and then we will be able to spot him 
and say how do you like to be sprayed? The 
geese in winter is a pleasant sight to see, when 
you pass the grass that is over the sewer tanks 
on the Ghost road water treatment plant next 
to the Second Marsh area. I was very happy 
to read the naturalists have bought acres next 
to the Enniskillen Conservation area. This will 
prevent houses being built on this important 
natural area and will help to hold the water 
needed for the rest of the important creek val- 
ley, 

The date of the Weed Drag is Sunday, May 
29, 2005, same price, $2 for adults, plus your 
$2 membership card. Kids free. Wonderful 
prizes, pickerel only. Maybe a delightful day 
with our good cook, Rick, a good opportunity 
to meet the Rick Roddy, the president of the 
URGC. We have fished Lake Scugog at the Weed 
Drag for over 60 years. Watch for a throwaway 
sheet. 

There are many things that go on at the New- 
castle URGC property all the year. Sunday, April 
24, 2005, Gus Mandryk indoor target shoot for 
trophies. This shoot is very competitive with 
excellent target shooters. But do not ask me 
how they score, as you choose your own score 
and try to be better. Indoor target is shot all 
year with some fancy target pistols at a little 
extra cost. 

The junior indoor target shooters take in 
many indoor shoots, hoping to finish high 
enough to compete in the Olympics. Josie Pas- 
coe and Ed Beauchamp do most of the work. 
In the picture you will notice the target rifles 
are the bet, with lots of wood on the stock for 
balance. Chris Stezik has done remarkably well 
and has many trophies to prove his skill. You 
will notice the clothing is to protect you, as you 
mostly shoot from your knees or a belly posi- 
tion. 

I love this time of the season, just waiting 
for good weather. When I was a more active 
shooter we hunted crows to keep a sharp eye, 
using a stuffed owl for a decoy The crows 


For Golfing 


would bomb the stuffed 
owl and had no fear of 
you. 

I mentioned land de- 
velopers grabbing park- 
land for their own development and profit. Now 
the land grabbing is on again at the proposed 
Pickering Airport site, for what? We must have 
some open land to enjoy or just walk on. 

Sunday, May 28, the Durham Feld natural- 
ists will celebrate 50 years, I am a founding 
member. The place is Northview Community 
Centre, Beatrice St. Oshawa. 

Let's talk fishing, there is open season times 
and places, like Lake Ontario, from the local 
docks, for trout, black crappies, perch, but 
check your fishing regulations. Some places, 
other spots on local lakes closed, lake trout 
open on some lakes. Rainbow trout are the 
only trout that spawn in the spring. Whitefish 
open in some lakes farther north from home. 
As for creeks, white suckers, none left to catch. 
As you read your fishing regulations, read that 
part about buying a fish licence to fish. 

Your 2005 URGC membership card is on 
sale, only $2, a bargain. The matching set of 
motor, boat and trailer has been ordered, and 
can be yours at the Local 222 picnic. See you 
trap shooting on Sunday morning or target 
shooting indoors. The URGC clubhouse phone 
number is 905-987-5113. 

Who started that vicious rumour again, Sun- 
day hunting, I am against it Take up golf on 
Sundays, not hunting, six days a week is plenty 
of time to have a little hunt. Wild game is not 
that plentiful. As for duck, they are very scarce 
and less and less every day, with the drying up 
of the wetlands. People who make not an hon- 
est dollar promoting many things, but stop the 
idea of any Sunday hunting or it will be the last 
chance to run a few cottontail rabbits in a cedar 
bush. Kill the rumours of Sunday hunting. # 


Chris Stezik accepting the 2004 John 

Hope Award in Master Class from Ed 
Beauchamp. 
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Getting Back On The Auto Map 


Millions Benefit From Healthy Industry, 
Says Chris Buckley 


or years, Canada was one of the top 

auto producers in the world. With 

strong policies like the Auto Pact, 

and attracted by our top-ranked pro- 

ductivity and public health care, auto 
makers from around the world flocked to 
Canada. 

We peaked in 1999, assembling more than 
3 million vehicles, and ranking as the fourth 
largest auto producer. Ironically, that’s when 
the World Trade Organization first ruled 
against our Auto Pact. And since then, unfor- 
tunately, it’s been pretty much all downhill. 

Assembly has declined about 15 percent. 
We've lost 15,000 well-paid jobs: 10,000 in 
assembly and, more recently, another 5,000 in 
parts. Our once mighty automotive trade sur- 
plus has been cut in half. We've been passed in 
the global auto sweepstakes by countries like 
South Korea, Spain and now China. 

Nothing was more worrisome than our 
failure to attract major new automotive invest- 
ments. For example, from 1990 to 2004, 18 
new auto assembly plants were built in North 
America. Canada got just one of them. Auto 
makers were lured to other jurisdictions by 
large government subsidies or repressed, ul- 
tra-cheap labour. 

All this explains why General Motors’ an- 
nouncement on March 2, 2005 that it will 
invest $2.5 billion in several Canadian opera- 
tions is such a welcome, and historic, step 
forward. It’s the biggest automotive investment 
in Canada’s history. It will help protect tens of 
thousands of existing jobs, and create several 
hundred new ones. Most important of all, it 
puts Canada back on the global automotive in- 
vestment map - for the first time in a decade. 

GM's “Beacon Project” represents a genu- 
ine qualitative advance for our industry. Major 
investments will be made in core manufac- 
turing operations, including improved paint 
shop facilities and new flexible manufacturing 
capabilities in Oshawa. Moreover, the Beacon 
Project puts a real emphasis on improving 
Canada’s technological prowess: Expanding 
GM's unique vehicle design program, support- 
ing environmental innovations (like reduced 
paint shop emissions) and even sponsoring 
Canada’s first-ever university degree in auto- 
motive engineering. 

The federal and Ontario governments 
helped to make Beacon a reality, with a $430 
million investment - representing one-sixth of 
the total cost. Some critics have opposed this 
investment, calling it “corporate welfare.” I 
couldn't disagree more. 


Millions of Canadians benefit, directly and 
indirectly, from investments like this one. Ev- 
ery auto-parts plant, plastics supplier and tool 
shop in the country knows we need investments 
like this for them to stay in business. Every cof- 
fee shop and retail business in southern On- 
tario knows that without the spending power of 
the auto industry and its workforce, their own 
operations are doomed. Even our schools and 
our hospitals depend on the taxes generated by 
our most important export industry. 

This is not a “bailout” for a troubled or 
unviable Canadian industry. In fact, GM’s op- 
erations in Canada are world-beating. The 
assembly plants at Oshawa, for example, rou- 
tinely top the Harbour rankings on auto pro- 
ductivity. Last year, the two Oshawa car plants 
were the second- and third-most productive 
assembly plants in North America, and the Os- 
hawa truck plant was the most productive in 
its class. GM’s Canadian facilities also top the 
quality charts. We think GM makes about half 
its North American profits in Canada, with just 
one-eighth of its continental workforce. 

Canadians have earned this investment, 
thanks to the quality and productivity of our 


labour. But unfortu- ; Taney 
nately, in the dog-eat- ace 


dog global economy, 
quality and productivity 
are no longer sufficient to win anything like 
our fair share of new investment. We need an 
active auto policy, on top of our strong indus- 
trial fundamentals, to nail down key projects. 

The federal and provincial governments de- 
serve real credit for their flexibility. They have 
recognized our automotive successes would 
fade quickly without proactive efforts to sus- 
tain and promote investment. They understand 
that their contribution to projects like this one 
will be more than recouped from additional 
taxes paid by the industry and its workforce. 

Canada’s auto industry still faces some 
incredible challenges, like congestion at the 
Canada-U.S. border, the aging of our skilled 
trades workforce, and the flood of imports 
from Asia. Stepping up to the plate with new 
investments like this one is the only way we 
can respond to those challenges, and keep 
our industry as strong as it can be. 
Aversion of this article appeared in the Toronto 
Star on May 10, 2005. 
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The Good, The Bad And The Ugly! 
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The Good: Skilled Trades 
Bargaining Conference 
n Feb. 16-18, 2005, we attended 
one of the best Skilled Trades Bar- 
gaining Conferences we have had 
since becoming a Canadian Union 
in 1985. In my last article I gave a 
short report as to what happened at the Con- 
ference. In this report I will let the member- 
ship know exactly what Buzz Hargrove said in 
his address to the Conference delegates on 
Feb. 16, 2005, and this was prior to the Bea- 
con announcement, and GM losing 14 percent 
share price on March 16, 2005. 

Buzz said, “We are in both exciting and 
challenging times, as we prepare to celebrate 
our 20th anniversary of the CAW, Since becom- 
ing our own separate union, we have made 
enormous progress, kept the structures the 
same, and have maintained the Skilled Trades 
Councils. 

“We are a much different union today than 
back in 1985, and have 2200 collective agree- 
ments, with the largest being General Motors, 
and covering every sector in bargaining.” As 
Buzz looks ahead, he said, “We would con- 
tinue to have our challenges, both as a Nation, 
and as a family. It is a very challenging world 
in which we live. The economy, auto, aero- 
space, hospitality healthcare, ship building, 
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mining, all requires sie intervention. 
In the auto industry alone we have tried to get 
both the provincial and federal governments 
aware of what is happening in the industry 
Our Governments were not responding like in 
the USA or Mexico where their governments 
were attracting auto investment by providing 
attractive incentives to build their facilities in 
those states or country. 

“In the southern states, governments are 
taking plots of land and preparing them, with 
water, sewer etc. for future investments by the 
auto companies. Ithas become the cost of stay- 
ing in the business and our governments had 
to be made aware of what was happening. 

“We have come a long way here in Canada, 
and we now have a premier who actually talks 
about the auto industry. We had Prime Minister 
Paul Martin come to Toronto during our CAW 
Council meeting and met with our National 
Executive Board.” Hargrove urged Martin “to 
move ahead with the Beacon Project, but still 
have not got them there yet.” 

“It’s all about flexible manufacturing, and 
having the ability to make the products on the 
same line, and mix the volumes with the ones 
that are selling. We have the commitment for the 
Ford Oakville site, and the Beacon project will 
do the same for Oshawa,” and he has been told 
there will be investment for all GM locations. 


In the upcoming Nego- 
tiations with the Big Three 
Buzz has been making 
the case publicly the 
Pensions are the num- 
ber one issue. We need 
good pensions with 
incentives, improved 
benefits, and protection 
of our health care for 
past, present and future 
retirees. 

Buzz made the commitment to the Skilled 
Trades delegates to get to the 20 percent dif- 
ferential with the pensions and the trades. He 
said “we want to hold onto a six-year pension 
agreement and we have to get at the issue of 
funding our plans, and make the Corporations 
keep the plans funded. 

With all the bankruptcy in industries these 
days this is a very important issue with our 
Union that our retirees can retire without fear 
of having their Pensions cut.” 

We had discussions over the three days of 
meetings on some 18 resolutions that came 
from Locals and Councils to this Conference. 
All the resolutions were debated, discussed, 
and passed, to move on to the Collective Bar- 
gaining Conference in July.” 

see THE GOOD - page 19 
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is held at 3:00 p.m. on the first Thursday 
of every month except July & August. 


The General Motors Unit meeting 
is held at 3:00 p.m. on the third Thursday 
of every month except July & August. 


The Oshawa Skilled Trades Council meeting 
is held at 4:00 p.m. on the fourth Thursday 
of every month except June, July, August & December. 


CAW Family Auxiliary meetings 
are held at 8:00 p.m. on the first & third Tuesday 
of every month except July & August. 


The Retirees’ Chapter meeting 
is held at 1:00 p.m. on the first Monday 
of every month except July & August. 


The Good, The Bad, And The Ugly! - 


We had excellent input from most of our 
delegates from Oshawa, and our President and 
CAW Chairperson of the Master Bargaining 
Committee, Chris Buckley who joined us and 
took in all the issues, and debate surround- 
ing them at this Conference. Thanks Chris for 
showing such a keen interest, in the Skilled 
Trades issues. 


More Good: 
General Motors 
Invests $2.5 Billion 


In The Beacon Project 

On March 2, 2005 General Motors President 
Michael Grimaldi announced a $2.5 billion in- 
vestment by General Motors Canada. Represen- 
tatives from both the Provincial governments 
Dalton McGuinty and Joe Volpe representing 
Paul Martin and the Federal government sup- 
ported this investment by putting forward $450 
million between the two governments. 

Our National Union President was well rep- 
resented at this presentation by our own CAW 
economist Jim Stanford. Jim is a very power- 
ful and articulate speaker and represented the 
CAW well in front of all these business and gov- 
ernment dignitaries. 

Jim Stanford said, “We need this industry 
as a country. The people who work at every 
parts plant, every plastic or wiring shop, ev- 
ery trucking firm, at every restaurant, every 
Tim Horton’s, every dry cleaners, even every 
school and hospital in this province whose 
budgets are financed thanks to the taxes paid 
by these workers, and those who depend on 
them. We all need this industry.” 

Stanford went on to say, “This is not a Cor- 
porate handout. The direct income and sales 
taxes paid by the workers of every General 
Motors manufacturing operations are worth 
well over half a billion dollars a year. If you 
protect that flow of revenue, and expand it, 
you have made a good investment. The govern- 
ments will get a return for its participation in 
these investments, a payback within five years 
just on direct jobs; a payback within two years 
when we count the indirect and the spin off 
jobs that come with it. That is a good invest: 
ment. That’s not a handout!” 

Dalton McGuinty said, “Canada’s largest 
auto manufacturer is giving Ontario, and its 
workers a resounding vote of confidence. The 
$2.5 billion investment by GM here will cre- 
ate 500 new jobs for Ontarians. It takes many 
people working together to achieve the kind 
of success we're celebrating today.. When it 
comes to building cars and trucks, nobody 
does it better than the Ontario auto worker.” 

The Beacon Project and the investment 
announcement is long-term security for our 
location, and we will not reap its benefits for 
a couple years to come. Once the new build- 


continued from page 18 
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CAW Economist Jim Stanford, representing the CAW National Union, speaking at the 
Beacon Project press conference. 


ing gets completed, we will see lots of trades’ 
work, which again is desperately needed. We 
as your Union reps, will try and get everyone 
through this dry spell with as little pain as pos- 
sible and do our best to keep all employed. We 
just recently hired another three preferential 
hire IMM-Millwrights to our location from St. 
Catharines, welcome to Oshawa. 


The Bad: GM Share Prices 
Drop 14 Percent 

On March 16, 2005 General Motors’ share 
prices dropped 14 percent, to a 10-year low, 
and it sent shock waves throughout the finan- 
cial markets. If GM had taken a similar posi- 
tion after Sept. 11, 2001, when shock waves 
hit American soil, this Merrill Lynch analyst 
wouldn't have a job and the landscape of the 
USA would have been different than that of to- 
day. GM is in trouble right now. They have been 
there before, and the difference this time is the 
consumers are not standing by GM, and are 
quickly jumping to the imports, the Toyotas, 
the Nissans, the Hondas, and whether they are 
made in the USA or Japan, the loyalty of these 
companies are definitely to Japan first, and 
that’s where the profits are going. 


The Ugly 
General Motors is American pie and if the 
Canadian and American peoples don’t soon 


wake up, Japan is going to own and run Amer- 
ica, because as we all know the automobile 
industry is the engine of the economy. The 
government in the USA must do something 
about the health care crisis, since the USA is 
the only country that doesn’t have a National 
Health Care system. The Canadian Government 
should quit trying to make the Canadian health 
care system like the USA. For GM to recover 
this time it will be much harder, than back 
in the early 80s and 90s where the imports 
weren't so entrenched in our continent, and 
wrapping themselves with the American, and 
Canadian Flags. GM Management must act fast, 
and start making decisions that will allow the 
Company to survive this crisis, and it is this 
where it could get very ugly. 


In Closing 

Let's hope the spring weather, just around 
the corner, brings the customers back to our 
showrooms, and we see our sales pick up once 
again, in both Canada and more importantly in 
the USA where 90 percent of our market is. 

If you have your 90 days in and have 
a problem, first see your supervisor, then 
call your Committeeperson. If you are still 
having a problem, call your District. If you 
still need my assistance, call 905 644-3780 
voice mail available, or mike radio 3780, or 
e-mail pat.blackwood@ gm.com.* 
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DISTRICT #10 COMMITTEEPERSON’S REPORT J) 
Beacon Project Shines 
Bright Light On Canada 


hat The Beacon Project Means: 

The announcement of the Bea- 

con Project on March 2, 2005 

left many people wondering 

what this really brings to the Car 
Plant in Oshawa. The newspapers further con- 
fused the issue by reporting on new models 
and projects already committed to Oshawa. 
Many felt the announcement was not signifi- 
cant but that’s not true. The real value of the 
project will be felt after our new Impala and 
Monte Carlo are launched. GM plans to build 
a new Car body shop with a flexible manufac- 
turing platform to better respond to market 
demands. This change will open the door to 
many new and exciting models, as we will be a 
lead plant in this new technology. It will allow 
the plant to build 100 percent of any model 
selling and could drive a third shift in Plant #2 
when it is fully commissioned. 

For those of you who remember when we 
had no commitment of product for Plant #2 in 
the early ’90s, this announcement offers new 
products on the heels of launching two new 
models. The further strength of having the 
products engineered in Oshawa at CREC ( Ca- 
nadian Regional Engineering Centre) will sup- 
port our Trades working in that building and 
offer more work for our Line Repair, Construc- 
tion and Tooling to support the build of these 
products. The good news goes past Oshawa to 
our brothers and sister in GM Plants in On- 
tario to provide opportunities for parts work 


and drive train support for our products. So 
the real impact of this $2.5 billion might not be 
immediately visible but it speaks volumes for 
the future of vehicle production in Oshawa and 
the long-term stability for our members. 


Car Plant Line Repair 

The new Car Plant O/T agreement will be up 
by the time this article reaches the members. 
There are going to be some growing pains but 
the new rules provide some of the best protec- 
tion available in the Complex and improve on 
the last agreement. The schedule of weeks out 
in the Car Plant will put some extra pressure 
on O/T in the plant and with Detroit having 
their hands in weekend manpower issues, 
there could be problems. We need leadership 
from Management in Oshawa! We will work 
with the new agreement for a couple of months 
and then ask our members to vote on it. 

Please realize that your committeepeople 
do not take on something as controversial as a 
New O/T agreement without a real benefit for 
our members. Change is hard on all of us but 
we must continue to improve our language to 
better protect our work even if it means the 
Union people will be under some criticism. No 
one moves forward by standing still! 


Construction 

WEG is also suffering from the slowdown of 
work due to the weeks out in the car plant as 
well as the overall squeeze from Detroit. Truck 


PROBLEMS? 


Alcohol and/or Drugs - 
CAW-GM Substance Abuse Program 
For Help, Information, Etc. -— Confidential CAW Reps 


Larry Kirtley 
Truck Plant & Battery Plant 
In-Plant 905-644-5967 e Pager: 1-800-361-6793 PIN 5967 


Res: 905-579-3445 e Medical Centre: 905-644-7080 


J ohn Kapustin 
Car Body/Hardware & South Stamping 

In Plant: 905-644-3724 e Pager: 1-800-361-6793 PIN 3724 

Res: 905-697-1533 @ Medical Centre: 905-644-6093 

Don Whalen 
Car Chassis/Paint & Tri-Link 

In Plant: 905-644-3723 e Pager: 1-800-361-6793 PIN 3723 

Res: 905-728-7329 e Medical Centre: 905-644-6093 
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ue to provide weekend 
work but most of car’s work has been moved 
to the down weeks. We will have to see if the 
spring brings a lift to our vehicle sales in the 
booming US economy. 


Tooling Department 39 

The work on the books continues to be 
strong in this department. We have been work- 
ing with the Company to get 39 Department 
on the build list for overflow work from UAW 
tooling shops but have yet to get a clear let- 
ter of commitment that we are there. We will 
continue to press for the opportunity to bid on 
this work but the process is slow and I ask you 
to be patient. 


Oshawa Management 
Leadership 

This might sound like an unlikely subject 
for your Union to be addressing but it is a 
problem. We have long heard the Company 
sing the praises of the Oshawa Complex for 
our productivity and quality. We are given the 
blessing of the Beacon Project but we fail to 
get the respect our membership deserves for 
being the best in GM and possibly the world. 
Coaches don’t treat their star players the same 
as the weakest ones and we too should not face 
the constant pressure to reduce our member: 
ship in light of our accomplishments in Os- 
hawa. It is time for the Company managers 
to tell Detroit we are not following the pack, 
we are leading and they should be following 
our manpower levels and direction instead of 
more cuts. 


In Closing 

We are only six months from the end of the 
Collective Agreement and all indicators are 
we are in for a hell of a fight to get a good 
contract in 2005 with the car and truck sales 
in the ditch. We need our membership finan- 
cially prepared for the fight and if you have 
not started a fund, start now. The support of a 
unified membership will be the difference in 
2005! If you need to contact me please call me 
at 905-644-3865 or page me at *97-3865 in 
plant or 1-800-361-6793 #3865 out of plant. 
My mike radio number is 3865 and my email 
is ron.svajlenko@ gm.com. # 


THE 


SEKGISELEWESD TER WABDEERS) 


THE NEWSLETTER OF CANADIAN AUTO WORKERS LOCAL 222 


Beacon Investment Brings 
Longevity To Our Plants 


é long awaited Beacon project invest- 
ment was finally announced and the 
financial commitment to our Oshawa 
plants is huge. It will be years before 
most fathom what the investment will 

have meant to the Oshawa complex and sur: 
rounding communities. In a time when there 
is great uncertainty in the whole auto industry, 
any investment should be viewed as the Com- 
pany recognizing that the Oshawa workforce is 
one that has delivered a quality product time 
and time again. For those fortunate enough 
to hear the Beacon announcement live, they 
heard the glowing praise of the Oshawa work 
force and how our plants are the most pro- 
ductive and profitable in the Corporation and 
in all of North America. This also includes the 
foreign company plants. This is the main rea- 
son we were chosen. 

A big part of the Beacon investment will 
go into building a new Body Shop for our Car 
Plants. This body shop will go to a flexible under- 
body system that will allow many different types 
of vehicles to be built on the same line. This 
is the same system that Ford workers fought 
to get investment for in their plant in Oakville. 
The difference between our investment and the 
one at Ford is, they had to open their contract 
to get theirs, we didn’t. There is no doubt the 
flexible underbody system is a way of the future 
in the automotive industry, and the plants that 
are without it face an uncertain future. Corpo- 
rations are looking to maximize capacity in the 
plants that are open. This means a three shift 
operation with 100 percent capacity. 

From the Skilled Trades perspective we 
look forward to this new change in technol- 
ogy, as this will bring new work and new chal- 
lenges for our tradespeople. For recent new 
hires in the trades, it will bring stability and 
brighter prospects for long-term employment. 
With the investment, we know Oshawa work- 
ers will deliver the quality products that the 
market is demanding. We can only hope that 
General Motors and their designers can do 
their job and we will all win. 


Battery Plant 

Not all news was good news this past month. 
The Battery Plant announced it would be reduc- 
ing the number of batteries it builds each day. 
The plant had a build schedule of 7,400 batter 
ies a day and that number is being reduced to 


3,600 a day. What this means to the operation 
is we will see the plant go from operating two 
shifts a day plus a partial third down to one shift 
a day plus maybe a partial second shift. A lot 
of the business taken out of the plant involved 
money-losing batteries. The Toyota and Honda 
battery business has long been non- profitable. 
The plant has said that if we can successfully 
build the new count numbers they will look 
for more battery business for the plant. In our 
meetings with the plant they agreed that they 
will be reducing some trades but they are not 
sure when this will take place. Delphi has been 
in the news a lot recently. The company is be- 
ing investigated by the Securities Commission 
for its believed-to-be flawed financial earnings 
reporting. We know as a union we will have an 
uphill battle at negotiations when it comes to 
dealing with Delphi issues. 

We have asked for a meeting with the Bat- 
tery Plant management to discuss the recent 
state of events as well as what the future of our 
people is in the plant. One thing is certain, 
nothing will be agreed to in this plant without 
first bringing it back to our members. 


Truck Plant 

Things continue to be rather slowin the truck 
plant when you compare it to past years. The 
one scheduled Saturday was due to lost units in 
the corporation, not to an increase in sales. We 
all understand and have said for a long time the 
product has grown stale and needs to he rede- 
signed much sooner. With more players in the 
market General Motors can’t afford to wait so 
long in between model changes. General Mo- 
tors has long known this and the word on the 
shop floor is they are to move up the GMT900 
launch by as much as six months. This will move 
the launch date to the August 2006, time frame. 
Meeting this deadline will mean putting a lot of 
pressure on those involved in the launch. On 
the skilled trades side we now have our people 
directly involved in the GMT900 project work 
in the body shop. We had postings for elec- 
tricians, IMMs and toolmakers go up. These 
postings were for non-traditional type work 
that would have ordinarily gone to contract 
people. Prior to the GMT900 work starting, we 
sat down with the Company and talked about 
the need for the skilled trades to be involved 
earlier in the program and the Company agreed 
it would be beneficial to all. We are hoping the 
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success of this launch 
will lead to this type of 
involvement becoming a 
permanent thing. Talking with some of the engi- 
neering folks, they are ecstatic with the energy 
the trades who are involved have brought to the 
project. The knowledge being obtained by the 
project people will then be passed on to the rest 
of the trades in the respective areas. 

We are currently having discussions in 
General Assembly about getting people for the 
new AGV program. We will see all our AGVs 
retrofitted over the next few years. This will be 
big project that will have a lot of shop floor 
involvement. 

Discussions are also currently ongoing 
with the tech support department on training 
for the GMT900 program as well as the new 
AGV program. The Union has been pushing 
for quite some time the need for more skilled 
trades’ involvement in the training program. 
The Truck Plant once had a training program 
that we were proud of. Unfortunately it was al- 
lowed to die a slow death. We are trying to 
resurrect this program. We have been pushing 
train the trainer and it looks as if we are get- 
ting close to realizing this. This will be good 
for our people and good for the plant. 


South Stamping Plant 

The Car Plant's weeks out continue to take 
a toll on the work in the plant. We have seen 
inverses continue for the electricians and the 
latest round of weeks have included toolmak- 
ers and designers. If car sales don’t pick up 
we may see this for a while yet. All the T-events 
dies have returned to the plant. In talking to 
the toolmakers, the workmanship that was 
performed outside was very poor. Hopefully 
the Company will take notice of this for future 
programs and keep the work in house. 

For the first time in a lot of years the plant 
was lights out on a long weekend at Easter. This 
is Detroit direction. The workload continues to 
be strong for the IMMs and tooling, although 
we were notified at the last minute that the 
plant was reducing the bottom six toolmakers. 
This left us scrambling to find work for these 
people. I would like to thank all those involved 
in helping place these toolmakers on such 
short notice. I believe at the end of the day it 
was a win-win for both parties. 

see BEACON - page 22 


APRIL 2005 THE OSHAWORKER ®* 21 


THE 


SE KGINEAERESD RT RWARDEERS 


THE NEWSLETTER OF CANADIAN AUTO WORKERS LOCAL 222 


Contractors In And | 
Our Overtime Is Drying Up 


y the time you read this article, chances are pretty good you 
have sat at home the last few weekends, unless you are work- 
ing in the Tri-link where work has finally started to pick up 
after quite a dry spell. 

With the down weeks in Plant #1 and Plant #2, the Company 
would have had contractors in to do construction work through the week. 
With these down weeks we have seen a real squeeze on overtime. In talk- 
ing to the members throughout my zone, many of you have said that if 
given the opportunity you would have liked to do some of this construction 
work, yet the decision from Detroit is limited overtime. 


Appendix “R” One Of Top Three Demands 

It is times like this that shows where the Appendix “R” language 
could be improved, and one of the reasons why it was in the top three 
local demands coming out of Oshawa from the shop floor. All the Com- 
pany is doing is playing games by bringing these Contractors in through 
the week, so they can tell Detroit there is very little scheduled overtime. 
The fact is the actual cost difference by utilizing our own CAW Skilled 
Tradespeople on weekends is cheaper than using contractors through 
the week. 

This is our work and we have done this work in the past to make GM 
in Oshawa number one, and now because of politics, our tradespeople 
sit at home. 


Contract Time 

When it comes to vote on the contract this fall, remember that you sat 
at home on weekends, when the Company utilized outside trades doing 
your work through the week. This is work that we the CAW should be 
doing first, contractors second, so take your last few pay stubs and put 
them beside your September calendar to remind you just what the Com- 
pany can do with the existing Appendix “R” language. We need to sup- 
port our negotiators to correct this language and improve its strength. 


Renew Your AVOs 

April 1st is when you should be renewing your AVOs, so if you haven’t 
done it do it now! April 1st was also the deadline for Skilled Trades in 
the Car Plants for applying for your summer vacation. 
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Overtime Agreement 

Our newly-negotiated overtime agreement is now 
in effect, and we are expecting some growing pains. 
We need to give this agreement a chance, as it works well in the Truck 
Plant. You will have an opportunity to vote on this agreement in June, but if 
overtime doesn’t pick up, we really won't see how well it works. 

If you need to contact me, call 905-644-7832 or pager #7832 by 
dialing *97-7832 and punch in the four digit phone number from the 
in-plant phone.. 

Keep the faith! s 
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Union Education 
Plays Big Role 
On Shop Floor 


Election Results 
Rory Thompson 169 Neil Shackleton 144 
Steve Gibbs 75 John Axe 51 
Doug Murray 47 
eil and I would like to thank you 
all for the support shown us in the 
election. Zone 11 is a large area 
and it is hard to be seen every- 
where. We take the job seriously 
and do our best to serve the membership. 
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Port Elgin 
I was in Port Elgin at the CAW education centre the week of 
see UNION - page 23 
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Beacon Investment Brings Longevity To Our Plants 


- continued from page 21 
Department 36 

The workload continues to be strong in 
this department although the weekend over- 
time has dried up due the weeks out of the 
production schedule. We continue to try to 
make sure our people become more in- 
volved in the integration process. This goes 
a long way in making sure we have a bet- 
ter understanding of the equipment and the 
processes when we go to product launch. 
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We have been meeting with the Company on 
a new overtime agreement. When we have 
what we feel is a fair agreement we will 
bring it back to be voted on. 


Battery Plant Retirees 

I would like to say a special hello to the 
Battery Plant retirees. These guys get togeth- 
er once a month to talk over old times and 
to mainly stay in touch. I believe it is won- 


derful these guys have continued to grow a 
friendship that for many started when they 
first worked together. 

Until next article, if you need to contact 
me, office 905-644-2262, cell 905-744- 
2262, pager*97-2262, mike radio #2262 or 
you may e-mail me at terrymcdonald@ gm. 
com. I also have voice mail. I am also in 
most mornings at 5:00 a.m. if you are on 
third shift and would like to see me. 
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APPRENTICESHIP COMMITTEE REPORT 


Apprentice Selection 


Procedure 


ptitude testing for the 2005 Electri- 
cian Apprenticeship selection was 
completed on April 5th at Durham 
College Whitby Campus. Of the 850 
people who applied for the appren- 
ticeship, 210 people had the opportunity to 
write the five-hour aptitude test battery. Of the 
210 people who wrote the aptitude tests, ap- 
proximately 100 people will be invited to the 
final step in the selection procedure, the inter- 
view. Interviews will begin in mid-April and be 
completed by early May. We will be combining 


Continues 


the education scores, the aptitude test results 
and the interview score to determine the 29 
successful candidates who will be offered the 
apprenticeships. Due to the size of this group, 
they will be split into two groups, a group be- 
ginning in early June and a second group be- 
ginning in early August. 

For those candidates who are not success- 
ful this year, we are available to review your 
application with you and suggest some pos- 
sible upgrading to better your chances next 
time. We are currently working with Durham 
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College and George Brown College to get more 
on-line and CD-ROM courses available. 

We have finished instructing the 16-hour 
pre-apprenticeship courses for this year. Every 
hourly GM employee who applied for the ap- 
prenticeship this year had the opportunity to 
enroll in this course. We ran four courses with 
over 100 people attending. The feedback we 
received was fantastic. If we have enough in- 
terest from members who could not make one 
of the dates we had available, we will run more 
courses in the fall. If you couldn't make one of 
the four dates we offered, call us and we will 
schedule you on the next available date. 

We have hired Don Wilks as our new elec- 
trical trainer for the training centre and will be 
booking courses for the electrical apprentices 
in the near future. 

Any additional information needed please 


contact Jack or Keith at 905-644-3976, % 
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March 6-11. This time I attended WCB 1 & 2. Each and every time I 
take a course, I realize the importance of having a better understand- 
ing of legislation, policy and regulations, along with the knowledge 
of how hard our Union fights to try to make the workplace a better 
and safer place to work. 

I was amazed at the number of people who were there for their 
first time. After talking to alot of the people from 222 who were there 
for their first time the standard answer was “I didn’t realize what a 
great place this is and the amount of information I was able to pick 
up.” Most can’t wait to go back. There is a lot of work involved when 
you take these courses. You spend seven to eight hours a day in class 
and then may have some extra work to do the odd evening. You also 
get to meet a variety of brothers and sisters from coast to coast and 
get to find out the working conditions as well as how things operate 
in their workplace. Once attending one of these courses you will 
come back with a lot more friends and a better understanding of 
what brother and sister really means. 


Car Plant Overtime Agreement 

By the time you read this, the revised overtime agreement should 
be in place. Ron Svajlenko, Neil and Bill met with the Superinten- 
dents as well as all the maintenance Supervisors to ensure everyone 
is aware of how these changes will work. This is the first time that 


the Supervisors have been included in this type of discussion. Let's 
hope that with a little better communication it will ensure a smoother 
transaction. If anyone wants more information about the changes 
have your Supervisor place a call for me. There were information 
pamphlets put out in the plant, hopefully you all saw them. 


Overtime 

As you all are aware overtime has been cut quite a bit since the 
beginning of the year. With the down weeks in the Car Plants and the 
week out in the Truck Plant, the Company is attempting to get more 
work done on straight time. All the plants become affected when we 
have down weeks. South Stamping even had layoffs in the trades. 
Let's all hope that the sales of our models pick up, not just for now 
but also for the future. We all have a common goal, which is to lead 
productive lives and be able to collect a pension for many years after 
we retire. 


In Closing 

If you have a problem and can’t get a resolve, have your Supervi- 
sor put in a call for me. My pager number in the plant is *97-0019, 
from outside 1-800-361-6793 PIN 0019, telephone 7301, from out- 
side 905-644-7301. 

Until next time, always remember, work safely. 
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HEALTH & SAFETY REPORT 


National Day Of 
Mourning April 28th 


pril 28th is recognized by the labour 
movement across Canada as the day 
we recognize victims of workplace 
accidents or industrial disease and 
remember their sacrifice. It is also 
a time to renew our goal to make our work- 
places safer. We must continue to urge govern- 
ments to improve health and safety standards. 

The National Day Of Mourning was officially 
designated by the federal government in 1991, 
eight years after the day of remembrance was 
launched by the Canadian Labour Congress. 
The Day of Mourning has since spread to 80 
countries around the world and has since been 
adopted by the AFL/CIO and the International 
Confederation of Free Trade. 

On average, one Canadian worker out of 
13 is injured at work. Workers Compensation 
boards across Canada recognize about 800 
work-related deaths every year or approxi- 
mately two per day. 

Sprains and strains account for 45 percent 
of all injuries reported to Workers Compensa- 
tion boards in Canada. The back is the part 
of the body most often injured (29 percent) 
followed by wrist, hands and fingers (20 per- 
cent). The most frequent types of accidents on 
the jobs are contributed to over-exertion (30 
percent), followed by being struck by an ob- 
ject and falls (15 percent each). 

As you can see, the statistics are staggering. 
Please take the time to remember those who 
have succumbed to workplace accidents, and 
help bring awareness to hazards and unsafe con- 
ditions in your workplace. Notify your Supervisor 
and your CAW Health and Safety Representative in 
your plant to resolve your safety concern. 

Next month we will discuss safety aware- 
ness in relationship to summer jobs your kids 
will take on in the near future. 


West Paint Shop 

We have revisited the Tanker Unload Pro- 
cedure at this location with special attention 
to PPE (personal protective equipment). The 
very nature of this job task amplifies the im- 
portance of the proper use of PPE and fol- 
lowing the Tanker Unload Procedure to the 
letter. From all accounts, PPE has been made 
available and retraining on the procedure 
has cascaded to all trades involved in this job 
task. Thanks to all trades for their input and 
involvement in this issue. 
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We have informed Paint management of the 
need to conduct a sound survey and air qual- 
ity testing on the 16th foot level in phase one 
Elpo/Phosphate maintenance area. We have a 
commitment from upper management to ad- 
dress noise concerns in the two maintenance 
cribs on the 16th foot level. We will monitor 
its progress. 

A breakdown safety analysis on specific 
equipment i.e. VDLS (vertical down lifts), 
TurnTables, Roller Beds, Pringle Power Free 
Conveyers, etc., is being formulated and will 
be rolled out to all three shifts when com- 
pleted. Our expectation of this exercise is to 
bring commonality to all three shifts on how 
we safely expedite equipment breakdowns. 


East Paint Shop 

Some thoughts on the cross-contamination 
of the potable water that took place in the East 
Paint Shop: first, hats off to our Skilled Trades 
workforce for their sheer diligence and profes- 
sionalism in working many hours to identify the 
source of the contamination and make repairs 
to correct and purify the potable water system 
in the plant. One area that needs work was the 
manner in which management communicated 
this health and safety concern to the Paint Shop 
population. We believe the Sunday night third 
shift face-to-face information meeting with 
workers prior to start up was very informa- 
tive and the action plan that was put in place 
i.e. bottled water, hand disinfection, closing of 
cafeteria, met the safety criteria till extensive 
water testing by an outside water testing firm 
confirmed the safe quality of the potable wa- 
ter in the plant. The ball was dropped when 
this action plan and a face-to-face information 
meeting was not afforded in the same manner 
to the day and afternoon shifts. 


Truck Plant T900 Project 

A work stoppage took place in the C1 ex- 
pansion of Truck due to high concentrations 
of CO (carbon monoxide). WEG workers were 
removed from the work site and reassigned 
to other work off the T900 Project. A meeting 
was convened with on-site CAW safety reps WEG 
management and the equipment rental repre- 
sentatives from Hertz and United. The outcome 
of this meeting was a policy to establish any 
combustion-powered equipment rented for use 
by WEGin an enclosed area, the equipmentto be 
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shipped to General Motors work sites must be 
inspected to ensure itis not emitting CO due to 
inadequate set-up of equipment. 

If the equipment is dual fuel (gasoline and 
propane) the gasoline source will be disabled 
So propane will be used as a fuel source. As a 
foot note to this policy we require monitoring 
of air quality when equipment is in use on site. 
Changes to the government regulations on CO 
emissions are to change drastically by year’s 
end. We will be prompting the rental compa- 
nies to employ the use of electric work plat- 
forms. More to follow on this issue! 


WFG 

The 2005 asbestos survey has commenced 
in Parts as reported last month with “priority 1” 
repairs completed and “priority 2” repairs un- 
derway. The annual survey is continuing mov- 
ing southward in the Complex. Over the last few 
months, the repair and replacement of unus- 
able hand tools has been highlighted. A review 
of these items in a safety talk will clarify that 
supervision needs to be notified when tools are 
not usable, Repair or replacement of tools is a 
common sense issue that should cause no con- 
cern. If you experience otherwise, call us! 


South Stamping 

There are some items finally being resolved 
at our weekly meeting in OSSP, with crane op- 
erator training on schedule and WFG coming to 
the table to address some facility issues. We will 
oversee the penthouse work that has to be done 
soon to ensure that the air handlers are in the 
proper state of repair with regular PM's moni- 
tored. An enunciation system will be installed to 
verify Bay 12 air handlers are operating. 
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Significant Pay Shortages 


Being Rectified 


ast month I was approached by a 
former ACSYS employee inquiring 
about the current base rate at which 
she was being paid. Upon investigat- 
ing her concern, it become evident 
that several of the members hired in the past 
year had been receiving an inappropriate 
hourly base pay rate since their date of entry, 
as the Company had coded them incorrectly. 
This situation has now been rectified and the 
proper base rate is being applied accordingly. 
In order to compensate all new hires affected 
by this situation, each of these employees will 
be receiving a lump sum payment (payable as 
a grievance adjustment) for the total amount 
of pay they have been shorted. 
In order to confirm that you are being paid the 
appropriate rate, the following formulas apply: 


Percentage Of 
Days Employed Your Base Rate 
at General Motors Classification 
Less Than 270 85% 
Between 271 and 545 92.5% 
Greater than 545 100% 


Contract Demand Sheets 

Currently, I have received a large number of 
Contract Demand Sheets back from members 
within District 13. This amount of membership 
response ensures the Company is aware we not 
only have many issues that need addressing, 
but also that we, your bargaining committee, 
have your full support going forward. During 
the next few months leading into bargaining 
I will be categorizing and documenting these 
concerns you have raised not only through 
these sheets but as well as the issues you raise 
to me on the shop floor. 


2005 Bargaining 

During April, our Truck Plant Bargaining 
Committee, along with your elected Commit- 
teepersons, will be meeting to discuss the 
effectiveness and problems encountered in 
the administration of our Truck Plant District 
Working Condition Letters, the Local Agree- 
ment, and the Master Agreement negotiated 
in bargaining of 2002. These discussions shall 
also be used to prioritize the many contract 
demands submitted from your Contract De- 
mand sheets and discuss language changes 
required to effectively bargain these items 
mandated from your requests. 


Transfers 
Over the past few months there has been a 
tremendous increase in the number of trans- 


fers being honoured for our members. How- 
ever, now that we are into April, you will be 
required to renew your outdated transfers 
in order to have an active transfer request 
on file. Although most transfers go through 
without issue, there have been occurrences 
where our members are disappointed to find 
out that once their particular transfer has 
been honoured, they were unable to cancel 
their request. Therefore, it is imperative we 
all understand how the transfer provisions 
work. The contractual language found within 
Paragraph 20(b) of the Local Seniority Agree- 
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ment defines our rights 
concerning accepting 
and/or declining transfers. If you have any 
questions regarding the intent of these trans- 
fer provisions, call your shop floor Commit- 
teeperson or myself for clarification. 

In closing, I would like to thank Tony Pren- 
tice for replacing me during my SPA week. As 
usual, Mr. Prentice has once again performed 
an admirable job. 

If you need to reach me, I can be contacted 
at extension 644-4646 or mike 4646. 

Until next issue... 


Transfers, Summer 
Vacation Request ~ 
Forms A Timely Topic 


tis that time of year when you are required 

to renew your transfers. Your commit 

teeperson will assist you with this. There 

are a couple of things that you should be 

aware of when you are doing this. Trans- 
fers to Material Handling, Inspection Depart: 
ments and Roll Test, Non-Trades Maintenance, 
Tri-Link, Stamping and the Battery Plant are 
all areas that cannot be turned down if you are 
called out. You can decline all other transfers 
if you are called but you would not be eligible 
to transfer again for six months. If you accept 
your transfer you cannot transfer again for two 
months. You should also remember that if you 
have a transfer on file to swing shift only and 
then file another one to the same department 
but elect any shift, the second transfer filled 
out will not be recognized unless you have 
cancelled your first request. We have been 
successful in making the transfer system bet- 
ter over the past few sets of negotiations and 
will continue to strive for more. 

Secondary openings have been eliminated 
in all our preferred areas such as service 
groups but we still witness new hires report- 
ing to areas that other seniority brothers 
and sisters have transfers in to. A secondary 
opening is where someone has transferred to 
another area and a replacement is needed to 
backfill his or her position. We also have to 
get language that would place time limits and 
how long it should take to move someone af- 


ter their transfer has been 
called. 

Summer Vacation 
Replacement —_ forms 
should be available this 
month for you to fill 
out if you would like 
to work somewhere 
else during the sum- 
mer. These areas in- 
clude 43T Cleaner Attendant, 43T Spray Booth 
Cleaning, Department 50 Material Handling, 
and Department #8 Inspection and Roll-Test. 
Itis a good opportunity to experience this type 
of work before you elect to transfer on a per- 
manent basis. 

You should also fill out your IDV form re- 
questing holidays in excess of the two-week 
summer shutdown. Ifyou are requesting more 
time off than you are entitled to contractually, 
make sure you fill out an additional form for 
an informal leave. It is important to note that 
those working in Non-Trades must fill out a 
form requesting the shutdown off if they want 
those two weeks off. Once these forms are 
completed and handed in we will approach 
the Company to get your requests answered in 
a timely manner. 

Ican be reached by phone at 905-644-3376 
or pager inside the plant at *97-3376 or out- 
side the plant at 1-800-361-6793 PIN 3376. 
Until next time... 
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would like to take this opportunity to wel- 
come all the new members who recently 
arrived in the Car Plant Body Shop. We 
have people from other areas transferring 
to bodyas well as preferential hires coming 
from Windsor and also ACSYS people. Welcome 
and good luck to you all. If you have any ques- 
tions or concerns, ask your supervisor to put 
a call in the book for your respective commit: 
teeperson. For those of you who have decided to 
transfer out of the Body Shop I wish you all the 
best, and it has been my pleasure to represent 
you and most importantly, the opportunity that I 
had to get to know each and every one of you. 


New Cafeteria 
And Union Offices 

I talked about the new cafeteria and Union 
offices in my Dec. 2004 article. On March 5, 
2005 they started construction of the new cafe- 
teria. It will be located at L36. If you're by there, 
you will see it’s all tarped off. It's supposed to 
be completed in the late April time frame. When 
it’s up and running, the old cafeteria will be de- 
molished. The new Union offices will be located 
at N-38. This project was to start March 29 with 
a completion date of April 17, and the old of 
fices would then be demolished. When the de- 
molition of the cafeteria and Union offices start 
there will be a new entrance into the Body Shop 
when you come in Gate 6. We will keep you up- 
dated as this project continues. 


Car Plant Manpower 

We should see some of our manpower is- 
sues resolved. Manpower has been an issue 
for quite some time, and finally upper man- 
agement has signed the requisitions that will 
immediately add 76 people to the Car Plant 
and another 35-50 added in April for a mini- 
mum of 111 and a maximum of 126. This is 
not counting the people who were brought in 
during January and February. We will continue 
to fight for more manpower. 


Rapid Charging 

On March 9, 2005 the Company showed us 
a presentation on a new change coming that 
will affect Material Handling on the charging of 
their batteries. The new system is called Rapid 
Charging. The bottom line of their new system 
is, you will have to plug your lift truck into a 
charger instead of going to the battery attendant 
and getting it changed. Your Car Plant Shop 
Committee had many questions. Some they 
could answer and a lot they could not answer. 
For example, when the horn goes for your two 
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breaks and lunch, are they going to pay you to 
travel to your plug-in station. No answer, but we 
all know when the horn goes we are on break 
unless the Company asks us to work, and we 
accept, and they are paying us. We asked other 
questions about our current battery changers, 
approximately 12 to 15 of these jobs in Oshawa. 
Steve Drinkwalter and the car Plant Shop Com- 
mittee made it very clear we do not expect any 
job reductions, we will keep you updated. 


Reminders: Transfers, 
Remain At Works, Vacation 
In my March article of the Oshaworker I 
talked about transfers. They have to be renewed 
on or after April 1st. Put a call in for your com- 
mitteeperson if you want to reapply As far as 
remain at work, they have to be renewed April 
1st. As well we got the Company to extend this 
process due to the layoffs in Plant #1 as well as 
your extra vacation requests. We got the Com- 
pany to agree to extend the time limits. You will 
now have until April 15, 2005 to apply for extra 
vacation. Make sure you get your copies back as 
it’s your proof you applied for any of the above. 


Layoffs 

By the time you receive this article this 
will be old news, but when Plant #1 was laid 
off the week of March 14, there was another 
scheduling meeting. The results were more 
layoffs for Plant #1, as follows, the weeks of 
April 4th, April 18th, May 2nd and May 30th, 
all three shifts, in Plant #1. For Plant #2 there 
was nothing announced. The next scheduling 
meeting will take place April 21. Hopefully by 
then sales will have picked up. 


Buy Domestic 

The Union has done a great job in the Buy 
Domestic campaign. Alot of this credit has to go 
to our President, Chris Buckley. He has worked 
very hard on this, with licence plate holders that 


went over very big. They DISTRICT #2 
are now working on a 
logo for T-shirts. When they are done we will 
let you know and if you want to purchase one 
we will have them available. One thing I was up- 
set about was some of the negativity about this 
campaign of spending money. When the Union 
sells these items they get their cost back and 
any profits are donated to various charities. We 
should all work at this; it's our futures and our 
kids’ futures. Next time you buy something, let’s 
check the stickers or labels and ask ourselves 
before we buy it, whose country are we sup- 
porting and is this purchase going to keep our 
families and friends in a great paying job? 


COMMITTEEPERSON 


Demand Sheets 

We now have our demand sheets ready 
again. Your committeepeople will be coming 
around to hand these out. The results of the 
first demand sheets were very realistic. Please 
fill these out again, any new ideas would be 
greatly appreciated. We as your Shop Commit- 
tee take these very seriously, as this is what 
you are asking us to achieve for you, the mem- 
bership, in negotiations. If you do not receive 
these or need more, please ask myself or your 
committeepeople. When you have filled them 
out, please get them back to us. 


My Deepest Sympathy 

To a good friend Al Bauder, my deepest sym- 
pathy goes out to you and your family on the 
loss of your lovely wife. If you need anything we 
are always here for you. Never hesitate to call 
any time. I know you're a very strong man. 


In Closing 

If for any reason you need to contact me 
I can be reached at work 905-644-3172 or 
pager in-plant *97-1831 or at home at 905- 
433-4040. 

Until next time, have a great day. 


INCOME TAX 


All-Tax Services is pleased to announce that 
we have again been chosen to provide Income Tax Services 


to all Local 222 Members, active and retired 
at the Union Hall weekdays from 9:00 a.m. to 5:00 p.m. 


We also offer services at our office 


at 5 Bond Street West, 
Phone 905-723-3113. 
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ALL-TAX SERVICES 


BOOKKEEPING & TAX SERVICES 


DISTRICT #7 COMMITTEEPERSON'S REPORT 


Good Response To 


Contract 


am pleased to see the overwhelming amount of interest our 

members are expressing leading up to negotiations. A day does 

not go by without someone stopping me with suggestions and 

questions on what our goals are for the 2005 contract. By the 

time you read this article everyone should have received a con- 
tract demand sheet. I encourage you to take this opportunity to fill 
out the sheets with your thoughts and concerns. 

This process is extremely important as it gives us an accurate idea 
of what your demands are going into bargaining. I will read every 
demand sheet myself, then document and categorize them. We all 
need to be aware of a potential strike, it is always a good approach 
for our members to start saving now! 


You Earned This Investment 

With the announcement that GM will invest $2.5 billion in Cana- 
dian operations, the Oshawa Autoplex will become a new flexible 
manufacturing facility that supports industry-leading environmental 
technologies. Existing jobs at the Oshawa plants will be secured for 
many years. 

When it comes to building world-class quality cars and trucks 
nobody does it better than the membership of Local 222. We have 
earned this investment, as we continue to build a superior product 
second to none. 


emand Sheets 


MIKE 
MUNCE 
DISTRICT #7 
COM MITTEEPERSON 


Layoffs 

As of the Company's last scheduling meet- 
ing the outcome was not too encouraging for Plant #1. In addition 
to the previously announced down week of April 4th, the following 
weeks were added: April 18, May 2, May 30th (all shifts). Plant #2 
will not have any more down weeks at this time. The Company has 
informed us that the layoffs are required to bring production into 
line with the market demand. 


GM -CAW Intra-Corporation Council 

On May 4, 5 and 6, 2005, the Shop Committee will be attend- 
ing the GM/CAW Intra-Corporation Council in Windsor. This Council 
meets three times a year to discuss outstanding issues throughout the 
GM chain. All General Motors locations meet to share information on 
benefits, and contractual issues leading up to negotiations. 


In Closing 

If you require my assistance, I can be reached in the office at 
905-644-3310 or through pager *97-3310 (in plant). Ifyou are out: 
side the plant dial 1-800-361-6793 enter PIN 3310, followed by the 
number you are calling from. If you have any questions or concerns, 
please call me. 

Until next time, in Solidarity, 


Attention To Manpower Needs 


Finally Given In Car Plant 


fter many meetings and battling 

with management over manpower, 

we are finally making gains in Dis- 

trict #5. We were informed prior 

to Christmas that our manpower 
needs would have to come from within the 
Car Plant, which didn’t happen. 

Then in early January, there were a num- 
ber of requisitions put forward to allow our 
AVOs to be honoured. While in waiting for 
these people, the Company decided that they 
were putting a hiring freeze on, at least until 
the scheduling meeting was held. After this 
meeting, the hiring freeze was off and it was 
business as usual, “still waiting.” 

Now being the middle of March at time of 
writing, we have finally been informed that 
all of our AVOs have been completed and 
there will be additional people reporting 
to District #5 in the form of new hires and 
Paragraph 62 transfers. 

Management are well behind in regards 


to our members being moved on Para. 52 
transfers, open jobs, CAW training, etc. We 
will continue to work on behalf of everyone 
to see that management move our members 
in a timely manner, as the manpower situa- 
tion improves. 

I want to thank all of the District #5 
members for their patience over the past 
few months. 

There is a shortfall of URs to properly 
service our area and the Car Plant as a 
whole. We have brought this issue to the 
attention of management many times. With 
our contract deadline of midnight Sept. 20, 
2005 fast approaching, management can 
rest assured, this will be a demand by the 
Union that needs to be addressed. 

All AVOs, 62 transfers and remain at 
works need to be renewed April 1st, 2005. 

Anyone who wants to apply for extra va- 
cation must have their requests in by the 
extended date of April 15, 2005. The Indi- 
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vidual Designated Vaca- 
tion forms are provided 
by your supervisor. If 
you don’t have a reply 
by the May 16, 2005 
timeframe, ask your 
supervisor. 

At this time there 
have been more lay- 
offs announced for 
Plant #1. This will be a total of seven weeks 
that have been taken out of the schedule, so 
far this year. 

Hopefully the new Impala that is being 
built in June will be a big seller and the lay- 
offs will be few and far between. 

In closing, if you need to contact me, 
please call me at 905-644-4322 or page me, 
in plant at *97-4322 or out-of-plant pager 
1-800-361-6792 PIN 4322.% 


JIM 
DOUGLAS 
DISTRICT #5 

COMMITTEEPERSON 
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DISTRICT #1 COMMITTEEPERSON'S REPORT 


Greetings From District #1 Reps 


would like to welcome all preferential hires and those who have 
transferred into District #1 of the Truck Plant. If you have any con- 

cerns or questions, please do not hesitate to ask for assistance from 
your shop floor Union representatives. 


Beacon Project Announcement 

On March 2, 2005, General Motors announced that it will invest $2.5 
billion in several Canadian operations, including major investments here 
in Oshawa for core manufacturing operations. These include improved 
Paint Shop facilities, flexible manufacturing, as well as placing long 
overdue emphasis on unique vehicle design programs, environmental 
innovations and the first-ever sponsored University degree in automo- 
tive engineering. Our federal and Ontario governments have jumped on 
board and provided $430 million of this total investment, which in es- 
sence sealed the deal. Our Governments may have finally recognized that 
quality and productivity alone are no longer sufficient guarantees to win 
a fair share of new investment from corporations when other jurisdic- 
tions are luring them with large government subsidies or repressed, 
ultra cheap labour. We need an active auto policy along with our strong 
industrial record of performance to nail down key investments like the 
Beacon Project. The CAW is fighting to establish these policies, to help 
preserve the auto industry and protect the tens of thousands of existing 
jobs and the spin offs they create. 


Extra Vacation Requests 

It is in your best interest to make requests for additional vacation 
time off as far in advance as possible. If you are requesting to utilize PAA 
or DAA for holiday purposes, make sure you fill out a PAA request form 
from your supervisor and file your copy for future reference. For those 
who have submitted additional vacation time requests, please ensure 
that you have received your copy of the Individual Designated Vacation 


Pay Attention To Timelines 


application. Unfortunately management has not al- 
ways been proficient in their filing practices. As such, 
please ask for a copy of your leave. 


TP TS 

As you are all too aware, we have been having 
an ongoing battle with supervision circumventing 
the intent of the TPT agreement. We have been 
holding on-going meetings with upper manage- 
ment in order to expose and correct these ac- 
tions. Make your requests for time off as far in advance as possible and 
be sure to sign the new form that has been established to enforce the 
guidelines of the TPT agreement. 


GREG 
MOFFATT 
DISTRICT #1 

COM MITTEEPERSON 


Contract Demand Sheets 

Our current Collective Agreement will expire at midnight on Sept. 20, 
2005. With less than six months to go till the next contract is negotiated, 
I would appreciate your input for contract demands by submitting the 
Contract Demand Sheets to us as soon as possible. Your input is vital in 
formulating and placing your key areas of concern and desires in the 
proper priority order. To those who have already returned these sheets, 
I thank you for taking the time to fill them out. Remember, the Company 
will strive to divide us as we head towards the contract deadline, and 
I therefore ask all members to remember we must remain united and 
stand together as one, in order to be successful in negotiating your up- 
coming three-year Collective Agreement. 

As always, I can be reached in my office at 905-644-2480, pager 
2480 or if you're outside the plant at 1-800-361-6793 PIN 2480. I also 
have a mike radio at 2480. 

Until next time, In Solidarity. % 


tions must be renewed 


pril is here and with it brings warm- 

er weather and longer days. It’s time 

to start the yard work and dust off 

the golf clubs. I just hope we have 

nicer weather this spring and sum- 
mer as last year it seemed to fly by. 

Just a few reminders for April. All outstand- 
ing transfer applications on file on April Ist of 
each year must be renewed in order to remain 
valid. When an employee has been transferred, 
such employee shall not again become eligible 
to be transferred until a period of two months 
has elapsed. Employees exercising their trans- 
fer rights to service departments (Inspection, 
Material or Maintenance) or Departments. 6, 
6a, 20 and 30 do not have the ability to de- 
cline an offer of transfer. Employees who de- 
cline an offer of transfer in departments other 
than those listed above shall not again become 
eligible to transfer until a period of six months 
has elapsed. Employees transferred will im- 
mediately establish seniority in their new clas- 
sification, department and division provided 
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they are capable of performing the normal 
requirements of the job to which they trans- 
ferred. Should employees be found to be inca- 
pable of performing the normal requirements 
of the job to which they transferred after an 
appropriate training period, such employees 
shall be returned to the departmental classi- 
fication in which they held seniority prior to 
such transfer. Any employees so returned will 
be ineligible to transfer again until a period of 
two months has elapsed from the date of such 
transfer. 


Remain At Works 

Employees with more than one year of se- 
niority who desire to work during temporary 
interruptions of work in their classification and 
department, must make written application to 
their Supervisor or the Employment Office on 
forms supplied by the Company. Only those ap- 
plications on file with the Employment Office 
at the start of business four working days prior 
to the layoff will be considered valid. Applica- 


following April 1st of 
each year and remain 
in effect unless the em- 
ployee withdraws the 
application on file with the Employment Office 
in sufficient time to be deleted from the system 
at the start of business four working days prior 
to the layoff. 

We have convinced the Company to extend 
the deadline for IDVs (individual designated 
vacation) to April 15th due to the layoffs so 
that nobody misses the opportunity to put in 
for extra vacation. 

With layoffs scheduled and the possibility of 
more it is important that you read the SUB and 
EI. Reps’ updates and Oshaworker articles 
to prevent any problems with your SUB and 
EI. claims. 

We have put out a second wave of demand 
sheets so that you may add anything that you 
may have missed as well as confirming your 

see PAY - page 29 


DAVE 
MCWHIRTER 
DISTRICT #6 
COM MITTEEPERSON 


DISTRICT #4 COMMITTEEPERSON'S REPORT 


Appreciation For Former 


Union Reps’ Efforts 


e following are the elected Union reps 
under the District #4 umbrella: Zone 
62 - Randy O'Reilly, Committeeper- 
son, Mike Magill, Alternate; Zone 45 
- Mark Sheahan, Committeeperson, 
Kim Martin, Alternate; Zone 58 - Colin James, 
Committeeperson, Bill Rothney, Alternate; 
Zone 59 - Andy Van Olst, Committeeperson, 
Pat Stewart, Alternate; Zone 44 - Dan Wilson, 
Committeeperson, Brian Mitchell, Alternate; 
Zone 63 - Pat Williams, Committeeperson, 
Gary Hickey, Alternate; Zone 72 - Dave Gib- 
son, Committeeperson, Dave Greenwood, Al- 
ternate; Zone 42 - Charlie Shewan, Commit- 
teeperson, Oscar Rodriguez, Alternate. 
Extremely good news with the announce- 
ment of $2.5 billion for investment in General 
Motors of Canada. This large monetary invest: 
ment will help secure the futures of our jobs 
(and possible new opportunities) especially 
here in Oshawa. Special thanks to Local Presi- 
dent Chris Buckley and National President 
Buzz Hargrove for their hard work in convinc- 
ing the Federal and Provincial governments on 
securing funds, thus getting GM to top up the 
overall monies. 


Gates 2 & 3 Bank Machines 

Hopefully by the time you read this, the 
automatic bank machines at Gates 2 and 3 
should be upgraded. 


Pay Stubs 

The Car Plant Committee has argued the 
Company should be mailing out our pay stubs 
when we are on layoff weeks. The Company 
could only respond by saying they are saving 
on postage and will not mail them out. I guess 
we as workers may not be their greatest asset, 
although the Company keeps telling us differ- 
ently. Obviously we are not worth the 50 cents 
postage in their opinion. 


Battery Plant 

As most should be aware, the Battery Plant 
will be losing production and jobs with the 
elimination of two shifts. This will result in 60 
to 80 lost jobs in the Battery facility. 


Slow Car Sales 

General Motors is continuing to lose mar- 
ket share, especially in their car divisions. GM 
(not just my opinion, but many others) has 
failed on their vehicle's eye-catching designs. 
Sure they may have a few low-volume vehicles 
that turn heads in the showrooms, i.e. Hum- 
mer, Corvette, etc., but their midsize division 
is somewhat stale. 

GM continues to play catch-up on its design 
and market changes. The move to rear wheel 
drive mid-size cars is four to five years away, 
while other auto manufacturers are already 
selling this platform. GM engineers have to 
step up to the plate and put some excitement 
into their designs if they are going to regain 
market share. 


Who’s The Boss? 

Will the real boss of the new West Paint Shop 
please stand up? Some supervisor named Sha- 
ron has been quoted that she runs the whole 
new West Paint Shop. On paper there are many 
more levels of management over her. Could 
someone from the paint organization please 
clarify this and inform her? 


Throughput Over Injuries 

On Feb. 9, the Union (on Shift #2) in Hard- 
ware reported that the garnish cell had six 
medical early warning signs out of eight oper- 
ators, and the Company should do something 
to alleviate this medical problem. We gave 
management until the next Monday to rectify 
the problem. On Feb. 14 the committeeperson 
and myself went down to the garnish cell to 


RON 
CARLYLE 
DISTRICT #4 

COM MITTEEPERSON 


see nothing was done 
by the Company (at no 
surprise by me). I im- 
mediately called the area manager while the 
committeeperson called the superintendent. 
At least the superintendent showed and did 
something by putting in ergonomic reliefs for 
the operators. I found out later the area man- 
ager (who previously knew about the garnish 
problems) was too busy. Apparently he was 
overseeing a broken robot in the headliner 
area, making sure our skilled tradespeople 
were fixing it. Which brings me to what I’ve 
stated before in these articles. Throughput 
first, safety and quality second. 


Tributes 

Thanks to Dan Pichie (former Zone 63 
Committeeperson) who was awarded the 
newly-negotiated Car Plant Union Placement 
Co-ordinator job. Also thanks to Rick Wilson, 
former Zone 46 Committeeperson. These two 
committeepeople worked hard representing 
members in the District #4 hardware area 
for many years. Although (like all union of 
ficials) they may have had the odd criticism 
come their way, their hearts and souls were 
always into the Union movement. To set the re- 
cord straight, Rick transferred legitimately to 
Department 68C (online CARE in Chassis) . No 
deal was made for him. As I promised years 
ago, only legitimate transfers will be allowed 
in the District #4 areas. Again to both of you, 
thanks. 

In closing, the Union was successful in get: 
ting the Company to expand the Gate 3 parking 
area at the back on the west side of the park- 
ing lot. Hopefully this will help the parking 
problem during shift changes. 

Until later, have a great day. % 


Pay Attention To Timelines - continued from page 28 


demands for this set of negotiations. Please 
take the time to fill them out and give them 
back to your Committeeperson. If you don’t 
see any demand sheets around please ask 


your Rep for one. 

All the elections should be over in District 
#6 by the time this issue comes out. Con- 
gratulations go out to Ron Van De Walker and 
James Parker on being re-elected in Zone 18 
and congratulations to Al Green on his be- 


ing elected to Committeeperson in Zone 57. 
There was a run-off election for alternate in 
that zone and it ended in a tie between Bill 
Muir and Russ Hogg. Another election was 
slated for March 21st. The Zone 31 election 
needed to be rescheduled to March 23rd be- 
cause of the layoff the week of March 7th. I 
want to take a moment to thank Jim Robinson 
for his many years of dedicated representa- 
tion in Zone 57. Good luck to you Jim in your 


future endeavours. To all the candidates who 
ran and were unsuccessful in their bid to be 
elected I want to thank them for taking the 
time and effort to give the membership choic- 
es and making the election process work. 

Until next time, remember, united we 
stand, divided we fall. I can be reached at 
905-644-4694, pager in-plant *97-4694 or 
pager from outside the plant 1-800-361-6793 
PIN 4694, 
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PENSION REPRESENTATIVE’S REPORT 


We've Come A Long Way Baby! 


id you know that our first pension 

agreement was penned in 1950? 

Back then your Basic was $1.50/ 

year of service and a supplement 

of 0.40/year of service. The supple- 
ment was negotiated as a bridging benefit until 
age 65 when OAS kicked in. A 30-year pension 
back then was worth $57/month. 

It should be noted that all members got the 
same pension, no matter what their hourly 
rate was. It wasn’t until 1970 that we got the 
“A”, “B", “C” codes. Your rate of pay at the 
time of retirement determined your code. 
Also in 1970 we negotiated a Special Allow- 
ance, this too was a bridging benefit. You see, 
CPP was brought in in 1967. This Special Al- 
lowance was basically to cover you until you 
became eligible for a CPP benefit at age 60. 
That's why you lost your Special Allowance at 
age 60. Until 1974 your Special Allowance was 
determined by your code (A,B or C). 

In 1973, a “D” code came into effect for 
Skilled Trades. However, it was the same as 
a Production code “C,” so “C” and “D” were 
basically the same. In October 1974 Skilled 
Trades got a “D” code of $10/year of service 
while production got $9.75/year of service. 
Not much difference. In October 1993 Skilled 
Trades finally got a good increase to their code 
that gave them 75 cents more than Produc- 
tion. The Special Allowance for A, B and C was 
$2,100/month while D code Skilled Trades was 
$2,130/month. (Currently they get $3,370/ 
month, Production gets $3,100/month). 

Your Special Allowance at one time came 
off at age 60, when you were eligible for re- 
duced CPP benefit. When you lost your Spe- 
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cial Allowance (around $315/month) your 
reduced CPP was worth about $495/month so 
you got a slight increase, even though you lost 
your Special Allowance. 

In 1999 this all changed. The reason for 
this was because in 1999 a Production em- 
ployee with 30 years had a Special Allowance 
of $610/month, while your reduced CPP ben- 
efit paid $525/month. If, as in previous con- 
tracts, you lost your Special Allowance at 60 
you would have a drop in your income. It is for 
this reason we negotiated a change. 

Prior to 1999 you received a Basic, Supple- 
ment and Special Allowance. At 60 you lost 
your Special Allowance and at 65 you lost your 
Supplement. After Oct. 1999 if you had 30 or 
more years of service, you received a Basic 
and Special Allowance. At 60 you can add CPP 
on top. However at 65 you lost the Special Al- 
lowance and pick up OAS (currently $1,285/ 
month, 30 years Production). 

Those with less than 30 years receive a Ba- 
sic and Supplement. At 60 you may add CPP on 
top. At 65 you lose the supplement and pick 
up OAS. 

So as you can see, many of these benefits 
we lose along the way were negotiated that 
way, and are still that way today. In order to 
allow us to retire prior to 65, these bridging 
benefits were negotiated knowing we will lose 
them along the way as government benefits 
kick in. This is why we don’t have what some 
like to call stacked pensions. 

In 1999 we got semi-stacked as your GM 
benefit doesn’t change at 60. So from 60-65, 
if you receive your reduced CPP benefit, you 
stack it on top of your GM pension. 


Our Best Wishes go out to the latest group 
of Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


I hope this gives you an 
idea of where we started 
and how we got to 
where we are today. As 
we head into bargain- 
ing this year we will of 
course try to build on 
these benefits. 

Our pension plan 
for 30 years has grown 
from $57/month to $3,100/month today. Can 
we do better? That's up to our negotiators. 

Next month I'll talk about Pension Cost of 
Living Adjustment (PCOLA). Prior to 1987, 
whatever you received (when you're retired) 
never changed. So if you retired with 30 years 
in 1971 you received $450/month and in 1986 
you received $450/month while those retiring 
in 1986 got$1,155/month. It wasn’t until 1987 
we got PCOLA and we brought all past retirees 
up from their dismal pension at retirement. 

Ours is one of the few pension plans that 
not only look after present retirees but past 
retirees as well. Is our plan perfect? Of course 
not, but if you look around the industries, 
you'll find our plan is quite good. There's 
always room for improvement and hopefully 
we'll make some at contract time. 

If you have any questions regarding this ar- 
ticle, please put in a call and we can discuss 
this further. 

In closing, I guess I wasn’t clear enough 
last month when I said Peregrine/ACSYS em- 
ployees, I meant Peregrine/ACSYS employees, 
not GM employees who worked for Peregrine/ 
ACSYS. I hope this clears things up. 

Until next time. 


BILL 
MUTIMER 


PENSION 
REPRESENTATIVE 


BILL CHRIS 
MUTIMER SMITH 
PENSION ALTERNATE 
REPRESENTATIVE 


PENSION 
REPRESENTATIVE 


Unit And Years of Retirement 
Department Service Date 
GM-49C 30.7 Apr/05 
GM-94 26.3 Apr/05 
Gavin D. Lawson GM-4A 20.5 Apr/05 
Frederick N. Metcalf GM-49C 26.7 Apr/05 
Robert Nesbitt AGS 23.0 May/05 
Paul E O'Leary GM-49C 27.5 Apr/05 
Mario Rocchetta GM-49C 19.9 Apr/05 


Name 
Michael E. Barassin 
Amarjit S. Hayer 


Unit And 

Department 
Oshawa Transit 28.2 
GM-4B 24.3 
GM-69A 24.7 
GM-93 24.6 


Years of Retirement 
Service Date 
Mar/05 
Mar/05 
Apr/05 
Mar/05 


Name 

Brian J. Sarjeant 
Gerard M. Savoie 
Fredrick C. Smith 
Reuben Thompson 
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Important To Check GM Benefit 


Summary For Accuracy 


our “Benefit Summary” will be ar- 
riving at your home soon. This brief 
is an important piece of informa- 
tion that we should all examine very 
carefully to ensure its accuracy. 

Your credited service with GM is noted and 
calculated from January 1 to December 31. 
With many of our members who have relocat- 
ed from other plants please note this service 
will not be shown. 

Itis also important to check to see who you 
have listed as your beneficiaries. Life insur- 
ance, both basic and optional as well as your 
pension beneficiary. Again please check this 
summary for its accuracy, insurance amounts, 


your dependents, etc. It’s a good idea to keep 
this book for future reference. 


Spousal Benefit 

Bylaw, the “Pension Act’ states that you must 
provide a pension benefit for your spouse. 
When we retire we are charged a monthly 
premium in order to provide this benefit. For 
example, a person with a spouse who is not 
greater than 10 years’ younger would pay ap- 
proximately $91/month. If that pensioner pre- 
deceases the spouse, the spousal benefit would 
be approximately $1,150/month. This benefit 
would be paid for the lifetime of the spouse, 
along with all the health care benefits. 


CAW 


At one time, pre- 
1987, this benefit was 
not mandatory and 
unfortunately we have 
some surviving spouses 
out there without this 
benefit. 

Again, I must empha- 
size we do have excellent benefits in order to 
provide for our families if something were to 
happen to us while working and in retirement. 
Let's make sure they are all in order. 

I can be reached at 905-644-3642, or by 
email at chris,j.smith@ gm.com.# 


CHRIS 
SMITH 
ALTERNATE 


PENSION 
REPRESENTATIVE 


Drawing & Colouring Contest 


CAW Local 222 and the family of Allyceea Ennis are asking the Provincial 


Government for: 


1. Emergency training for school bus drivers 


2. Child Safety Seats for school buses 
3. Adult Monitors for school buses. 
These will make travelling on school buses 


safer for small children. 


Please draw a picture to show everyone 
what you think will make 


a school bus safe. 
Prizes will be awarded! 


Deadline: May 31, 2005 


For children Grade 8 and under. 


CAW2=TCA 
LOCAL 222 


Fr a | 
Please attach this to a piece of paper with your drawing 
and submit to the Union Hall 


Your Name: 
Your Address: 
Your Phone Number: 


I Your Age: 
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Car Plant #1 
or the January layoff the El. office put 
a return to work date on all claims 
of Jan. 10th, which meant if you an- 
swered “yes” or “no” to the question, 
“did you start a full time job?” the ELI. 
office shut down your claim after the 10th and 
you couldn’t keep your claim running. 

For the February layoff the EI. office didn’t 
put a return-to-work date on your claim, so if 
you answered “no” to the question “did you 
start a full time job” the El. office would keep 
your claim running and it would be your re- 
sponsibility to keep track of your claim, call in 
and report every two weeks. 

If you answered “yes, | did start a full time 
job on Feb. 21” your claim would be shut 
down until General Motors sent your March 
layoff info to the E.I. office around March 21st. 
The E.I. office then processes the information 
and sends out a statement informing you to re- 
port your layoff by calling the teledec number 
or going onto the EI. web site and reporting 
your layoff. 

You should be able to use your past per- 
sonal access code to report your March layoff 
on or after March 28th. We have been told 
that the E.I. office should have all claims set 
up by now. For the March layoff it is to your 
advantage to keep your E.I. claim running by 
reporting “no” to the question “did you start 
a full time job?” This will allow you to receive 
any EI. benefit owed to you quicker. 

When reporting your March layoff the 
questions asked will be similar to or are as 
follows: 

Question: Did you work or receive any 
earnings during the period of this report? 

Answer: Yes 

Question: Did you start a full time job? 

Answer: No 

Question: Did you work or receive any 
earnings during the first week of this report? 

Answer: No 

Question: Did you work or receive any earn- 
ings during the second week of this report? 

Answer: Yes 

Question: How many hours did you work? 

Answer: 40, with $1,400 as earnings. 

Question: How many employers did you 
work for during the period of this report? 

Answer: 1, phone number 905-644-5000. 

Question: Were you ready, willing and ca- 
pable of working each day Monday through 
Friday during each week of this report? 

Answer: Yes 

Question: Our records show that you are 
receiving money from a Supplemental Unem- 
ployment Benefits (SUB) plan. Is there any 
other money that you have not previously told 
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Layoff Information 


us about, that you received or will receive for 
the period of this report? 

Answer: No 

If you answered the questions as above for 
March you can call in and report your April 
layoff on April 9, 2005 as follows. 

Question: Did you work or receive any 
earnings during the period of this report? 

Answer: Yes 

Question: Did you start a full time job? 

Answer: No 

Question: Did you work or receive any 
earnings during the first week of this report? 

Answer: Yes 

Question: How many hours did you work? 

Answer: 40, with $1,400 as earnings. 

Question: Did you work or receive any earn- 
ings during the second week of this report? 

Answer: No 

Question: How many employers did you 
work for during the period of this report? 

Answer: 1, phone number 905-644-5000. 

Question: Were you ready, willing and ca- 
pable of working each day Monday through 
Friday during each week of this report? 

Answer: Yes 

Question: Our records show that you are 
receiving money from a Supplemental Unem- 
ployment Benefits (SUB) plan. Is there any 
other money that you have not previously told 
us about, that you received or will receive for 
the period of this report? 

Answer: No 


Car Plant #2 

The El. office should have mailed you out 
a statement with detailed instructions on how 
to call in your E.I. report using the teledec sys- 
tem. You should receive your statement in the 
mail no later than April 8, 2005. If you have 
not received a statement in the mail by this 
time it is your responsibility to come forward 
for assistance. If you do not call in your report 
in a timely manner or come forward for as- 
sistance, your layoff week will not be accepted 
as a qualifying week for E.I. and SUB purposes 
due to the time limits. 


Truck Plant 

By the time the April Oshaworker reaches 
your homes we hope to have all or most of 
the E.I. and SUB problems corrected. If you 
have any concerns regarding your E.I. or SUB 
claims put a call in through your supervisor 
for us to come and see you. 


Former ACSYS Employees 
The EI. office has decided not to appeal 

your Union's victory regarding allocation of 

SUB monies received, which the EI. office was 
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DAVE 
MURPHY 


SUB 
REPRESENTATIVE 


trying to allocate as severance pay. In conced- 
ing to the Union’s victory the E.I. office will 
now have to recalculate each and every former 
ACSYS employee's E.I. claim regardless if you 
were on the appeal list or not. 

The timeframe involved for the EI. office 
to recalculate your claims is unknown to us 
at this time. When the El. office completes 
recalculating your claims they should send 
you out a letter stating the facts regarding your 
claims. 

Remember, the decision to allocate your 
SUB monies as severance pay was made solely 
by the E.L. office, which is run and operated by 
the Federal Government. 

Remember it was Wayne Murphy, your for- 
mer chairperson, his committee and the CAW 
fighting the Federal Government's EI. office’s 
decision to allocate your SUB monies, on your 
behalf. Far too often our membership and the 
general public blame unions for decisions 
made by our Federal and Provincial Govern- 
ments. Remember your union is on your side. 


DALE 
MILLSON 
SUB 
REPRESENTATIVE 


Clawback Reimbursements 

Areminder to all GM employees and former 
ACSYS employees who have 90 days worked 
in GM. You may be eligible for an E.I. Benefit 
Repayment (clawback reimbursement) that 
was negotiated by the CAW in 1999. After do- 
ing your tax return and receiving your notice 
of assessment back from the Federal Govern- 
ment, if you have any amount of monies on 
line 422 social benefit repayment, put a call 
in for us to come and see you, as you may be 
entitled to a reimbursement. 


Vacation Pay Allocation 

The E.I. system of allocating your vacation 
pay has caused a lot of confusion over the 
years as to what your E.I. and SUB entitlement 
will be in the event of a layoff in June, July or 
August, or if someone is on a maternity or pa- 
rental leave. 

Your vacation allocation is keyed by the 
June 30th date. June 30th falls in a week 
prior to the General Motors designated vaca- 
tion weeks this year. This will mean your al- 
location of vacation pay will start on the first 
two weeks of designated vacation. Next you 
will have vacation pay allocated to any vaca- 
tion time requested off through your super- 
visor (make sure to keep your copy of the 
Individual Designated Vacation paper work). 

see LAYOFF - page 33 


ALTERNATE SUB REPRESENTATIVE’S REPORT 


Keep E.I. Access Code 


In A Safe Place 


have been working steady with Dave Mur- 

phy and Dale Millson since Jan. 31st as 

our layoffs in Car Plant #1, Truck Plant 

and Car Plant #2 are keeping us busy try- 

ing to keep up with all the membership’s 
SUB and EJ. problems. In the March issue 
of the Oshaworker we thought it would be 
helpful to give you step-by-step instructions on 
how to file your claim. I would recommend 
keeping this page somewhere safe for future 
reference. 

For Plant #2 workers who were laid off the 
week starting March 6 to the 12th, you will 
receive a statement from EI. which will have 
a four digit number otherwise known as TAC. 
You will need this number along with your So- 


cial Insurance number to file your claim over 
the phone or on the internet. Due to the mas- 
sive number of layoffs don’t expect to get your 
EI. info on schedule. Since each EI. report 
covers a two week period, the earliest you can 
file your report will be the second Sunday after 
your week of layoff, therefore Plant #2 can file 
any time after Sunday, March 20. 

For Plant #1 you can file after Sunday, 
March 27th by using your same four digit ac- 
cess code you were given on your initial claim. 
This access code stays with you until you start 
a new waiting period. I would recommend for 
all laid-off employees to write this number on 
a calendar or keep it in a safe place. If you 
have any problems or you have made a mis- 


DOUG 
take ili lai nee Mis 

e filing your claim, 
or would like to get on REE BESENTAINS 
direct deposit (have your banking informa- 
tion ready) call 1-800-206-7218 and press 
“0” and you will be able to speak with an EI. 
representative and they will help rectify your 
problem over the phone. 

I'd like to mention that it’s been a pleasure 
meeting and helping all of you on the floor the 
last couple of months. I would like to add that 
the knowledge and experience passed on from 
Dave and Dale has helped me serve you the 
Membership. 

Until next time, take it easy. % 


Layoff Information - continued from page 32 


Your IDVis your receipt in the event General Motors’ copies are lost 
or misplaced. 

After your requested time off the allocation is allocated to the 
week starting June 26th and then reverts back to the third week in 
July (July 17th), fourth week in July etc. until all your vacation pay 
has been allocated. 

The exemption to this is if you are eligible to work the designated 
vacation shutdown. If you work the designated vacation shutdown, 
your allocation will start with your weeks of booked vacation time off. 
After that your allocation will go back to the week starting June 26th 
and run consecutive until all your vacation pay has been allocated. 

If you received any SPA week monies at vacation time that was 
rolled into your vacation pay due to layoffs, Maternity or Parental 
leaves it will be allocated by the E.I. allocation procedure. 

EI. will allocate all your vacation pay at your regular weekly rate, 
base rate plus COLA and night shift premium. 

Ifyou ask your supervisor to check the TKS system to find out your 
remaining available vacation hours, remember that your remaining 
available vacation hours may not be a reflection of the amount of 
vacation pay to be allocated. For example, if you have taken time 
off work and used a paid absence allowance, but elected to have 
payment deferred then the time you have taken off would reduce 
your available vacation hours on the TKS system, but your deferred 
payment of monies would be paid out at vacation time and allocated 
accordingly. 

This year the designated vacation period takes place in the weeks 
of July 4, 2005 to July 16, 2005. 


Vacation Allocation 
June 2005 =S M 
Week 3 26 27 


July2005 + S§S 
Week 3 

Week 1 3 
Week 2 10 


July2005 = S 
Week 4 17 
Week 5 24 
Week 6 31 


August 2005 S 

Week 6 

Week 7 7 11 
Week 8 14 15 16 17 18 

The amount of allocation is determined by the amount of vacation 
hours you are entitled to, based on your service. The following lists 
your entitled hours based on your seniority, 

1 butless than 2 years 104 hours = 2 weeks + 24 hours 
2 butless than 3 years 112 hours = 2 weeks + 32 hours 
3 but less than 5 years 140 hours = 3 weeks + 20 hours 
5 but less than 10 years 160 hours = 4 weeks 

10 but less than 15 years 180 hours = 4 weeks + 20 hours 

15 but less than 20 years 200 hours = 5 weeks 

20 or more years 240 hours = 6 weeks 

For every hour of used PAA hours, subtract time from total alloca- 
tion. Your allocation would not follow this example if you did not 
work your full 1,000 hours in the year to qualify for full vacation pay. 
Remember, this allocation will only affect you in the event of a layoff 
in June, July or August, or if you are on a maternity or parental leave 
during this time frame. 

Note: In the weeks which you have your vacation pay allocated to, 
Human Resources Development Canada (E.I.) will not allow an E.I. 
waiting period to be served, pay any E.I. sick pay claims or compas- 
sionate care claims. 


In Plant Phone Numbers 

Dale's office number is 905-644-7839, inside plant pager *97- 
8099, out of the plant 1-800-361-6793, pin 8099. 

Dave's office number is 905-644-1541, inside plant pager *97- 
8525, out of plant 1-800-361-6793, pin 8525. 

Until next time, stay well. % 
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Ensure GM Benefits Centre 
Has Up-To-Date Information 


hen arriving at General Motors Oshawa from another loca- 

tion, for example ACSYS Technologies, St. Catharines, Ste. 

Therese, London, Windsor etc., make sure everyone who 

should be on your benefits is by following the steps below 

to ensure your benefit file reflects your current situation 
ASAP. 

First, make sure General Motors has your current address on file. If 
not get it changed to your present address. Also when you arrive at the 
Oshawa location contact the GM Canada Benefit Centre 1-877-442-4625. 
If you don’t have a valid PIN (password) have them send you one. Once 
you have a valid PIN call them back and set up your User ID. Make sure 
they have your correct address on file. If they don’t have your correct 
address on file you must change it through General Motors ASAP. When 
you're able to access your file at the General Motors Canada Benefit Cen- 
tre, make sure you have them go over your entire file. Ask them to send 
you the proper forms necessary to correct your file where needed. 


MIKE 
MCPHEE 
SERVICE 

REPRESENTATIVE & 

EXECUTIVE BOARD 
MEMBER 


When you receive the forms, read the instruc- 
tions carefully. Fill them out and provide any docu- 
ments required, for example, birth certificates, 
marriage/cohabitation proof etc. Call the Benefit 
Centre back in 10 days to confirm they received them, also go over your 
file with them to make sure it is all correct. When adding dependants is 
required, Green Shield 1-888-711-1119 and Sun Life 1-800-268-2893, 
are sent the new information from the GM Canada Benefit Centre to add 
them to your benefits. Ifno cards are sent call them to have cards mailed. 
Once this is done you'll receive new benefit cards in the mail. This process 
takes two to three weeks after the GM Canada Benefit Centre has sent them 
the update from your file. 

Ifyou run into any roadblocks at any time during this process come 
forward for assistance by calling one of your service representatives at 
the Union Hall or put a call in through your supervisor to see your 
in-plant insurance benefit representative. 


Annual Benefit Statements 


e annual Benefit Statements for 
GM employees are hopefully be- 
ing mailed out from the GM Canada 
Benefit Centre. It is very important 


you look through the entire book to Insurance 


because such statement reflects information y 
taken up to December 2004 only. 


Optional/ Dependent 


make sure all the information is correct. 

The book will show who is on your health 
care, how much optional (dependent) in- 
surance you are enrolled in and who are the 
respective beneficiaries, etc.. 

It is important to note that any recent 
changes you made with the GM Canada 
Benefit Centre in the year 2005 will not be 
reflected in your annual benefit statement 


We have received several calls asking 
why no premiums have been deducted from 
their pay for their optional/dependent in- 
surance. 

The premiums have been waived for both 
optional and dependent insurance from 
January 2005 to June 2005. This gives you 
paid coverage for the months of February 
2005 to July 2005. 


DOUG 
CROUGH 


SERVICE 
REPRESENTATIVE 


DON 
THOMPSON 
GM INSURANCE 
REPRESENTATIVE 


If you have any questions, please call us 
any time. 


Your Human Rights/Employment Equity 
And Female Advocates 


Truck And Battery 


Plants 
Howard can be contacted at 
905-644-1411 or pager * 97-8685. 


Sharon can be contacted at 


(te Car Plant, South Stamping 
And Tri-Link 


Christiaan can be contacted at 
905-644-1114 or pager * 97-1114. 


Tina can be contacted at 
905-644-4330 or pager * 97-4330. 


eee 
Christiaan 
Timmermans 


905-644-4175 or pager *97-4175. =~ 


Moore 


Sharon 
Prentice 


Outside GM use 1-800-361-6793 to access the pager network. 


Due to multi-shift operations it may be necessary for you to leave a message. 
Please include the area you work, shift number and a phone number you can be contacted at. Thank you. 


Howard 
Piggott 
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SURANCE REPRESENTATIVE 
REPORT 


Health 
Care 
“Premium 


IS A Tax 


WW 


hen doing 
your income 
tax you 
will find 
that you 
will be taxed at 50 per 
cent for your provincial 
health care tax. On my 
income tax it will ap- 
pear on step 7 and it is 
included in your provincial tax, as a result I 
had to pay additional $330 to the government. 
So you can see why you would not see that as 
a deduction on your pay cheque. 
But you will see it on your income tax. This 
is just another reason why you Should Not Ever 
Vote Liberal, just another broken promise. 


DAVE 
THOMPSON 
GM INSURANCE 
REPRESENTATIVE 


Income Premium 
$20,000 or less 0 
$25,000 to $ 36,000 $300 
$38,500 to $ 48,500 $450 
$48,600 to $ 72,000 $600 
$72,600 to $200,000 $750 
more than $200,600 $900 


Blue Books 

Shortly you should be receiving your ben- 
efit statement if you are a GM employee. Please 
check your information to ensure itis correct. 
If not, have your supervisor put a call in for 
your benefit reps, our fax number is 905-644- 
4608. 


Oshawa City Council 

Well you probably know by now that the City 
of Oshawa used the promissory note to finance 
the new downtown entertainment centre. You 
should also know that your city taxes will rise 
to 5.8 percent this year and you can expect 
that your hydro will rise in the next coming 
months. 

I want to thank all who attended the meet- 
ings and you can be sure that we will be ham- 
mering away at this Council until the next elec- 
tions... 

I can be reached at dave.w.thompson@ gm. 
com or page 1-800-361-6793 PIN 8049 or 
905-644-3278 or fax 905-644-4608. 

PS, Just a note that when the Blue Books do 
come out we are very busy... 


ALTERNATE INSURANCE REPRESENTATIVE’S REPORT | 


Explanation Of GM 


Hearing Aid Benefits 


overed Person means the eligible 
employee, retired employee, eligible 
surviving spouse and their eligible 
dependents. 


Hearing Aid Benefits 

The covered person may obtain; 

(1) hearing aids that the dealer shall have 
agreed to furnish covered persons in accor- 
dance with the following reimbursement ar- 
rangements: (i) the acquisition cost of the 
hearing aid; and (ii) the dispensing fee, and 

2) repairs of hearing aids from the dealer. 

If the covered person requests unusual ser: 
vices from the dealer, the covered person shall 
pay the full additional charge therefore. 

Covered hearing aid expense means the 
charges incurred for hearing aids of the fol- 
lowing functional design: in-the-ear, behind- 
the-ear (including air conduction and bone 
conduction types), on-the-body, in-the-canal, 
completely-in-the-canal, digital, programme- 
ble, and binaural (a system consisting of two 
(2) complete hearing aids) but only if (i) the 
hearing aid is prescribed based upon the most 
recent audiometric examination and most re- 
cent hearing aid evaluation test and (ii) the 
hearing aid provided by the dealer is the make 
and model prescribed by the audiologist and 
is certified as such by the audiologist. 

In order for the charges for a hearing aid to 
be payable as Hearing Aid Benefits under this 
Plan, upon each occasion that a covered person 
receives such a hearing aid the covered person 
must first obtain a medical examination of the 
ear by a physician, and such examination or 
such examination in conjunction with the audio- 
metric examination must result in a determina- 
tion that a hearing aid would compensate for the 
loss of hearing acuity. In the case of a binaural 
hearing aid system, the Carrier must determine 
that such a system is necessary, based upon pro- 
fessionally accepted standards, to compensate 
adequately for the loss of hearing acuity; 


Limitations 

Frequency: Ifa covered person has received 
a hearing aid for which benefits were payable 
under the Plan, benefits will be payable for 
each subsequent hearing aid only if received 
more than 36 months after receipt of the most 
recent previous hearing aid, for which benefits 
were payable under the Plan. 


Exclusions 
Covered hearing aid expense does not in- 
clude and no benefits are payable for: 


) Medical exami- 


ae audiometric 

examinations or hear ; 

ing aid evaluation tests; BARRY 
(2) Medical or sur: GRILLS 

sical eatment mre 
(3) Drugs or other \ REPRESENTATIVE 

medication; 


(4) Hearing aids provided under any ap- 
plicable workers’ compensation law; 

(5) Hearing aids ordered: (i) before the 
covered person became eligible for coverage; 
or (ii) after termination of coverage. 

(6) Hearing aids ordered while covered 
but delivered more than 60 days after termi- 
nation of coverage 

(7) Charges for hearing aids for which no 
charge is made to the covered person or for 
which no charge would be made in the ab- 
sence of Hearing Aid Benefits coverage; 

(8) Charges for hearing aids which are 
not necessary, according to professionally ac- 
cepted standards of practice, or which are not 
recommended or approved by the physician; 

(9) Charges for hearing aids that do not 
meet professionally accepted standards, in- 
cluding charges for any services or supplies 
that are experimental in nature; 

(10) Charges for hearing aids received as a 
result of ear disease, defect or injury due to an 
act of war, declared or undeclared; 

(11) Charges for hearing aids provided by 
any governmental agency that are obtained by the 
covered person without cost by compliance with 
laws or regulations enacted by any federal, pro- 
vincial, municipal or other governmental body; 

(12) Charges for hearing aids to the ex- 
tent benefits therefore are payable under any 
health care program supported in whole or in 
part by funds of the federal government or any 
province or political subdivision thereof, 

(13) Replacement of hearing aids that are 
lost or broken unless atthe time of such replace- 
ment the covered person is otherwise eligible 
under the frequency limitations set forth herein; 

(14) Charges for the completion of any in- 
surance forms 

(15) Replacement parts for hearing aids 

(16) Persons enrolled in alternative plans; and 

(17) Eyeglass-type hearing aids, to the ex- 
tent the charge for such hearing aid exceeds 
the covered hearing aid expense for one hear- 
ing aid under subsection (d) (11) herein. 

An estimate should be sent to Sun Life in 
advanced. Benefits are in conjunction with 
ADP (Assistive Devices Program) 

Until next issue I remain in solidarity... # 
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Major Water Problems 
ast Paint Shop 


In 


n the third shift February 18, 2005 

between 1 am. and 3 am., a 

plumbing cross connection event 

occurred when the cleaning staff 

attempted to flush out a plugged 
booth cleaner chemical piping between the 
basement storage tank and booth spray guns 
in Plant #2. 

Believe it or not, this all started out as an 
environmental initiative to help reduce the 
amount of purge solvent used for booth clean- 
ing. The chemical cleaner system had been 
out of service for a period of time in 2004 and 
the plugging had occurred when the system 
was out of service. 

In an effort to clear the line, the system was 
connected to city water and the city water was 
used to flush the line out. So instead of the 
water at 90 psi going to the booth, the chemi- 
cal which was pumped out of a tank at 250 psi 
ended up going in an unintended flow direc- 
tion that resulted in (Rambo) paint stripper 
ending up in the city water pipes within the 
plant. At the time this happened, no one was 
aware that the incident had happened. 

It was not until Saturday morning, Feb. 
19th, at approximately 11 a.m. that it was dis- 
covered that the East Car Paint Shop drinking 
water supply had been contaminated within 
the building. 

This cross connection was quickly dis- 
covered in the Plant #2 basement near col- 
umn OX-59 between a naphtha based paint 
booth cleaning chemical pumping system 
(CN#33698, HASCO RAMBO 100) and the as- 
sociated eye wash station. The cross connec- 
tion hose assembly was removed from service 
immediately, and the water line later plugged, 
tagged, and locked. No similar issues were 
found in the Plant #1 system. 

Immediately, all on shift Joint Health & 
Safety Committee members, WFG, Engineers, 
Security, were called. Security was used at all 


REMeMonny 
une 7, 2005 


Retirees 
Picnic at 
Lakeview Park 
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entrances to tell anyone entering the Paint 
Shop not to use or drink the water. All wash- 
rooms, eyewashes and drinking fountains had 
warning signs put on them. After a long dis- 
cussion with our WFG and Line Maintenance 
Pipefitters, a plan was put in place on how to 
flush the water system. Extensive flushing was 
done for the rest of the day and night. 

On Saturday night, the Ministry of Environ- 
ment and Region of Durham were notified and 
reviewed the incident and several actions were 
taken on-site with WFG Environmental and Fe- 
cilities Management staff. It was also arranged 
to have Enviro-Test Laboratories in Waterloo 
open on Sunday morning to begin sampling 
and testing the water. 

On Sunday morning, Feb. 20, 2005 a meet- 
ing was held with all the parties in the room 
(including people from the Lab) to decide 
what needed to be done next and how to test 
the water. The flushing of the water lines con- 
tinued. 

The first water samples were taken and sent 
to the Lab for testing. We decided to use a Plant 
layout to track the results of all water samples 
taken. The first test results showed that we had 
the chemical Rambo in the water in the Plant 
#2 water system. None was detected in Plant 
#1. All of the tests were taken in the presence 
of a CAW Health & Safety representative. 

Late Sunday afternoon, Feb. 20, 2005 after 
discovering that we had Rambo in the city wa- 
ter, several decisions had to be made. If the 
paint shop was going to be safe to run on the 
third shift Sunday night several things had to 
happen quickly. It was decided that no one 
should drink, wash or shower using city water. 
Therefore, bottled water, hand sanitizer and 
portable eyewash stations needed to be avail- 
able. No water could be used in the Cafeteria, 
so all food and coffee had to be prepared off- 
site. Ice machines were removed and sent out 
for cleaning. 

At the beginning of the third shift a meeting 
was held with all employees in the Paint Shop 
and it was explained what had happened. 
Everyone's questions were answered and the 
shift started. 

On Monday, Feb. 21, 2005 GM hired an 
outside Toxicologist, Dr. Stuart Bailey to do a 
Toxicological Evaluation of the drinking water 
containing Rambo solvent. 

Later in the week, once the water in the 
entire paint shop reached a safe level, it was 
decided to allow everyone to wash and shower 
again in the Paint Shop. Because Rambo was 
still being detected in the water in Plant #2 


GOGG 
CAW CERTIFIED 


no one was allowed 
to drink the water and 
the bottled water con- 
tinued. Further testing 
had to be conducted to 
ensure no residuals of Ve 
the chemical (Rambo) (TRUSTEE) 
were present. 

During the week of Feb. 21, a total of 135 
water samples were taken and tested before it 
was determined that we had no Rambo pres- 
ent in the city water. For the record, the only 
safe level used for drinking water by the CAW 
and GM during this testing was one of no-de- 
tect level of Rambo. We had been told that 
there was no risk to human health at 100ug/L 
We rejected that reading and decided the only 
safe reading we wanted from all water samples 
was one that showed no Rambo had been de- 
tected. 

Shortly after the water was approved again 
for drinking on Feb. 28, 2005 it was discov- 
ered that a water fountain in Plant #2 had a 
smell. We tested the water and found a small 
amount of Rambo still in the water. This wa- 
ter fountain had been tested earlier and had 
shown a no detect level. This test proved that 
the Rambo was still in the Plant #2 water sys- 
tem and immediately all drinking of water in 
Plant #2 was shut down. 

Atthe time of writing this article the Plant #2 
water system is all being looked at and several 
changes are being made. Extensive testing will 
have to be made before any attempt is made to 
drink the water in Plant #2 again. Several dead 
water lines have now been discovered and are 
being removed in Plant #2 where we believe 
some of the contaminated water was hiding. 

For everyone's information at no time did 
any of the water samples taken in Plant # 1 
show any Rambo in the water. 

I will report further on this issue in next 
month's issue of the Oshaworker. 

Always remember: There is no job so im- 
portant or so urgent that it cannot be per- 
formed safely and because work shouldn't 
hurt, call your safety rep. 


REGIONAL 
HEALTH & SAFETY 
COORDINATOR 
CAR ASSEMBLY PLANT 
AND 


CAW LOCAL 222 
EXECUTIVE BOARD 


Telephone Numbers 

Until next issue, remember fighting back 
does make a difference. You can reach me at 
home 905-435-0900 or work 905-644-1044. 
My pager number is 1-800-361-6793 pager 
1044. Myradio number is also 1044. My e-mail 
address is paul.goggan@gm.com. Please re- 
member that the union cannot help you unless 
we know what your concerns are. 


Paint Shop Transition Plans %, 


Continue 


would like to welcome all of our new 
hires. If you have any questions or con- 
cerns feel free to stop me or just put a 
call in. 


New Paint Shop 

The Union has had numerous meetings 
with the Company regarding the transition of 
employees to the West Paint Shop. This transi- 
tion is slated to start with the Plant 2 sealer 
line moving in late September 2005 and Plant 
#1 to start in early 2006. Due to the complex- 
ity and new paint processes in the West Paint 
Shop, we felt as a committee the transition 
from the East Paint Shop to the West Paint 
Shop would serve in the best interest of the 
membership to populate all jobs by seniority, 


which has been agreed upon. 

With all the extra employees coming in to 
bubble up the New Paint Shop, parking has 
become a problem. To alleviate the problem 
the Company has extended the parking in the 
northwest corner. It’s in a fenced-off area and 
the gate there will be left open. When parking 
your vehicle be sure not to block in another 
brother or sister as we all would like to get 
home after our shifts. 

There seems to be ongoing problems in 
Plant #1 in the prime group. I was informed 
by this supervisor in the prime group that if 
we did not do a Paragraph 27 for this par- 
ticular employee that day he would not give 
this employee the next day off, which he had 
requested. He also thinks that he can change 
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start times of his URs on 
a daily basis. There are CORN IEERENSOY 
employees in this group who are short-paid 
on aregular basis. If any one of you are short 
in your pay put a call in for me and we will get 
it corrected. This supervisor in prime group 
can’t understand why none of his URs want 
to work the strip time in the spray booth. It’s 
really easy, just pay the employees for hours 
worked. To resolve these issues and many 
more I have had a meeting with the Area Man- 
ager and the Superintendents. Hopefully these 
issues will be fixed by the time you read this. 

With the New Paint Shop being built and the 
changes coming we must be United as we all 
are the Union. 

Till the next time. 


ZONE 55 REPORT 


Layoffs Highlight Importance 
Of Buy Domestic Campaign 


e importance of the CAW’s Buy Do- 
mestic/Union Made campaign has 
been highlighted by the recent layoffs 
in Car and Truck. Since Free Trade, 
NAFTA and the Multinationals Agree- 

ment on Trade and then the death of the Auto 
Pact, Corporations no longer have any regu- 
lation on where to invest their money other 
than the lowest common denominator: profit. 
Offshore car producers don’t commit to the 
community, nor job security, pensions or our 
well being. So why don’t we have tariffs as 
European and Asian markets do on imports? 
In my opinion governments are too much for 
“corporate special interest groups,” and lack 
the political intestinal fortitude to deal with 
our interests. 

No longer is the Good Corporate Citizen 
applicable, only where governments and 
unions are successful in obtaining tax breaks, 
fixed capital costs, high quality an educated 
workforce, infrastructure, investment and 
job security. Our Union has done a fantastic 
job through the years in campaigning for the 
importance of an Auto Policy for Canada. Our 
jobs here depend on having everyone on the 
same page for the “collective whole”. In Os- 
hawa we have proven over and over “we are 
the best”, so why not reward us? 

Recently we had an major announcement 
of $2.5 billion for GM in Canada for the “Bea- 


con Project,” which the bulk will not only at- 
tain job security for our junior members, but 
will also create the jobs in our community and 
tax dollars to maintain our competitive status 
with the southern U.S. states. Without the cam- 
paigning our Union has done, this wouldn’t be 
a reality, as sometimes we have to be politi- 
cally involved both provincially and federally 
to make sure our best interests are at the fore- 
front. The commitment and subsequent invest- 
ment in the new paint shop, and recent new 
additions in Truck and future additions to Car 
proves what we've always known: “we are the 
best” in producing a high quality product at a 
competitive price and our J.D. Power awards 
prove this. The Beacon Project will allocate 
monies for investment in engineering, educa- 
tion and jobs, with security here in Oshawa. 


Education, Union Awareness 
And Our Youth 

Over the next six years 5,000+ members 
are eligible to retire at GM alone. We need to 
stress to our younger members the importance 
of the struggles we have made along with our 
previous members to attain job security, ben- 
efits, pensions, seniority and most importantly, 
our paycheques. I’m a firm believer in edu- 
cating our membership whether it is through 
our educational seminars at the Union Hall, or 
in Port Elgin. No other union spends more on 


education than the CAW. 
No other union negoti- STEVE 
ates the increases we BULLOCK 
pee al ZONE 55 
do in past retirees’ pen- COMMITTEEPERSON 


sions, time off nor the 
COLA protection. It's important for all us to be 
educated, involved and informed. Come out to 
our Local Union meetings and get involved. 


Union Elections 

It is important you stress your democratic 
right to vote. If you don’t know, ask about the 
candidate, formulate your choice and vote. 
You the membership “are the boss” so ex- 
ercise your right to vote. There is no more 
powerful right than your right to vote. Com- 
pany rumours are just that. Remember these 
layoffs we're experiencing are due to the in- 
flux of imported and domestically produced 
“non-union” vehicles. Our contract will be dif 
ficult but I’m confident that our Shop Commit- 
tee with the experience of Local 222 President 
Chris Buckley, Jim Hoy, Steve Drinkwalter, Jim 
Beaudry, Larry Conboy and Pat Blackwood will 
make the gains for Oshawa in 2005 Bargain- 
ing. Remember trust the union and not them. 
I can be reached in-plant at 3175, *97-8240, 
out-of-plant 1-800-361-6743 PIN 8240 or 
e-mail Steve.Bullock@ sympatico.ca. 

In Solidarity 
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Management Continues 


To Pass The Buck 


’s getting down to crunch time for us in 

Oshawa. Our contract expires in Septem- 

ber and we really need to think about 

what we need in our contract to be as- 

sured a fair, peaceful working life and a 
decent environment to do it in. 

We all need to do everything in our power to 
communicate this to our elected reps prior to 
negotiations. This saves you and I an unpleas- 
ant meeting to ratify or reject a new agree- 
ment. I have re-distributed contract demand 
sheets in our zone, and I will make sure these 
are available to all members. Simply make a 
request and I will guarantee you will receive a 
demand sheet. 

Our elected reps have a good handle on the 
daily shop floor problems, but to put it to you 
simply, they are not mind readers. Your input 
is the best way to ensure that any future agree- 
ments are satisfactory for us. Take the time to 
complete one, and help shape your future. 

Show up ata Union Meeting and familiarize 
yourself with the happenings and challenges 
faced by other members. It’s only one hour a 
month and the times and dates are published 
in every Oshaworker. 

Also, while on the topic, do yourself a huge 
favour by preparing yourself for a strike. I 
know it's easy to say this, but much harder to 
accomplish with all the layoffs we are dealing 
with in Plant #1 now. 

It really is unfortunate that we have to en- 
dure the games GM plays prior to contract 
negotiations. 

For example, what was an infraction that 
would have been overlooked yesterday may 
suddenly become punishable with serious 
consequences tomorrow. We have all seen it 
during past contracts. 

Another is the Truck Plant having only three 
days notice of a one week layoff. GM spends 
millions analyzing and forecasting markets. I 
don’t believe for one second that someone in 
Detroit woke up one Wednesday morning and 
ran into work shouting “Lay off Oshawa Truck 
right now or we'll go under!” 

And furthermore the week taken out of the 
Plant #2 schedule. This week could have been 
on the March break so those members could 
spend time with family, or better yet take the 
week of March 21 out so the members who 
have just given GM a great startup on not one 
but two brand new models could have received 
Short Work Week benefits. 

The best way to fight back is to arm your- 
self to spend some time on the picket line 
and show GM that if they want to play rough, 
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we are up to the task. Starting a credit union 
payroll deduction with a few dollars a week is 
a great way to save, and also planning ahead 
on what you can save out of your holiday pay. 
There are many ways this can be achieved. It 
just takes a little thought. 


New Investment 

This is definitely good news for our mem- 
bers. You and I can take pride in the fact that 
we have done a great job building cars and 
trucks despite all the adversity we have en- 
dured. 

From what I have seen lately, it looks as 
though GM will be doing their best to make 
you and I shoulder as much of the investment 
as they possibly can. Overtime for our Pilot 
crew has been cut drastically. Also Department 
43 cleaner attendants have had their OT cut. 
The pilot crew will undoubtedly have to make 
up lost ground while production is running, 
putting a greater burden on you. 

And we'll be fortunate enough to be making 
up the shortfall while working in dirty areas 
because of OT cutbacks in an area which has 
been understaffed since the Robinson group 
assumed cleaning duties years ago. They 
can’t clean the plant with the staff numbers 
they have, let alone deliver paperwork to the 
proper place so that loyal workers receive he- 
reavement pay in under 30 days. So they just 
keep replacing management. (Hey Robinson, 
it hasn’t worked yet.) 

Yes brothers and sisters, GM is going to 
do its best to save every nickel and they won't 
mind at all if you have to work in a pigsty, or 
don’t get paid properly, and on time while they 
count the savings. 


Buying Domestic 

What a great idea it was for GM to order 
a bunch of nice new backpacks to give to all 
those who submitted ideas to the Suggestion 
Plan. What a great idea it was to order from a 
company who manufactured the backpacks in 
China. I’m sure that any company which could 
have made these in Canada for GM won't be 
telling their employees to buy a GM car be- 
cause it’s good for the economy. Once a month 
the Auto Info daily plant paper announces all 
the money the suggestion plan has saved GM. 
Too bad they didn’t use some common sense 
while deciding where to apply those savings. 


Benefit Carriers 
Just a litle note on what these nut cases are 
up to. Recently in February after a snow storm, 
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one of our members was plowing his drive- 
way with a tractor. Accidentally, he lost control 
of the tractor and it rolled down an embank- 
ment. Luckily, he wasn’t hurt seriously, but 
he was off work for several painful weeks. To 
add to his physical pain, S&A decided to delay 
his claim with every conceivable excuse they 
could imagine. They would ask to be supplied 
with further evidence from his family doctor, 
then when they received it, they would request 
more and so on, and so on. Brothers and sis- 
ters, this has to stop. It seems like everyone 
out there is doing their best to take money 
from your pocket. S&A hopes you will just give 
up and abandon your rightful entitlement. This 
way, they can be another insurance company 
that has made a record profit. Take the time to 
fill out a Contract Demand sheet. 


Department 43 

The disappointment with the Robinson 
group just keeps growing like a tumor. Late on 
a Friday evening a sweeper came to me to say 
that he had taken three days bereavement af- 
ter losing a relative. He returned to work and 
completed a bereavement form for contractual 
pay pursuant to paragraph 164 of the Master 
Agreement. The only problem with this was 
that supervision in the Robinson Group de- 
cided that processing this pay request was not 
a priority. After some investigation I found that 
everyone passed the buck stating that either it 
wasn't their job or they had no knowledge of 
the situation. Finally after several calls on the 
Monday morning to payroll department clerks, 
supervisors, and the senior supervisor, they fi- 
nally realized that this problem wasn’t going to 
disappear. The form was found (1 wasn’t told 
where it had gone) and he apologized to me 
saying it shouldn’t have happened. I told him 
he was right that it shouldn’t have happened, 
but the apology needed to be delivered to the 
worker who had showed up to work every day 
without fail since I can remember. Finally at 
2:10 p.m. on the Monday afternoon, which is 
approximately four hours before the payroll 
deadline, and four weeks after the worker had 
returned to work and completed the applica- 
tion, the payroll dept. confirmed they had the 
proper documentation and the worker would 
have the lost money in his next pay. If you and 
I built cars this way, how long do think we 
would be kept around? Just wondering. 

Until next month please remember that we 
have strength in numbers. I can be reached 
at 1-800-361-6793 PIN #8672, or in plant at 
*97-8672.% 


Above, Brothers in the kitchen preparing breakfast. Right, 
Former Oshawa Mayor Nancy Diamond shares a few words with 


keynote speaker Hilary Hall from the Stephen Lewis Foundation. 


WOMEN’S COMMITTEE REPORT 


Celebration Of Women A SUCCESS 


e International Women’s Day Breakfast was a tre- 
mendous success. Congratulations go out to Sister Ka- 
thie Fowlie who is one of the many women activists in 
our Local. She is dedicated and committed to any and 
all endeavours which she endures. “Job well done.” 

Also to the volunteers, if not for the continued support of the 
Brothers & Sisters events like this would not be possible. 
Opening ceremonies were piped in by Denise who did 
a fabulous job. The guest speaker was a young woman by 
the name of Hilary Hall who made a presentation on the 


Stephen Lewis Foundation HIV/AIDS on the children that 
are dying in Africa. Entertainment was provided by the Rag- 
ing Grannies. 

The CAW Eastern Women’s Network, Women of Rec- 
ognition Award was presented to Jackie Graham. Monies 
raised from this event went to the Stephen Lewis Founda- 
tion HIV/AIDS in Africa. 

For any future and upcoming events go to the Local 
222’s website www.cawlocal.ca/222. 

Until next time. 


BONNEAU 
WOMEN'S 
COMMITTEE 
MEMBER 


Canadian Votin 


POLITICAL EDUCATION REPORT 


Needs Reconsidering 


s this year an election year? We really 
don’t know if the Martin Liberals will last 
out the year with their minority govern- 
ment. One thing that is for certain, voter 
turnout has been on a steady decline for 
the last 40 years. Only 60.9 percent of eligible 
Canadian voters went to the polls in the gen- 
eral election last June. One thing we did in 
Brock Township was a mail-in ballot and I am 
sure that internet voting is coming too. 
When it comes to voter turnoutit gets worse. 
In 2000, only one in four registered Canadian 
voters between the ages of 18 and 24 voted. 
It makes me wonder what can be done to 
encourage young people to vote. One choice 
that is being debated in Ottawa, as a Private 
Member’s Bill, is to lower the required voting 
to 16. That may get some out voting earlier 
and hopefully creating a new trend. Perhaps 
one reason we have had a greater turnout 50 
years ago was the fact; Canadians were living 


in the shadow of the Second World War. Statis- 
tically speaking, it has been shown that there 
is a higher turnout of the more educated voter. 
This trend continues to place the most vulner- 
able people in our community at risk of new 
public policy that ignores their needs. 
Another choice that is being considered 
currently is Mandatory Voting, being spon- 
sored by a Canadian Senator. Did you know 
that compulsory voting is the law in Australia, 
Belgium, Cyprus, Greece and Luxembourg 
for their citizens? In Australia, they have a 95 
percent registered voter turnout. That doesn’t 
mean you have to vote, but you have the re- 
sponsibility to show up to vote. One element 
that is being considered is a spot on the ballot 
for None of the Above, and then dropping that 
vote into the ballot box. We aren’t alone in re- 
viewing this option since itis being considered 
in Britain, United States and New Zealand. 
Currently being considered by the Associa- 


Structure 
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tion of Ontario Munici- 

palities and the Ontario ees 
Government is extend- MEMBER 
ing the term of office for 


local government to four years. One thing for 
sure, the timing should be changed from the 
fall to some time during the year when more 
people would be able get out to vote. With the 
current November election date I have noticed 
that we have some seniors who have gone 
south, daylight savings has kicked in and the 
weather is very unpredictable. Four years may 
not be the best result because a dysfunctional 
council could cause major problems in your 
community. 

Is this year an election year? We will just have 
to wait and see but electoral policy is being dis- 
cussed at many levels. If you have ever thought 
about getting involved in an election or joining 
a political party itis never too early to start talk- 
ing to people and asking questions. # 
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ENVIRONMENT REPORT 


Earth Day 2005: With Our Hands 


ur CAW Local 222 and CAW National 

Union are very proud of the CAW 

Durham Regional Earth Day pre- 

senters who are visiting a total of 83 

elementary and secondary schools 
from April 4 to May 6 within the Durham, 
Kawartha Pine Ridge, Peterborough, Victoria, 
Northumberland, Clarington, Catholic, French 
language and public district school boards. 
This represents over 15,040 students from 
the total CAW target of 70,000 across all of 
Canada. 

All CAW Earth Day coordinators and pre- 
senters from all across Canada participated in 
the training March 11-13 at the CAW Family 
Education Centre in Port Elgin. This training is 
to ensure we represent our union in the most 
professional standard as possible. We will 
be speaking to some of 
the children who will be- 
come our next generation 
of consumers and lead- 
ers and we want them to 
know the CAW is genuinely 
concerned about their en- 
vironment with a labour 
perspective. 

This year’s CAW and 
Workers Health & Safety 
Centre (WHSC) program 
for senior elementary and 
senior secondary students 
theme is With Our Hands, 
Creating Safer, Healthier 
Places in which to Live, 
Learn and Work. 

At the hands of humans 
our health and the health 
of our planet is deeply 
challenged. But human 
hands are healing hands 
too. Within them is great 
power and when they join 
with others they are stronger yet. Ideas fuel 
this power. Certainly the potential power be- 
neath our car hoods, in the form of hydrogen 
fuel cells, represents one of the more excit- 
ing ideas necessary to solve the environmental 
problems that confront us. 

As citizens, worker representatives, and 
health, safety and environmental advocates, 
we of the CAW and WHSC are deeply commit- 
ted to promoting technologies or economic 
development that does no harm to workers, 
their communities or ecosystems that sustain 
us all. The promise for such development or 
what we call “green jobs” is only limited by 
our imaginations. 

So this Earth Day we will focus on key so- 
lutions to the environmental problems of the 
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day. Together, we will explore the many ways 
to meet the likes of climate change, over con- 
sumption and toxic pollution. Together we will 
explore another path, one that treads more 
lightly on the gift of planet Earth. 

Upon completion of the presentation stu- 
dent participants will have a better under- 
standing of the following: 

The many threats to our Earth and it’s eco- 
systems, including climate change, over con- 
sumption and pollution; 

The links between some of these threats 
and the health and safety of workers and their 
communities; 

The many ways young people, their families 
and communities can help conserve and pre- 
serve our planet and well being; 

The tremendous potential alternative or 
“green jobs” offer to pro- 
mote worker ecological 
and community health; 

The need for fair work- 
er transition to “green 
jobs”; and 

The many other ways 
our governments can sup- 
port these pursuits. 

This fabulous program 
is a testament of the pro- 
gressive leadership we pos- 
sess at the top of the CAW. 
A large thank you to Buzz 
Hargrove, Jim O’Neil and 
the rest of CAW National 
Executive Board for recog- 
nizing the absolute impor- 
tance this has on the public 
perception of the CAW and 
its labour representatives. 
Iyle Hargrove, you are the 

en convincing voice which ar- 

gues to keeps this program 

expanding and for this we 

are all deeply thankful. Thank you to everyone 

who works very hard to make this program 
run so smoothly. 

We are giving tomorrow's youth the tools to 
change the course of environmental degrada- 
tion which impacts everything on our earth. 

Please support the Second Annual Run, Walk 
& Roll for Cancer Prevention, in conjunction 
with Ottawa's 31st National Capital Race Week- 
end May 28-29, 2005. The whole idea of getting 
Durham people together for the Run, Walk & 
Roll in Ottawa is that it’s an excellent opportu- 
nity to raise funds for local cancer prevention 
projects: 40 percent of the funds we raise come 
back to our own Region for us to use. 

There are events for people of all ages and 
abilities, from 2K Family Walk/Runs all the 


way up to full marathons 
for runners, in-line skat- 
ers and wheelchair ath- 
letes. You can find out 
much more about the 
2005 Run, Walk & Roll 
for Cancer Prevention 


DAVE 
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ments.ca/. REP 

Since this RW&R 
cancer prevention fund-raiser is “piggyback- 
ing’ on Ottawa's exciting National Capital 
Race Weekend, there are two steps to getting 
on board: 

Step 1) Sign up with Run, Walk & Roll to 
get your fundraising information and kit. To 
do this, call our Durham Group's RW&R Co- 
ordinator, Eric Wiggans, at 905-623-4378 
(or ewiggans@rogers.com). Once Eric has 
recorded your personal info (name, address, 
email, telephone), within a few days, you will 
be sent by mail/email your official RW&R Par- 
ticipant Number and your 2005 Run, Walk & 
Roll Participant's Kit 

Step 2) Register in the event of your choice 
in the National Capital Race Weekend. The 
easiest way to do this is to register and pay 
your entry fee on-line by going to the NCRW 
web site at http://www.ncm.ca/index.php then 
click on “Register Now.” 

This event is so important for many rea- 
sons, helping to raise awareness and much 
needed funding for the prevention of cancer. 
Since well over 50 percent of all cancers can 
be prevented, we want to emphasize the cru- 
cial importance of reducing risks and taking 
advantage of the golden opportunities we have 
to stop cancer before it starts. 

Please join us by reserving your spot on the 
free coach to Ottawa, which will be leaving 
8:30 a.m. May 28 from the Local 222 Union 
Hall and will be leaving from Ottawa, May 29 
at 4 p.m.. A special thanks to the Local 222 
Executive for providing us the transportation. 

Accommodation in Ottawa for Saturday 
night: The Algonquin College Residence & 
Conference Centre accommodations are open 
to anyone. Most of us on the CAW 222 bus will 
be staying there. (However, you are not obli- 
gated to stay at residence if you don’t wish to). 
The Residence & Conference Centre website is 
www.residenceconferencecentre.com/ottawa/ 
index.html. 

Algonquin is offering our RW&R group a 
special rate of $64.95 per suite, per night, plus 

see EARTH - page 41 


McMaster Labour Courses 


Continue This Spring 


AW/McMaster University courses 

must be pre-approved through the 

GM Benefits tuition assistance pro- 

gram. The tuition is completely 

covered by our negotiated tuition 
assistance plan. Plants such as Lear must get 
approval through their Labour Relations de- 
partment in the plant. 

Courses offered are: 

Government Labour Regulations in the 
Workplace (course code 64-654): Govern- 
ments play a central role in regulating the la- 
bour market and the workplace. The course 
focuses on four areas of government regulation; 
employment standards, labour relations, work- 
place equality and workers’ health & safety. The 
objective is to develop a critical understanding 
of the role of the government regulating the 
workplace by considering how governments 
have defined workers’ rights and protected the 
power of employees. Tuition $675; textbook 
$65.95; Thursday April 21, 28, May 19, 26 from 
6:30 to 9:30 p.m. at the Union Hall for shift #1, 
third shift and steady days. 

The State and Politics (course code 64- 
858), Monday March 7, April 4, 11 and May 2 
from 6:30 to 9:30 p.m. for shift #2, third and 
steady days. The location is to be determined. 

To attend the CAW/McMaster courses you 
must contact me to register by leaving a mes- 


sage at 905-723-1187 with your name, shift 
and phone number. I pick up the messages a 
couple of times a week so please leave a few 
days for a return phone call. You must also 
contact the GM Canada Benefits Centre 1-877- 
449-4625 and give them your new ID and PIN. 
Please order and send in a tuition assistance 
form prior to the beginning of the courses. 
Thanks from the Education Committee: 


lynn Argue Hogarth, 
Chair (Truck); Craig 
Baumgartner Vice- 
Chair (Truck); Richard 
Cleveland Vice Chair (Car); Rick Button Sec- 
retary (Car); Chuck Crossen (St. Marys); Bob 
St. Jules (TDS); Tim Pearce (Car); Tom Kelly 
(Lear); Ted Lawrence (Car) ; and Cash Prasad 
(Car) 


EDUCATION 
COMMITTEE 
CHAIRPERSON 


Earth Day 2005: With Our Hands 


- continued from page 40 


taxes ($74.69). Divided by four it’s just 
$18.67, that’s a pretty good bargain! Fach 
suite consists of two separate bedrooms 
with a shared bathroom and a kitchen area. 
Only one person’s name is needed to book 
each suite or room, but you will need your 
Visa or Master Card to hold the reservation. 
We expect people to make their own res- 
ervations at Algonquin. You can make your 
reservation one of four ways: 

By toll-free telephone: 

1-877-225-8664 (or 613-727-7698); 

By email: 

clcalgonquin@ campuslivingcentres.com; 

By fax: 613-727-7647 


By mail: Algonquin College Residence, 
1385 Woodroffe Ave., Ottawa K2G 1V8. 

Please quote our Run, Walk & Roll 
group registration #043186 to get the best 
Algonquin rate. After you've booked, please 
contact Eric Wiggans at 905-623-4378 or 
me, Dave Renaud at 905-404-1279. 

Just imagine! If we raise $10,000 in the 
Run, Walk & Roll, that’s $4,000 towards 
our own local cancer prevention initiative, 
spearheaded by the CAW Durham Regional 
Environment Council. You can be a proud 
partner in our quest to make this happen! 
If you have questions please call or e-mail. 

Thank you very much. # 


We’RE GETTING Your Maic! 


Your Oshaworkers are being returned to the Union Hall because of incomplete addresses, 
many due to incorrect postal codes or because we don't have your apartment number. 
Please call the Union Hall at 905-723-1187 or 1-800-465-5458, email us at marlenes@idirect.ca, 
or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date 


Plant 


Serial No. 


Name 


Apt. No. 


Postal Code 
(J Surviving Spouse 


(J Active Member (J Retired Member 
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iver disease affects people of all ages. 

One in every 12 Canadians suffers 

from some sort of liver/biliary tract 

disease. There are over 100 diseases 

of the liver, only one of which is di- 
rectly related to alcohol. 

What does the liver do? 

The liver processes everything a person 
consumes, including alcohol. Among other 
functions, the liver cleanses the blood; regu- 
lates the supply of body fuel; manufactures es- 
sential body protein. 

What happens when a person has a 
drink? 

Alcohol affects everyone. When a person 
has a drink, the alcohol is absorbed directly 
through the wall of the stomach and the intes- 
tine into the bloodstream, where it is distrib- 
uted rapidly throughout the body. The alcohol 
changes the function of each cell it enters. 

The liver is the sole organ involved in pro- 
cessing alcohol and only a certain quantity of al- 
cohol can be detoxified over a period of time. In 
the meantime, excess alcohol affects the brain, 
heart, muscles and other tissues of the body. 

How does alcohol affect the liver? 

When the liver has too much alcohol to han- 
dle, normal liver function may be interrupted 
leading to a chemical imbalance. If the liver is 
required, hour after hour, to detoxify alcohol, 
liver cells may be destroyed or altered resulting 
in fat deposits (fatty liver), and more seriously, 
either inflammation (alcoholic hepatitis), and/ 
or permanent scarring ( cirrhosis). 

How much alcohol is safe? 

This depends on the individual's body weight, 
gender etc.; for example, women are more sus- 
ceptible to alcohol-related liver damage. The 
Canadian Liver Foundation recommends that 
alcohol consumption be limited to less than two 
drinks per day. If a person's total weekly con- 
sumption of alcohol exceeds 14 drinks, serious 
damage may be done to the liver. 

Mixing alcohol and medications may dam- 
age the liver. A person should check with 
his/her doctor about taking essential medica- 
tions and drinking alcohol; however, alcohol 
should not be taken with drugs such as acet- 
aminophen. 

With respect to different types of alcohol, 
is one safer than another? 

No. It is the amount of alcohol in a drink 
that matters, not the type of a drink. One 
“drink” is the equivalent of either: 

1. 12 oz. (341 ml) beer 

2.5 0z. (142 ml) wine 

3.3 02. (86 ml) sherry or port 

4,1 02z. (43 ml) spirits 

Each of the above has the same effect on the 
liver whether taken alone or diluted. 

How does a person know if his/her liver 
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BS TANCE ABUSE REPRESENTATIVES’ REPORT 


Alcohol And Your Liver 


has been damaged by alcohol? 

More than three-quarters of liver cells 
maybe non-functioning before a person notices 
any symptoms. By then it may be too late to do 
anything about it So it's important to have reg- 
ular check-ups with a doctor, who will be able 
to detect early signs of liver disease through 
physical examinations and blood tests. 

What are the symptoms of alcohol-related 
liver damage? 

If the liver is not properly performing its 
functions, the rest of the body will soon be af- 
fected by the lack of nutrients and excess waste 
products present in the blood. Complications 
arising from liver damage include fatigue, loss 
of appetite, lowered resistance to infections, 
jaundice (yellowing of the skin and eyes), 
swelling of the abdomen, intestinal bleeding, 
brain dysfunction, and kidney failure. 

Can alcohol-related liver damage be re- 
versed or cured? 

If caught early, minimal liver damage can 
be reversed if a person abstains from drink- 
ing alcohol. When there is no alcohol in the 
bloodstream, the liver cells will be able to re- 
turn to normal because the liver has a tremen- 
dous capacity to regenerate itself. 

Alcohol-related diseases vary in severity. 
Fatty liver and mild alcoholic hepatitis can be 
cured; however, advanced alcoholic hepatitis 
can resultin serious illness. When cirrhosis de- 
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velops, the structure of the liver is permanently 
damaged. The symptoms, signs and outcome 
of cirrhosis depend on its severity and whether 
or not it is accompanied by severe fatty liver 
and/or alcoholic hepatitis. The combination 
of these forms of alcohol-related liver disease 
may cause illness, and sometimes death. 

However, abstaining from alcohol can be 
associated with slow, but marked, improve- 
ment in liver function. If necessary, a doctor 
may also suggest a person be treated with new 
drug therapies. In many cases, these treat: 
ments allow people to live normal lives. 

Look after your liver and if you choose to 
drink alcohol, relate to the above article. If 
you are experiencing problems in your life 
and would like some confidential information, 
please contact one of the following CAW Sub- 
stance Abuse reps: 

Truck and Battery Plants, Larry Kirtley: of- 
fice 905-644-5967; page 1-800-361-6793 PIN 
5967 (then enter the number you want to be 
called at) ; home 905-579-3445, 

Car Body/Hardware & South Stamping, John 
Kapustin: office 905-644-3724; pager 1-800- 
361-6793 PIN 3724, home 905-697-1533. 

Car Chassis/Paint & Tri-Link, Don Whalen: 
office 905-644-3723; pager 1-800-361-6793 
PIN 3723, home 905-728-7329. 


Counsellors’ Corner 


Gambling... And Its Effects 


What_ls Gambling Abuse? 
ost people occasionally gamble 
without experiencing any prob- 
lems. A problem exists when 
someone continues to gamble, 
even when this behaviour causes 
trouble in his/her life or another's. These trou- 
bles may be in the areas of work, school, re- 
lationships with family or friends, their health, 
the law, or how they feel about themselves. 
Problem gambling usually develops slowly 
over time. The more a person gambles, the 
greater their risk for developing a problem. 
Problem gamblers take bigger risks gam- 
bling to get the desired effect. They experience 
problems in major areas of their lives: poor 
job performance, family arguments, financial 
troubles, depression and health problems. 
Their gambling compulsion leads to daily 
gambling or gambling binges so that they have 
less control over time spent gambling and less 
control over behaviour when gambling. Prob- 


APRIL 2005 


SHARRON 
KEHLER 
UNION 
COUNSELLOR 


COUNSELLOR 


lem gamblers can experience blackouts and 
can’t remember periods of time when gam- 
bling. 


Signs Of A Problem Gambler 
Is your mind preoccupied with gambling 
activity, or how to get money to gamble with? 
Do you seek greater excitement from gam- 
bling by increasing your bets, or by taking 
greater risks? 
Do you continue to gamble even though you 
see GAMBLING - page 43 


CAW ENVIRONMENT COMMITTEE REPORT 


Earth Day Theme 
Is “With Our Hands” 


n the weekend of March 11, 2005 

I had the pleasure of being in Port 

Elgin to receive and go through the 

2005 Earth Day program. We had 

22 people from Local 222 who 
will be heading into the schools starting in 
April. Last year CAW members across Canada 
presented this program to over 70,000 stu- 
dents but this year we hope to present to over 
80,000 students, elementary and secondary. I 
would like to put in special thanks to Loretta 
Michaud from the Workers Health and Safety 
Centre and Dave Renaud from Local 222 for 
the work they put into this program to make it 
so successful. 

This year the theme is “With Our Hands,” 
creating safer, healthier places in which to 
live, learn and work. 

We as people have no problem in a situation 
where we have unwanted persons trespassing 
on our property in telling them to get off. Yet 
when you drink from a plastic water bottle, 
put on deodorant, wash your hair, brush your 
teeth, wipe the dust off your computer, drive 
your car or eat, you have been chemically 
trespassed. In North America there are over 
85,000 chemicals in use, many found in many 
of the products we use in our homes. Chemi- 
cals in these products include carcinogens, 
reproductive toxins and endocrine disrupting 
chemicals; most are not labelled or tested. 
When these chemicals are transferred onto 
your body without your knowledge or consent, 
this is called chemical trespass. 

The impact of chemical trespass on human 
health and the environment is pervasive and 
growing. Over the past 60 years thousands of 
synthetic chemicals have found their way into 
our water, air, and food, and the results are 
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sobering. In the 1930s one in 10 Canadians 
were developing cancer. Today that number 
has risen to one in 2.4 men and one in 2.7 
women. 

We have girls that are reaching puberty at an 
earlier age, increased breast cancer in women 
being linked to chemicals we use in everyday 
life. We need to be aware of the chemicals we 
use in our homes and workplaces, the air we 
breathe, our water we drink and the food we 
eat. There has to be proper research of the 


ERIC 
WIGGANS 
ENVIRONMENT 
COMMITTEE 
CHAIRPERSON 


chemicals companies 
are using and strong 
laws to regulate these 
chemicals. We need mandatory labelling of 
chemicals on products so consumers can 
make informed choices. 

It is time to close the door on chemical 
trespass so we as a society can leave our chil- 
dren and their children a planet with clean air 
and water. % 


Gambling... And Its Effects 


- continued from page 42 


are trying to control, cut back or stop your 
gambling? 

When you cut back or stop, are you rest- 
less or irritable? 

Do you gamble when you feel bored, 
helpless, guilty, anxious or depressed? 

When you lose at gambling, do you feel 
compelled to increase your bets or to take 
greater risks in order to undo your losses, 
known as “chasing your losses?” 

Do you change your gambling strategy in 
order to win back your losses all at once? 

Do you lie in order to conceal the extent 
of your gambling? 

Have you lost a relationship, job, an 
educational or career opportunity because 
of your gambling? 

Have you ever turned to family members 
or others for help with a financial situation 
caused by your gambling? 

If you have answered “yes” to any of 
these questions, then you could be a prob- 
lem gambler. 

Are you being affected by a problem 
gambler? 

- haunted by bill collectors? 

- unexplained periods of time away? 

- can’t trust them with money? 

- broken promises to stop gambling? 

- do you “walk on eggshells” anticipat- 
ing the gambler’s moods? 

- do you hide living expenses so the 
gambler will not use them for gambling? 

- does this person hide money, is secre- 
tive about paycheques? 

- does this person lie/avoid discussion 
about their gambling/ 

- does this person use guilt, blame, as 
a method of shifting responsibility for their 
gambling upon you? 


- has your life become a nightmare? 

If you have answered “yes” to any of 
these questions, then you are affected by a 
problem gambler. 

Source: Gamblers Anonymous 

When one member of a family has a 
gambling problem, all family members 
are affected, including the children. Family 
members must often assume responsibili- 
ties of the gambler to keep the family going, 
while the gambler becomes less and less 
involved with family. The couple may show 
litle affection for each other, argue or have 
difficulty resolving issues together. Children 
often live in fear, real or imagined, learning 
they can’t rely on their parents. Some will 
have problems in school, some will grow 
up with an addiction of their own. Addic- 
tive gambling is an inappropriate coping 
mechanism used to satisfy a much larger 
behavioural problem. 

The good newsis thatit’s generally found 
that the negative effects of gambling for 
the gambler or their family can be turned 
around when that person goes into recov- 
ery. Take an honest look at your gambling 
behaviours and how it is affecting you and/ 
or your family physically, mentally, socially 
and financially, Talk to a counsellor to help 
you decide how serious your problem may 
be, and what changes you want to make. 
We can assist you. 

Next Issue: How to talk to your teens 
about gambling. 

The Union Counsellors can assist fellow 
members to connect with appropriate re- 
sources in the community for support or 
other counselling issues. Please call Shar- 
ron at 905-644-4282 or Terry at 905-644- 
4283, 
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WOMEN’S COMMITTEE REPORT 


Universal Child Care A Necessit 


n March Sth, I travelled to Toronto 

to the Steelworkers Union Hall to 

join with other union sisters and 

celebrate International Women’s 

Day. We were served breakfast by 
our union brothers and were treated to some 
entertainment and guest speakers. Peggy Nash, 
Assistant to National President Buzz Hargrove, 
was one of those speakers. Peggy is an excel- 
lent and enthusiastic speaker. She spoke of the 
many changes to women’s equality the labour 
movement for women, the LGBT movement 
and the women’s movement that we have seen 
through the years and that we need to be ex- 
cited about. She took us back to when she first 
joined the CAW. The membership for women 
was about 12 percent - we have 30 percent 
women now. It was when she spoke about the 
pressure the women’s movement has put on 
the government to get a national child care 
program I felt I should get involved and share 
this information with you. 

International Women’s Day this year em- 
phasized the need for a publicly-funded child 
care program. The child-care advocates have 
been waiting since Brian Mulroney and the 
Conservatives had made the promise in 1984 
and the federal Liberals in the 1990s. They 
should not have to wait any longer. 

Marie Clarke-Walker, Executive Vice-Presi- 


dent of the Canadian Labor Congress, states 
that the economic inequality of women leaves 
too many families in poverty and traps women 
in violent circumstances, brought on in part 
by a lack of affordable, quality child care for 
women who work. 

The labour movement is looking for a com- 
mitment from our federal, provincial and ter- 
ritorial ministers to build this much-needed 
program for families who, by the work that 
they do, keep the economy moving. According 
to the Ontario Coalition for Better Child Care, 
the child care program has to be built right 
from the start. The building blocks are: 

e A publicly funded, sustainable system 
which parents can count on and afford. Gov- 
ernment provides most of the funding directly 
to programs so there can be a base. 

e@ A Child Care Act that guarantees stan- 
dards and the principles of quality, universal- 
ity developmental programming and inclu- 
siveness. ) My friend has been fortunate to find 
a day care provider in her neighborhood that 
she is happy with and is providing her child 
with stimulating activities that will assist in her 
development, but she was worried after the 
baby was born that she may not find someone 
she could trust). 

e Public Accountability with plans that 
contain goals and timelines and targets to 


measure progress in de? 
veloping family and [ 
centre-based child care 
services. 

With the way the 
world is moving these 
days the way of life 
where there was a male 
breadwinner and a stay- 
at-home mother is no 
longer. Having this program in place will assist 
families and children and employers. We have 
good social systems in place like our health 
care system. I believe it is time for a National 
Child Care program. 

If you are interested in sending a message, 
the CLC along with the CAW, OFL and other 
unions launched a postcard campaign. The 
postcards will be sent off to Prime Minister 
Paul Martin. I have put some postcards at the 
Local 222 Union Hall. You can sign it and the 
sisters at the Hall will mail them away. For 
more information about the national child 
care campaign, you can log onto the Canadian 
Labour Congress website at www.cle-ctc.ca or 
the Child Care Advocacy Association of Canada 
website www.childcareadvocacy.ca and as al- 
ways the CAW website at www.caw.ca. 

Until next time, In Solidarity. 
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Fathers Involvement Initiative 


n March 4-5, 2005 I was invited to and had the opportuni- 

ty to attend the annual Fathers Involvement Initiative- On- 

tario Network (FII-ON) conference. As always the Family 

Support Committee is on the lookout for new resources 

and information to help, educate, inform and assist the 
membership. Dads, including dads in intact families, single dads, 
dads in blended families, moms, aunts, uncles, brothers, sisters and 
grandparents will find this organization interesting, informative, and 
educational. 

Whatis the FII-ONall about? The FII-ONis a broad-based coalition 
of organization and individuals who have come together to discuss, 
learn about and encourage the involvement of fathers in the lives 
of their children. The members of the network share the belief that 
the active involvement of caring, committed and responsible fathers 
promotes healthy development in children. The FII-ON participants 
also believe that father involvement promotes the development of 
resiliency, which is a child’s ability to remain healthy and adaptive in 
the face of adversity. 

Thus within a population health approach, the FII-ON seeks to 
create partnership among various stakeholders (fathers, mothers, 
service providers, policy and decision makers, employers and the 
business sector, labour organizations, professional associations, 
community-based coalitions, government and academic institutions, 
and the media), in pursuit of its ultimate goal: to be a catalyst in 
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society's acknowledgement of and action upon 
our collective responsibility to involve fathers 
in development of healthy and resilient chil- 
dren. 

Listed below are FII-ON’s Vision Statement, 
Mission Statement, Goals, Objectives, and First 


DAVEY 
Guiding Principle: FAMILY SUPPORT 


COMMITTEE 
CHAIRPERSON 


Vision: 

Our vision is one where: 

Society understands the importance of responsible father involve- 
ment to healthy child development, and acts upon that understand- 
ing. 

Communities recognize the importance of the father’s role and 
are pro-active in the development and implementation of support 
ive, protective public policies that enable responsible father involve- 
ment. 

Every child has access to a caring, involved and responsible father 
engaged in enhancing his child’s resiliency. 


Mission: 
To promote both understanding of and concerted action toward 
responsible father involvement as a supportive and protective con- 
see FATHERS - page 45 


CAW GOLF LEAGUE REPORT 


Golf Tournaments Scheduled, 


Play Is Underway 


y the time you read this report sign- 

up day has come and gone. If you 

missed it and would still like to join 

in on the fun you can contact any 

one of the league Executive as fol- 
lows: President Wayne Brine 905-434-3633; 
Financial Secretary Dave Hutcheson 905-725- 
0433; Handicap Chairperson Bruce Cash- 
ley 905-576-2235; Rules Chairperson: Dan 
Peters 905-720-2724; Convenor Fred Wallis 
905-433-4040; Publicity Chairperson: Dan 
Formosa 905-721-9853. 

Tournaments scheduled for next month 
are: May 1, 2005 Opening Day 10 a.m. Cal- 
laway handicap; and May 29, 205 Quota Point 
9:30 a.m. points format 

In last month’s article I said that Kedron 
Dells’ regular Tuesday to Thursday public rate 
was $34. That was last year’s rate. This year it 
is $37. With your league card you're getting 
18 rounds for $27. If you do the math it works 
out to a great deal. 

I was down at the Local 222 Union Hall a 
couple of weeks ago looking at the Osha- 
worker archives with the editor Joe Sar 
novsky, We found the initial notice for the 
formation of our league in the June 2, 1955 
issue. Here is an excerpt from the July 7, 1955 
issue for the newly founded “UAW” Local 222 
Golf Association: 

“The first piece of sod flew on Saturday, 
June 18 at the Downsview golf club. A fine 
turnout of 46 ‘duffers’ enjoyed a grand day. 
The scores on a day ranged from a 
neat 70 to some lofty 100’s.” Not much has 
changed in 50 years, has it? This season will 
be the 51st year of operation of our league and 
we somehow missed out on a 50th anniversary 
celebration. Next season marks our 25th year 
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at Kedron Dells (nudge-nudge, wink-wink) 
and I figure, perhaps wrongly as usual, that 
a beer and sausage on the house on Closing 
Day would be nice. Green fees at 1955 prices 
would definitely not fly; $1 with 25 cents going 
to prize money. 

Here’s the tip of the month. If you ever re- 
grip your clubs yourself be sure to order the 
right size; .580 inch dia. grips are a wee bit 
snug going on to .600 inch dia. shafts. 

Inclosing, on behalf ofthe Executive, I would 
like to welcome all new (and past) members to 


the league and wish you 
success with your game 
this season. Until next 
month, keep it on the 
short grass. 

PS. In 1955 Wib. Hall was President, Garth 
Gillespie was Vice-Pres., and Alec Reid was 
Secretary- Treas. The executive had to “enlarge 
itself’ by adding Lou Grenier, Harry Brown, 
Joe Smith and Archie Brown. Also of note Joe 
Sarnovsky's father Henry was beaten by his 
brother (Joe’s uncle) Jimmy Sarnovsky. # 
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Fathers Involvement Initiative 


- continued from page 44 


dition of healthy child development and 
resiliency. 


Goal: 

To be a catalyst in society's acknowl- 
edgement of and action upon our collec- 
tive responsibility to involve fathers in the 
development of healthy and resilient chil- 
dren. 


Objectives: 

To increase awareness of and knowledge 
about the importance of father involvement 
in healthy child development. 

To support the HI-ON mobilization 
process and the expansion of the father 
involvement movement at the community 
level, province-wide and across Canada. 

To encourage the creation of networks 
linking the development of healthy public 
policy together with concerted action in 


Spring Skins Golf Tournament 
May 20, 2005 - Bowmanville Golf Course 


support of responsible father involvement. 

To educate and support fathers in their 
role as positive contributors in shaping the 
lives of their children. 


Guiding Principles: 

We recognize that the individual and 
collective efforts of the members of the 
network are as diverse as the communi- 
ties in which they are located. The com- 
mon thread that pulls us all together is the 
understanding of and desire for concerted 
action toward father involvement as a sup- 
portive condition of healthy child develop- 
ment and resiliency. 

For more information please visit: www. 
cfil.ca; www.mydad.ca or contact Ron Dav- 
ey at 905-697-1940 / ironic@rogers.com. 

Information reprinted with permission 
from Fathers Involvement Initiative-On- 
tario Network. % 
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10 a.m. Shotgun Start - Two Person Scramble - $100 Skin on Each Hole: Carry Overs 
CAW Local 222 Spring Skins Golf Tournament Fri. May 20, 2005 


Local 222 Member’s Name 


Shift Phone 


Partner’s Name 


Shift 


Phone 


Entry forms may be submitted to the Union Hall or to any member of the Recreation Committee: 
Tina Moore, Chris Scott, Tom Bickle, Dean Howse, Steve Hunter, Ron Bilcox, 
Dennis Gibbs, Chuck Thomas, Gregg Barton, Frances Berney, Lloyd Masters, Al Boos 


APRIL 2005 


7 One person per team must be a CAW 
Local 222 member in good standing. 


Entry Fee: $90 per person includes: 
* Green Fees ° 
¢ Steak Dinner « 
¢ Attendance Draw » 
¢ Skins: Random Draw for any 


remaining carry-overs starting on Hole #1 


(one draw per hole) 
Low Gross Prize 
High Gross Prize 
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CAW RETIREES’ GOLF LEAGUE REPORT 


Retirees Golf Kicks Off April 19 


ast October when we attended our 
banquet with all the hoopla, good 
food and excitement, spring, and with 
it the 2005 golf season seemed like 
a far way off and it was a sad day in 
that respect. Now at the time of writing this, in 
the middle of March, you know you have beat 
the winter blues and it won't be long before 
we can go to the driving range and hit a few 
balls. Then go back a couple of days later and 
hit a few more balls and hit them farther and 
straighter. Going back a third time things will 
fall into place and we will itch to get out on a 
course, just any course, and play a game for 
the first time in 2005. Now that’s anticipation. 

We will be playing our first game on April 
19 at Ayren Links at 8:30 in the morning. 

Because it is a planned shotgun start every- 
one should be there about 45 minutes before, 
which is about 7:45, Carl Reaman has volun- 
teered to collect the $2 for closest to the hole 
that day and any additional info is available at 
his table. This will be the first of many shotgun 
tournaments in 2005 and proceedings should 
get smoother as we move further into the sea- 
son. Right now I am planning to have preprint- 
ed scorecards ready for each twosome advising 
them what hole to start at and whether you are 
“A” start or “B” start. There will also be some 
instructions on the scorecard as to some of the 
local Ayren Links rules and the locations of the 
closest to the hole and longest putt greens. Be 
sure to take a pin with you, if you are desig- 
nated to start at a closest to hole fairway. I am 
going into this much detail because this is the 
last chance for me to communicate with you 
before this first game. After that outing, I am 
sure, we will settle into a routine, which will 
require just minor adjustments. 

Shotgun starts have the potential of promot- 
ing a sense of community among our golfers 
because we are all coming off the course at 
pretty much the same time and may be tempt- 
ed to sit down for some refreshments and food 
with our fellow golfers or even meet them at a 
location off the golf course. With this in mind 
I am going to try to come up with a deal at 
different locations in town to encourage this 
Opportunity to get together. At present I am 
thinking of places like Joe Alfredo’s (Simcoe 
& Beatrice) and Jack’s Filling Station ( Simcoe 
North). I am open to suggestions for any other 
locations. 

At last year’s banquet we presented 222 
Retiree golf shirts to all our members. It may 
be a good idea to wear them this year at our 
Tournaments, April 26, July 5, August 2 and 
October 4 as well as at Wolfrun, Pine Ridge 
and Ashbrook. It will be the league’s intention 
to award the winners with their prizes during 
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dinner at Wolfrun, Pine Ridge and Ashbrook. 
We have raised the cost at these three cours- 
es as well since last year’s Wolfrun subsidy 
drained our finances extremely. The listed fees 
of $55, $50 and $50 include the $5 scramble 
fee. We will be collecting these fees about one 
month before the event. 

At the risk of repeating myself too often I 
want to touch on the subject of planned par- 
ticipation one more time. It is of utmost im- 


portance to let the league 
know of any day you do not 
plan to participate. We 
have a sheet available 
at every game day for 
this purpose. We have 
a phone number and 
e-mail address listed on 
all schedule cards and 

see RETIREES - page 47 


Kenneth & Elizabeth Holmes: 
“ Have referred my best friend to him... 
..Much better than using a bank, sat at our kitchen table, no pressure, 
very comfortable dealing with him...” 
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Whalers Win Championship 


he Whalers defeated the Capitals in three 
hard-fought games, 2 games to 1. Also 
the Penguins defeated the Bruins in two 
straight games to win the B trophy! 


Semi-Final “A” 

Game #1 Whalers 12: Scott Wood 6G, Dan 
Beckett 2G 2A, Butch Heroux 1G 4A, Lic Al- 
bertini 1G 2A, Dale Millson 1G 1A, Morgan 
Lane 1G, Dan Curwin 4A, Bill Mutimer 2A, 
Steve Elliot 1A, Wayne McGuiggan 1A. 

Penguins 6: Ray Ryan 1G 4A, Steve Ashby 1G 
3A, Steve Reynolds 1G 2A, Darryl Guthrie 1G 
1A, Brian Beauchemin 1G, Bob Carss 1G, Glenn 
Harris 1A, Jim Bradbury 1A. Game closer than 
score indicates. Should be noted that goalie 
Wayne got more assists than centre Scott! 

Game #2 Whalers 5: Butch Heroux 2G 1A, 
Dan Curwin 1G 1A, Steve Elliot 1G, Dan Beck- 
ett 1G, Dale Millson 2A, Scott Wood 2A, Mor- 
gan Lane 2A, Luc Albertini 1A. 

Penguins 4: Darryl Guthrie 2G 2A, Tony 
Burghardt 1G 1A, Steve Reynolds 1G 1A, Ray 
Paterson 1A. Penguins built a 4-2 lead before 
the Whalers stormed back to take the series in 
two straight games. 


Semi-Final “B” 

Game #1 Capitals 5: Dennis Jacobs 2G 2A, 
Geordie Oliver 2G, Brandon Hall 1G 3A, Cam 
Hinks 1A 

Bruins 4: Bill Prentice 2G 2A, Tim Silver 
1G 3A, Steve Bullock 1G, Roly Felgemacher 
1A. This was a wide open game as four of the 
league’s premier players got 14 points be- 
tween them with Dennis's second of the game 
being the difference! 

Game #2 Capitals 2: Tim Pearce 1G, Carl Walk- 
er 1G, Geordie Oliver 1A, Dennis Jacobs 1A. 

Bruins 1: Tim Silver from Andy Van Olst. This 
game was a complete reversal of game 1 with 


Retirees Golf Kicks Off Apr. 


- continued from page 46 


we want to know. Over the past few years 
we have acquired a very good reputation 
with the golf courses we deal with and that 
is the major reason why they agreed to giv- 
ing us the opportunity to play our games in 
the shotgun style. But it is even more im- 
portant this year for us to have a very good 
handle on who is golfing and who is not. So 
please work with me on this and we'll all 
be that much happier. I want to point out 
also, that if you only want to play 8 times 
this season, that’s quite all right. Maybe you 
just want to play the games in Whispering 


DAY SHIFT HOCKEY REPORT 


tight checking and great goaltending. As is often 
the case in the playoffs, the winning goal came 
from an unlikely source late in the 
third.( Way to go Tim!) Capitals take 
Series in two straight games. 


“A” Final 

Game #1 Whalers 9: Scott Wood 
3G 2A, Dan Beckett 2G 1A, Luc Al- 
bertini 2G, Dan Semenuk 1G 1A, 
Steve Elliot 1G, Dan Curwin 4A, 
Dunc Dunham 2A, Howie McDon- 
ald 1A, Dale Millson 1A. 

Capitals 4: Cam Hinks 2G 1A, Ge- 
ordie Oliver 1G 2A, Dennis Jacobs 
1G 2A, Brandon Hall 1A, Chuck 
Bickle 1A. Whalers took a 4-3 lead 
after the first period and never looked back! 

Game #2 Capitals 7: Brandon Hall 3G, 
Dennis Jacobs 1G 3A, Scott Ward 1G 14, Cam 
Hinks 1G 1A, Ron Gallagher 1G, Geordie Oli- 
ver 2A, Sean McKenna 1A. 

Whalers 3: Dan Beckett 1G 1A, Dan Seme- 
nuk 1G, Scott Wood 1G. The Capitals made a 
small adjustment up front and it paid off big 
time as Brandon came through with the trick, 
setting up a deciding Game 3. 

Game #3 Whalers 4: Dale Millson 1G 1A, 
Dan Beckett 1G 1A, Dunc Dunham 1G, Scott 
Wood 1G, Dan Semenuk 2A, Bill Mutimer 1A. 

Capitals 1: Sean McKenna from Geordie Oli- 
ver and Dennis Jacobs. Better game than what 
you'd see on TV folks! The fans 
had barely got to their seats 
when both team captains went 
crashing into the corner boards 


fi Scott Wood 
or a loose puck and popped | Dennis Jacobs 
the metal bar off its braces and | Dan Beckett 
opened both doors of the Zam- | Dan Curwin 
boni entrance! No harm done, pat ue 
After the arena was put back to- 


19 


Ridge or just the Ayren Links games; that’s 
all right, just let me know. 

In closing I want to let you know that 
we are planning to repeat the Hawk Ridge/ 
Rama Excursion again this year. The date 
will likely be in early September. 

Also I want to let you all know that I was 
successful in my attempt to be elected Sec- 
retary/Treasurer of the Retirees’ Chapter. I 
thank those of you who supported me in 
this undertaking. 

Have a good and enjoyable 2005 golf 
season, 


Top Five 
Playoff Scorers 
G A PTS 


APRIL 2005 


“A” Runners-up, 
the Capitals. 


gether, both teams played 
it close to the vest with the 
first period ending in a 
scoreless tie. In the sec- 
ond, the Whalers forged ahead 3-0 and it was 
too much for the Caps to over 
come. Great series guys! 


“B” Final 

Game #1 Penguins 4: Andre 
Martin 1G 1A, Darryl Guth- 
rie 1G 1A, Dan Jung 1G, Steve 
Reynolds 1G, Glenn Harris 2A, 
Jim Bradbury 1A. 

Bruins 3: Andy Van Olst 2G, Andy Devolin 
1G, Leo Mercier 2A, Roly Felgemacher 1A 
Close game with Steve’s marker providing the 
margin of victory! 

Game #2 Penguins 3: Butch Heroux 2G, 
Dan Jung 1G, Darryl Guthrie 24, Jim Bradbury 
2A, Glenn Harris 1A, Steve Reynolds 1A. Again, 
couldn't get any closer with goalies Rooney 
and Jones outstanding! Another great series! 
Way to go guys! 

Well that’s it for another year. Hope everyone 
enjoyed themselves and we'll see you next year. 
Watch for the September issue of the Osha- 
worker for registration details for 2005-06. 

Thank you to the referees, also to time- 
keepers Ron Gay and Eric Smith. And to team 
reps Andy Van Olst, Ray Ryan and Cam Hinks: 
Thanks for your help and input throughout the 
season! 


1 
4 
i 
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TRUCK-CAR HOCKEY LEAGUE REPORT 


First Round Playoff Results 


s I write this article we have just 
finished the Round Robin and are 
about to start the final play-offs 
next week. You will not receive the 
Oshaworker until the full season 
is over. In this issue I will put in the final reg- 
ular season team stats and update the scor- 
ing leaders. A while back some players were 


and they do not deliver the Oshaworker 
where he is. 

Renown Electric 4, Jack’s Fillin’ Station 1 

Renown marksmen Peter Lane 2 goals 1 
assist, Cam Hinks 1 goal, Doug Smith 1 goal 
Dan Formosa 2 assists and single assists to 
Tony Burghardt and Dave Foster. Jack’s Hillin’ 
Station Dave Leblanc 1 goal assisted by Ron 


and of course he boos 

and boos the other 

team. If he gets any 

wilder we will have to 

put him in a cage and gag him. I just received 
some bad news that John Whiteman had an in- 
jury. Hope to see him around the rink soon. 

Till next issue, see you on the ice. 


moved to different teams but did not take their 
goals or assists with them. I will try to bring 
them up to date. 

This is game 19 ofthe regular season which 
I must say was great hockey. 

Budget Car Rental 4 Aramark Food Ser 
vices 3 

Budget’s Joe Burns 1 goal 1 assist, Bill 
Prentice 1 goal 1 assist, Andre Martin 1 goal, 
Ed Parcells 1 goal. Assists to Steve Wilson and 
Darryl Baker. Aramark’s Chuck Bickle 2 goals 
1 assist, Kevin Wilson 1 goal 1 assist, Dave Gib- 
bard 1 goal. This was a real humdinger of a 
game. It was 3 to 3 with less than a minute to go 
in the third period when Andre Martin scored 
assisted by Steve Wilson to win the game. I 
would have to give first star to John Murray 
and Claude Blanchet who were great between 
the pipes. Honourable mention to Andre Mar- 
tin for the winning goal and Chuck Bickle with 
2 goals and 1 assist. An injury to Andy Bahor 
has really hurt his team. He was one of the top 
players on the team. Hope he gets well soon. 
The league wishes him the best. 

Bond Optical 2, Ontario Motor Sales 1 

Bond Optical’s Chris Michelson 2 goals 
assisted by Brian Cane, Dave McArthur and 
Jim Broome. OMS lone goal scored by Dave 
Collins, assisted by Greg Pate. Seadog’s player 
of the game was fill-in goaltender Bill Bashurn 
filling in for Bruce Hawkshaw. | believe that 
Seadog made a big mistake. He should have 
at least mentioned Chris Michelson who 
scored 2 goals. I can say whatever I want in 
this article because Seadog has gone south 


Martin and Chris Littlemore. Jack’s 
Fillin’ Station opened the scoring 1 
to 0 after the first period. 2 to 1 for 
Renown after 2 periods. Renown 
made it 3 to 1 with 4 minutes left 
in the third period and scored the 
last goal on an empty net. This was 
a great game to watch, fast, every- 
one had a sweat on and they were 
all pooped out at the end of the 
game. Player of the game was Pe- 
ter Lane with 2 goals and 1 assist. 

Phoenix Chiropractic 4, Dur- 
ham Medical 3 

Phoenix John McLeod and Jimmy 
Rogers 2 goals apiece. Single assists 
go to Butch Heroux, Kevin Beaton, 
Paul Heard, Grant Ballagh Durham 
Medical George McCall 1 goal 1 as- 
sist, Rob Rutherford 1 goal and Dan 
Bonchek 1 goal. Dennis Jacobs, Tim 
McGuiggan 1 assist each. Players of 
the game Jim Rogers 2 goals, 
John McLeod 2 goals. Hon- 
ourable mention to the boys 
between the pipes Tom Haraj 
and Dave King. 

Our number one league 
supporter and fan John Per 
rault is always at the games. 
John is still on the injury list 
but is as vocal as he always 
has been (in net). Of course 
John just cheers his own team 
on (Budget Car /Truck Rental) 


Marksmen 
Budget 

Phoenix 

Bond Optical 
Aramar! 

Budget Car/Truck 
Durham Medical 
Larry Coady OMS 

Tim Silver Durham Medical 
Dave Leblanc —_Jack’s Fillin’ Station 
Steve Wilson Budget 

Chuck Bickle Aramark 

Tony Burghardt Renown 

John McLeod Phoenix 
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Playoff series are 2 out of 3. Teams 1 & 2 play for “A”; 
teams 3 & 4 play for “B”; teams 5 & 6 play for “C’ and Teams 
7 &8 play for “D". 

Team standings Af After Round Robin | 
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Commission as low as 


SPECIAL 
FOR ALL ‘ bee ran al vite: Conte Aon 
222 Asin Foot Cy lr tics he Treatment 
e Sai) Probiesns 
HOUSE VISITS, EVENING, WEEKEND APPOINTMENTS ALL AVAILABLE 
New Patients Always Welcome 


Green Sell P referred Provicer = OVA Accepted 


Oshawa Medical Centre 905.576.4604 


GS Kling S1.E (earner of Kieg andl Fanrint) 


CAW/TCA 


MEMBERS (995) 720-2004 
1-800-810-2842 


F Ujaieenic hoot Lar 


MILLENNIUM REALTY INC. 
Jackie Goodlet 


Sales Representative 
www.jackiegoodlet.com 


Minimum Commission, Maximum Results 
Serving Durham Region & The GTA 


Some Conditions May Apply 
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BOWLING REPORT 


Shift #1 Truck Plant Ten Pin Tid Bits 


n March ie we and Shift #2 held 

our spring (so-called) no-tap tour- 

nament at Leisure Lanes, and for 

the fifth straight time (if my mem- 

ory serves me correctly), Shift #1 
came out on top! 

This time “The Rookies” took first place 
with a 3,644 total pinfall. Way to go team! 

A close second went to Shift #2’s “Hoo 
Haws” with a 3,641 total. Wow, that was too 
close for comfort. Coming in third, again from 
Shift #2, were “The Niners.” Their score was 
3,616. Fourth, fifth and sixth spots belonged 
to the good guys (Shift #1)! Nine teams from 
each shift took part. 

The three sweeps for Shift #1 went to Kathy 
Gabona, Don Walton, and Les Coombes. Les's 288 
scratch game won him that sweep with ease. 

The only perfect game was tossed by Shift 
#2’s Dave Smale. It seems that he did it the hard 
way. After eight straight strikes, he apparently 
stepped in a spilled drink, and had to do some 
frantic shoe cleaning before he could continue. 
Undaunted, he went right to work and complet: 
ed his 12 straight strikes. Great effort Dave! 

Something I should mention in this issue 
is the fact that several weeks ago our team, “I 
Don’t Know,” won the second section. Could it 
be that yours truly forgot this tremendous feat, 
or is it that we may have been a little less than 
proud of the way we accomplished it? You be the 
judge. We played “The Union Duds” that session, 
one point in front of them to begin the day. After 
the dust settled we were tied in points. Because 
we were tied in wins, tied in losses, but had a 
greater pinfall than they had, the win was ours. 
Not what you'd call really impressive, right? 

Another thing I didn’t have room for in the 
last article was the tough spare conversions, 


CAW Five-Pin Bowling Results 


so here we go for the last eight weeks (in no 
particular order) : 

Rick Wilkes-5-6-10 & 4-7-9; Francois 
Picard 1-3-6-7 (twice) ; John MacDonald 1-2- 
4-10; Bob Kitchen 5-7 (three times) & 5-7-9, 
for good measure; Kathy Gabona 3-10 (twice) ; 
Heather Ellis 5-10; Janice MacDonald 4-10, 5- 
10, 2-7, & 4-8 (I can’t see much wrong with 
that “stupid ball!”); Bill Spicer-1-2-4-10 & 
1-2-10 (same night!) ; Brian Gabona 4-9; Ted 
Whitely-2-4-10; Sharon Armour 1-2-4-10, 4-9 
(twice), & 2-8-10 (No wonder she holds such 
a great average! If that was me, that'd be four 
straight whiffs!) ; Von Ghersini 3-6-7-10; Gail 
Anderson 1-3-8-10 (twice in one night!) ; Rick 
Jeffrey 1-2-4-10 & 6-7; Jim Stevenson 1-2-8- 
10; Charlton Bryan 5-7; Samantha Bryan-5- 
10; Larry Adams 3-10; Cal McComish 1-3-7; 
Sharon French 1-3-10; Dave Daniel 3-10 Baby 
Split (rumour has it that this was his first one 
of those conversions this year, 1 for 35!) 

And of course we can’t forget those five pin 


CAW FIVE PIN BOWLING REPORT 


whiffs either, can we? It 
seems to be getting a 
litle more difficult to 
make people miss three 
in one day, so I think it’s 
only fair that I mention the following players 
who missed two of them. With all that notori- 
ety in last month’s issue of the Oshaworker, 
I figure Donna Amos should top the list, don’t 
you Steve? Along with her were Jon Mitchell, 
Doug Sanders, Elaine Howatt, Rob McHolm, 
Garry Jeffrey, and Charlton Bryan. Our grand 
total stands at 388 for the season so far. 

The scores appear to be taking a turn for 
the better lately as 50 200+ games were re- 
corded over the last four weeks covered here, 
with 8 by our ladies, and even one by my “old 
buddy’ Charlie Peel! 

We saw some firsts in the 600+ depart- 
ment as well, when Sharon Armour threw her 
first triple of the year over 600, recording a 
202+223+191, for a tidy 616. On the same 
afternoon, Lu-Anne Cassells was not to be de- 
nied either, rolling a 623 triple, consisting of a 
209+211+203 (how's that for consistency!) . 

A week earlier Francois Picard tossed his 
first ever 600+ triple - 200+221+185, for a 
606. Way to go “lefty!” The others were as fol- 
lows: Gene Dinneen 206+190+213 (609), 
Mike Bested 214+226+206 (646), Dave 
Daniel 245+182+224 (651), Shawn Sene- 
cal 215+177+226 (618), John MacDonald 
210+230+203( 643), TedWhitely214+235+177 
(626), Dion Bason 209+196+218 (623). Pretty 
impressive, wouldn't you say? 

Well, I guess that’s all the trouble I can get 
into for now, so until next time, I’ll leave you 
with the usual wish for good bowling, and 
watch out for those five pins!# 


g ROB 
“(| MARSHALL 


600 Club Peter Stirpe 636 Paul Beaumont 675 Robert Revoy 703 

Dan McLean 638 669 Rick Marshall 646 Randy Maybee 647 623 651  LouisGervais 767 

Earl Marshall 625 Robert Revoy 691 Paul Derry 643 Gail Mark 727 

Bob Huff 615 697 Vicki Arrigo 650 Ron Jones 605 632 Dave Ricketts 709 

Dave Murray 648 669 616  DaveXKein 668 659 Steve Bell 696 647 648  LesMacDonald 704 

Gail Mark 642 Wayne Czarkowski 654 617 Steve Brackenridge 642 Santo Chiodo 749 711 

Greg Buller 669 Dan Richard 622 648 Rob Huff 627 616 Steve Brackenridge 752 704 
Harry Langkraer 646 Dave Ricketts 630 Tim Walton 616 606 

Henry Chyb 691 638 668 Adrienne Buller 688 Tom Byme 613 800 Club 

John Byrne 601 641 Dennis Campbell 610 Vito Casalino 601 Santo Chiodo = 893 

Jack Laurie 640 Gary Henderson 689 Gary Henderson 801 

Lena Edwards 624 Gord langley 617 700 Club Dan Maclean 847 

Mark MacDonald 615 Jim Meikle 677 689 Dan Richard 726 Remember Saturday, April 16, 
Mike McMartin 655 Keith Hughes 606 Donna Phalen 734 our annual Banquet at the CAW 
Mike Powers 608 618 685  LesMacDonald 695 Diana Scattergood 710 Hall. 

Norma Harrison 616 Louis Gervais 638 Gord Langley 780 

Pat Stewart 611 Mike Reuter 610 Gary Henderson 734 
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CAW BUCKHORN CLASSIC REPORT 


Starting Off The Buckhorn 
Year With Some Winners 


e had a Valentines Day draw for two Dale Earnhardt Jr. 

#8 racing jackets and matching hats, plus a diecast model 

bank car. Second prize was a #8 red Dale Earnhardt rac- 

ing jacket. Way to go to the winners: First prize went to 

Darcy Foster; and second prize went to Rob Vella of the 
Truck Plant third shift. Rob has a big smile on his face. Wear the jacket 
in good health Rob. 

Thanks everybody for the support you have given the Derby. Thanks 
again and remember members April 1st is dues time. 

And now I have the opportunity to let the membership know the CAW 
Buckhorn Classic is having a raffle for three tackle boxes full of tackle 
and a nice cork handle rod. 

First prize is a large Plano tackle box full of lures and goodies worth 
over $1000 plus rod and reel; 

Second prize is a box with about $500-$600 in lures and goodies, 
and a rod and reel; 

Third prize is a small box with about $300-$400 in lures and goodies 
plus rod and reel. 

Draw date is June 11, 2005. Tickets are $1 each; a book of six is $5 
or best deal, three books for $10 (18 tickets). You can see me in the 
front cafeteria on the 3rd shift, or Harold Couvier at Col. C-11, he'll have 
lots of tickets in the Truck Plant on third shift. We will have people all 
over GM in the Car Plants, and in Lear. At TDS we have Mark Owen and 


VILLAGE GREEN 


LAWNCARE AND GROUNDSKEEPING 


CALL TODAY AND SAVE 10% 
ON ALL OUR LAWNCARE PROGRAMS 
AND RECEIVE A 
30% DISCOUNT ON AERATIONS 


COMPLETE 
RESIDENTIAL AND COMMERCIAL 
GROUNDSKEEPING SERVICES 


Take the summer off and let VILLAGE GREEN 
cut, trim and blow clean your property 
leaving it look like a million bucks 


ASPHALT DRIVEWAY SEALING 
NOW AVAILABLE 


Order your lawncare or groundskeeping service 
prior to April 30 and receive 
your asphalt driveway sealing for half price 


CALL TODAY 
905-436-3232 
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CHARLIE 
BONATHAN 


Chris Whityn, good guys selling tickets. They will 
be around. 

So good luck everybody, and I would like to say thank you all who 
bought tickets before and now, thanks. 

Here’s a couple of little fishing stories for you to read. 

We were fishing on Buckhorn Lake June 10, 2003. Bert and Jacob 
and myself in my Crestliner boat. We were drifting with a southwest wind 
about three mph. We had started fishing about 5:30 a.m., now it was 
7:10 a.m. and we had only boated two small 1-1/2 lb. walleye. 

We had found a weed line and were getting hits, but short strikes. They 
were nipping the tails off our grubs, so I said to Jacob and Bert, we know 
they like pink and white, but they bite the tails off the white grubs, why not 
go to a white fuzzy grub, it has no tail. I setup a 1/4 oz pink jig head with 
a white fuzzy grub and plus I put on a small safety spinner (chrome). 

Two more passes, I had two more walleye in the live well, and the 
boys started scrambling in their tackles boxes looking for my combi- 
nation. In about 25 minutes, the boys had learned a lesson from Lord 
Simcoe, pink and white with a little silver spinner was what it took for 
us to talk the walleye into our live well. We took a little break and had 
a sandwich and pop. After our break we did some more drift fishing, 
with some more luck, walleye were in the live well. They sure taste great 
cooked in Shake ’n’ Bake Cajun style on the barbecue in tin foil, about 
three minutes a side, with a little squeeze of lemon juice. 

The next month being July, we went after some bass in Chemong 
Lake. The day was warm (unlike it is now here in February). We were 
just inside of Chemong and the depth of the water was about 12-13 ft. 
and week-choked, with small open pockets. We marked a lot of fish just 
off the bottom, about 8-10 ft. 

The wind was out of the southwest at about 3-5 mph. We were drift- 
ing our baits but with the weeds and the speed of the drift we couldn't 
get our baits down to the bottom, so we put on a heavier weight jig, 3/8 
0z., pink head and white grub, and tried to get it down to the fish 8-10 
ft, but the weeds still stopped us, so here we go again, put on the safety 
pin silver spinner (small one) and drop it into the pockets and bang!!! 
large mouth bass started to hit and we were soon putting some in the 
live well. We had taken five large mouth in about an hour, and I lost one 
at the boat, about 6-8 lbs... nice fish! 

Remember when fishing, don’t keep everything you catch, put back 
some in the lake for next time. 

With ice fishing over, the cabin fever will set in quick, but all you have to 
do is think of all the good times and friends who shared the time with you. 

The ice was good and thick this year, and I got out a lot. We had about 
22 inches of ice under the hut. I heard a lot of people caught fish in the 
Caesarea and Williams Point areas. My good friends at Gotafish baits in Wil- 
liams Point have told me they had a lot of happy customers this year on the 
lake because they were catching some good numbers of fish on the lake. 

In closing | would like to congratulate the Union members in the 
Local elections: to Greg Johnston, elected as Committeeperson, to Rob 
Osborne as Committeeperson, and to Tony Marano as Alternate Com- 
mitteeperson. 

Remember to give your Union your full supportin the following months 
as this is contract year. This is when the Union fights the most for you and 
I. Things like benefits and pensions are our No. 1 things that we have to 
have as we are an aging workforce. Our future depends on these things. 

So please be nice to your Union and please support your Union, you 
are supporting yourself. We stand united. 

Be safe. 


OSHAW ORK Ep Maeno 


FOR SALE 


30’ Prowler trailer with 8’ x 24’ sunroom, 
new laminate flooring, sleeps 6, nicely 
decorated includes all furniture, located 
on Chemong Lake, $17,500. Call: 905- 
244-6470 


Dodge Monaco, 1977, 318 motor 60,000 
km $2500 obo. Call: 705-786-1620 


1996 Blazer Rockport 4x4, V6, loaded, 
green, amazing condition, certified $5500 
firm. Call: 905-404-0177 


Stamps sell or trade, first day covers. 
Call: 905-432-6083 


Dining room suite seats 8, bedroom suite 
oak 7 pc, assorted tools, lawn edger, cof- 
fee table $100, exclusive design playpen. 
Call: 905-725-1668 


THE OSHAWORKER DEADLINE 


FOR THE MAY 2005 ISSUE IS 
FRIDAY, APRIL 15 AT 4:00 P.M. 


Small block 350 2-bolt main, 58cc heads, 
10-1 compression, 480-480 cam Edel- 
brock Performer intake, Quadra jet carb 
to pan, $1500 obo. Call: 905-434-7042 


Bed couch 5’ 9” brown stripe best offer, 
upholstered green swivel chair, miscel- 
laneous plates, 2 speakers. Call: 905- 
576-7227 


Trish Romance “Candle Light Stroll” mint 
unframed $700. Call: 905-728-3328 
Nestler drafting board & machine $100. 
Call: 905-683-8114 

1975 Chevelle Laguna silver with black 
strip, 400 small block, new paint, stored 
for past 10 yrs. Call: 705-488-2324 

Box liner & tailgate cover for 2001-2005 
Sierra & Silverado short box under rail 
$125. Call: 905-723-8220 

1995 Chevy Blazer LS 4x4, 4 door, 155 
K, auto, air, loaded, certified, e-tested, 
asking $6850. Call: 905-697-8153 or 
905-433-1354 

20” red bicycle YT 6005 6 speed like new 
$70, Coleman cooler excellent condition 
$20, fireplace 24” grate $15. Call: 905- 
668-0146 


Support Your 
A. Taylor-G. Morgan 


CAW Dental Centre 


Open to the Public @ Extended Hours 
Now Accepting New Patients @ Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


Open: 


9:00 a.m. - 
9:00 a.m. - 
11:00 a.m. 
9:00 a.m. 
8:00 a.m. 


Monday 
Tuesday 
Wednesday 
Thursday 
Friday 


5:00 p.m. 
5:00 p.m. 
7:00 p.m. 
5:00 p.m. 
4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


@ 8 Dentists e 1 Oral Surgeon @ 
@ 1 Periodontist e 1 Endodontist 


CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 
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Draw-Tite trailer hitch to fit 1995 to 2004 
Chevy or GMC truck used once $100 
obo. Call: 905-983-5025 


Small apt size stove $50, 1991 GrandAM 
5 speed needs work $300, melamine 
reptile enclosure $50, mini Dashound 
for stud service, tattooed. Call: 905-259- 
2854 


Pool table, settee, desk, chesterfield, 
chair, 2 parlor chairs, large mahogany 
table, silver tea service, copper boiler, 
pictures. Call: 905-623-5749 


Motor home 1979 Chevy Shamrock 
Class C, sleeps 6, new awning, holding 
tank, paint, battery, runs good, $5500 
obo. Call: 905-344-5975 


Hard tonneau cover for 1988 to 1998 
Chevy GMC short box, forest green in 
colour, $500 obo. Call: 905-261-4002 


400 Turbo Tranny rebuilt by Mikes Tranny 
Shop Long Stalk with converter $350 
obo, 2004 Chevy Colorado LS, red, load- 
ed, take over lease $391.34 month taxes 
incl. Call: 905-263-8892 


York gym bench press, leg ext, weights, 
b/bell, d/bell, like new $125. Call: 905- 
576-0066 


Parrot bronze winged pionus, rare, 2 yrs 
old, female, $650. Call: 905-623-0026 


5x10 tandem box trailer with electric 
brakes, clad in grey sheet metal, looks 
& works great $1400 obo. Call: 905-718- 
9719 


Box liner for new short box truck full short 
box, used 6 months complete with hard- 
ware $125. Call: 905-434-9719 


Quantity of painted interior slab doors all 
80” height, various widths, complete with 
all hardware $10 ea. Call: 905-668-4721 


Cement bricks approx 3000, will do cot- 
tage or small house, textured beige w/ 
colonial blue accent, 35 cents per brick. 
Call: 416-875-4710 


Due to space limitations, 
not all Oshaworker classified ads 
are necessarily published. 


We regret any inconvenience 
this may cause. 
Please resubmit. 
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1996 26’ Citation travel trailer, double 
bed, bunks, air, oak cabinets, microwave, 
stove, shower/tub, fridge/freezer, asking 
$13,500 obo. Call: 905-263-2455 


1989 Cavalier Z24 $250 as is, 1999 
to 2005 short box liner for GM full size 
$150, plastic toolbox for full size pick up 
$100. Call: 905-432-8042 


1999 Starcraft 12’ hard top trailer, screen 
room, 3 way fridge & stove, electric 
brakes, mint condition $6800. Call: 905- 
697-7738 


Boys black 2 pc suits, 1 size 8, 1 size 10, 
worn twice, $50 ea obo. Call: 905-576- 
3376 


1999 Scamper tent trailer, furnace, 3 way 
fridge, used 2 summers, $4500 obo. Call: 
905-352-3952 


TV antenna HD with rotor & control, ex- 
cellent condition, owner will take down, 
chain link fencing 48”. Call: 905-728- 
5705 


Shih Tzu puppies, CKC registered, vet 
checked, 1st needle, champion blood 
line, micro chipped, hand raised, very 
good temperament. Call: 905-433-7887 


Box trailer 3 1/2 x 8’ x 2’, 15” tires, new 
wood, very strong, good deal at $450 
obo. Call: 905-983-9825 


Golf clubs full set, bag, cart, 5 woods 
set, putter, extra irons, MacGregor clubs, 
leather motorcycle jacket size 44. Call: 
905-576-8845 


« One Source aC 


rr oe i 


www.onesourcegmac.com 


“AT 


Antique solid wood swivel rocker of- 
fice chair $40, Fisher Price Kick ‘n’ Play 
bouncer brand new $35, exersaucer $20. 
Call: 905-579-3894 


1994 5th wheel with hitch, stored inside, 
used 3 summers, all options, excellent 
condition $11,000 must sell. Call: 905- 
433-1979 


16’ boat trailer good condition extra wheel 
$500 obo. Call: 905-579-5635 


26’ Prowler trailer in park, Buckhorn, 10’ 
x 16’ add-a-room, aluminum roofs, deck, 
shed, inside/out furniture, TV, bbq, all es- 
sentials & more. Call: 905-723-7134 


1991 Sunbird, 4 door, 191 K, runs well, 
body good, passes emission test in July, 
$600 obo. Call: 905-725-8941 


29’ Globestar trailer, 10’ x 24’ deck, aw- 
ning, laminate flooring, new pillow top 
mattress, shed, microwave, everything 
included, Pigeon Lake, $4500 obo. Call: 
905-725-0182 


Honda XL 100, 1984, new rings, cam 
chain & sprockets, drive sprockets, front 
& rear brakes, starts & runs well $750 
obo. Call: 905-725-6991 


1998 Mallard park model trailer, 28’ x 
12’, well kept, deck, air, antenna, nice lot, 
Weller Bay Brighton, $14,000. Call: 905- 
723-0093 


Bruce H. 


CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


Re zal ty 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


GMAC 


Roxton hard rock maple wall unit $1550, 
Sony 34” HD TV wide screen Trinitron 
$1550, Yamaha receiver 5 disc CD player 
pair PSB speakers $350. Call: 905-404- 
1655 


12’ aluminum boat 5.5 Evinrude fisher- 
man, all accessories included, excellent 
condition $800. Call: 905-725-9253 


White arborite table with 4 chairs to 
match, table in excellent shape $50, la- 
dies ski boots excellent shape $25. Call: 
905-728-8190 


Cut apple wood, barn boards. Call: 905- 
623-2646 


Canaries male/female, assorted parts 
for Camaro crossfire injection. Call: 905- 
263-4601 


1993 Astro cargo van running condition 
needs transmission $250 obo. Call: 905- 
579-3272 


Yamaha R6 2002 6700 km, blue/white, 
mint condition $7800. Call: 905-244- 
3644 


1963 Buick LeSabre mint condition ap- 
praised at $16,000 asking $10,000 obo. 
Call: 705-357-1088 


8 mm movie camera table & projector 
screen. Call: 905-728-9932 


Band saw, professional meat saw, 2 
hp, 220 volt, approx 5’ 10 high, made 
by BIRO, works great. Call: 905-623- 
5472 


2002 GMC Sonoma ZR-2, 4x4, pewter 
colour, ext cab, 3rd door, extended war- 
ranty, 26,000 km, fully loaded, $23,000 
obo. Call: 905-721-1977 


PAs Estate °°" 


1415 pare 2 Counce Ontatio u E 2J6 
onesourcegmac @ rogers.com 


Toll Free 866-344-9211 


(a FaAmMIty First 


Family comes FIRST” 


Employees of LEAR, JOHNSON CONTOLS, PPG and hundreds of other CAW members 
also qualify for CA$H Back under GMAC’s GREAT MOVES program! CALL today! 


Call us FIRST for “CA$H BACK” when buying or selling Your HOME. 
WE will guarantee PREMIER SERVICE which no other agent can provide! 


Jan Stavert 
Sales Rep. 


- 


— 


ond 


Edward McCracken 
Broker 


Eleanor Sharp 


i = 
Stuart Williams 


Diane Gardner 


SERVICE YOU DESERVE! 


PEOPLE YOU TRUST! 


i 
Diane Holder 


Sales Rep. Sales Rep. 


8 
ae & 
Marguerite Charlton 
Sales Rep. 


Tess Greenwood 


Sales Rep. Sales Rep. 


Julie Maxwell 


a-o 


Allan McArthur 
Broker/Owner 


Bill Holland 
Sales Rep. 


Sherry Niblett 
Sales Rep. 


Cathy Glen 
Sales Rep. 


We are very proactive in our marketing but are not intending to solicit you if your property is already listed for sale or as a buyer you are under a buyers contract with another firm. 
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CY, Man cum Ge Available 


Special Rates 
)Show vour Card and 


Get a Rebate of 
SL AMMLOO on C H 
move in THE ARRIAGE J OUSE 
for detail’s see 
Warketing Mor. 
Award wirtner as “the Best Retirment Ling Facility" 
Member of the Greater Oshawa Chamber of Commerce 


The Carringe Howse provides amenities and services 
geared toa active, independent lifestdte. 


WE FEATURE: 


Private suites (touche, bed-sitting * Housekeeping Landry services 
ana one iedronn steht * Organtced sockal avr 
“24 howe energence recreational activites 
FEA? Sater * Conifertabl: lounges and library 
“24 hour registered * Prices are all incisive 
professtanal stale of these services 
‘dwell balanced, home cooked * Aawisted Living Pragmanes 


meals daily (inctuding special atets) Avadabie 
" Mealy served it aur elect * Respite Cor’ and Careaher 
dirming roar Porkoaes ovaralele 


Contact our Marketing Director for Tour, Facility 
Package and Complimentary Lunch or Visit Our 
Front Desk For Further information 


Candace Ambrosia 


60 Bond Street East, 
Oshawa, ON. L1G 8C9 
Tel: (905) 725-2599 


sete ap. ia Vou ; Shen tf AA (Giucst - She , CG nerd ally Factteddl « ha 
Four © Luncheon Lk Tre Cavviag ge « Sfouse 


60 Bond Street East, Oshawa, Ontario, LIG 8C9 
RAVE. To Candace 


Tel? 905-725-2599 Fax: (905) 725 7988 


{ Exceptions: not valid through Dec. 21 2004 - jan. 01 2005 ) 
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2002 GrandAM SE, 4-dr, V6, air, cruise, 
tilt, power doors/locks/windows/trunk, 
57,000 km, $11,500 obo. Call: 705-277- 
1911 


Tent trailer 8’ Fleetwood, Tuscon model, 
loaded, extras, new May 2004, paid 
$7891 sell $5000. Call: 905-344-1073 


Natural gas log fireplace suitable for 
wood burning stove $125. Call: 905-623- 
4670 


Singer electric sewing machine with cabi- 
net $75, brass hugger ceiling fan 6’ dark 
oak colour $45. Call: 905-433-2049 


Lowrey Magic Genie organ 2 tier key- 
board system, rhythm section, bass ped- 
als, with bench, complete instructions, 
$200 obo. Call: 905-576-1243 


Hard cover from a 1993 Chevy ext cab 
newly painted last summer red, in great 
condition $500 obo. Call: 905-576-1243 


Couch & matching chair, 2 matching 
throw cushions, country plaid ivory/blue/ 
pink great shape best offer. Call: 905- 
576-0153 after 4 PM 

4 stock 5 spoke tires, rims, P225/55R16 
used 1 summer, fits Jimmy/Blazer/S10 
Sonoma, asking $1000 firm, GE HD 
washer/dryer, $300 both or separately. 
Call: 905-623-5142 


Set of 3 Victorian Barbie dolls Special 
Editions created for Hallmark, never out 
of boxes $300 for set. Call: 905-728- 
9856 


2002 Saturn SCI, 2 door, silver grey 
coupe, 60,000 km, 5 spd, air, perfect con- 
dition $10,350. Call: 705-932-5402 


1997 Lumina for parts, brand new tires, 
body in good shape $350 obo. Call: 905- 
263-8196 


Cherry wood 3 pc bedroom set $100, 
taupe Lay Z Boy $80, oak 3 pc nurs- 
ery crib & mattress turns into daybed, 
dresser & change table $400. Call: 905- 
571-6143 


New vinyl windows, patio/garden doors 
1-16’ & 2-9’, steel sectional garage 
doors, class 3 hitch & bug deflector for 
2002 Montana van. Call: 705-738-6571 
or 905-721-2118 


1989 Cadillac runs good $3000 obo. Call: 
905-665-6341 


3-bedroom semi, in-law apt, great neigh- 
borhood, no work needed just move in 
$171,000. Call: 905-244-3644 


Tonneau cover purchased new used 3 
months $250, running boards $75, box 
liner $50, all to fit Silverado/Sierra ext 
cab. Call: 905-433-7058 


2002 Pontiac GrandAM, 65,000 km, air, 
auto, $13,500, stove $100, fridge $100, 
A/C 5000 BTU $150, 27” TV $100, com- 
puter table $25, vertical freezer $200. 
Call: 905-728-9272 


2004 23’ Terry LE travel trailer loaded, 
mint condition, remainder 2 yr manufac- 


ture warranty, $16,500. Call: 905-430- 
8953 


Chesapeake Bay Retriever pups, ready 
in May, proven in UKC & CKC hunt test, 
obedience, show & companion hunting 
dogs. Call: 613-338-3476 

2000 Travelaire trailer park model 40’, like 
new, hardwood floor, fireplace, air, sleeps 
6, 40’ deck, shed, satellite, Bobcaygeon 
Bell Haven Park. Call: 705-738-6162 
Kitchen table bench style, ladies’ & men’s 
golf clubs. Call: 905-579-1612 

2002 Saturn L200 excellent condition, 
88,000 km, air, cruise, power doors & 
windows, $10,800. Call: 705-743-5204 
Snowplow 7’ with new electric winch good 
condition $500. Call: 905-355-2037 


14 Prince Craft aluminum boat & trailer, 
15 hp motor all accessories, best offer. 
Call: 905-433-0609 


2002 Golden Falcon trailer 36’ Park Av- 
enue, hard top awning, shed, bbq, dish, 
Balsam Lake, perfect condition. Call: 
905-728-1869 


Brother 8200 combination embroidery/ 
sewing machine, lightly used, serviced, 
asking $1000, Epson Stylus 640 colour 
printer $25. Call: 905-432-2713 


Remco transmission pump cost $850 
sell $350, Universal tow bar & mounting 
bracket cost $650 sell $250. Call: 905- 
355-2037 


WE HELP YOU PROTECT 
_ WHAT YOU VALUE MOST. 


1990 Ford Escort, low mileage, 4 cyl 
auto, as is $600, Tri-hull fiberglass boat 
with 65 hp outboard. Call: 905-342-2243 


Drive on car hoist lifts 24” $850, take off 4 
ATV tires & rim fits Polaris Sportsman like 
new $275. Call: 905-433-0439 


Leather sofa, loveseat/chair, grey in co- 
lour, like brand new, high Italian quality 
$1600. Call: 905-571-7151 


Truck cap fits 88-98 Chevy 8’ box $450 
obo, ski rack bolts to roof racks $100 obo, 
youth golf clubs $50. Call: 905-571-7396 


1986 Parisienne E/C, complete propane 
system from GM car with V8, black Leer 
cap from small pick-up, 2.0 L engine from 
Cavalier. Call: 905-725-7249 


Honey “Bee Natural”. Call: 905-722-5064 


Special Interest in Smoking Cessation 


Wp Laurent Lamont C. Ht <q” 


Helping people Fight every day Battles 


When it’s 
time to turn 


your 


hypnosis 


Lauren Lamont, Certified 
Hypnotherapist, is here to 
help people fight the difficult 
battles of everyday life such 
as smoking, weight loss, 
stress reduction, phobias and 


more. 
Lauren used to be a heavy 


smoker and she _ finally 
kicked the habit with the 
help of hypnotherapy. After 
her own success, she wanted 
to help others who had the 
same problem. Recently she 
graduated from the Ontario 
Hypnosis Centre and has 
been helping others with their 
problems other since. Lauren 
is bringing with her a fresh 
and positive new outlook on 
helping people. 

Her specialty is smoking 
cessation, but she is eager 
to help to with all kinds of 
problems. “I used to be a 
heavy smoker, and I know 


how difficult it can 
be to quit,’ says 
Lauren. “That’s 
why my focus is on 
smoking but I want 
to share my skills as a 
hypnotherapist to help 
everyone who has any sort of 
problem from weight or stress 
reduction to self confidence 
issues.” 

“Hypnosis is a natural state 
of mind for humans,” says 
Lauren. “For hypnotherapy 
to be effective, the client has 
to have the motivation and 
determination to make the 
desired change. Contrary to 
popular belief, the client is 
always in control of his or her 
own experience, just merely 
observing the experience 
in a different 
way. During 
sessions I help 
my clients relax 
and hypnosis 
is merely a 
comfortable 
tool that allows 
the client 


life around, 
turn to 


to communicate at the 
subconscious level, the level 
where genuine change can 
take place. 

Lauren works _ flexible 
hours to accommodate 
people who may work shifts 
or have tricky schedules. 
She works from her home at 
85 Varcoe Road in Courtice 
where clients can feel at ease 
in the comfortable office 
setting. Evening and Saturday 
appointments are available 
upon request. 

For more information or 
a consultation call Lauren 
at (905) 579-8672, or email 
her at bllmt@rogers.com 
or visit her Website www. 
laurenlamont.cjb.net. 


Evening & Saturday Appointments Available 905- 5. 8672  bllmt@rogers.com 


Why is State Farm® your “First and Best Choice” for your 
insurance and financial needs? 

¢ Superior financial strength 

* One of the largest claims networks in North America 

* Outstanding customer service 


Call or visit me today and I can share with you how State Farm 
can help meet your insurance and financial needs. 


Tammy Lee Hanlon 
169 Simcoe St. North 
Oshawa ON L1G 4S8 
(905) 720-2500 
tammy.|. hanlon.jrm3@statefarm.com 


LIKE A GOOD NEIGHBOUR STATE FARM IS THERE.® 


Providing Insurance and Financial Services 


statefarm.ca 
State Farm Insurance Companies * Canadian Head Offices: Scarborough, Ontario 
P026086CN 
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1998 Polaris Explorer 400 cc 4x4, 1500 
miles good condition $3500 obo. Call: 
905-576-0196 


Vance & Hines staggered cut big shots 
pipes fits all Harley Softtails, brand new 
paid $1100 asking $550. Call: 905-259- 
5055 


1997 5th wheel car trailer, 18’ deck with 
beaver tail & electric brakes, tandem 
axle, $4350 obo. Call: 705-324-6936 


Chesterfield & loveseat, floral w/cream 
background, approx 4 yrs old, good con- 
dition, made by Décor-Rest $400 obo. 
Call: 905-576-3797 


Old large 25 yr GM ring 2 diamonds 
$475, power treadmill 0-10 mph electric 
read outs “Vitamaster’ $200 obo. Call: 
905-623-2611 


2002 Polaris XC 600, 3000 miles, excel- 
lent condition $5200 obo, Igloo dog house 
new $150 obo. Call: 905-579-0234 


1999 Starlite travel trailer from Starcraft, 
new in 2000, 25’, air, fridge/freezer, mi- 
crowave, queen bed, rear bunks, sleeps 
7, many extras. Call: 905-579-3026 


Gas chainsaw, electric 1/4 hp motor, 
95’ cable hedge trimmer, shovels new & 
used, hoses, exercise bike, aluminum let- 
ter box. Call: 905-725-7768 


1986 18 1/2’ Cadorette, 4.3 inboard with 
completely rebuilt out drive, new custom 
canvas cover, $7600 obo. Call: 866-393- 
3401 


2000 GMC reg cab pick-up truck, 4.8L, 
95,000 km, auto start & locks, hard 
slider cover, dual exhaust, mint condition 
$17,500. Call: 905-571-4678 


Wood working tools 25 items, 10” table 
saw to 13” thickness planer total value 
$2245 take all $2000, all manuals avail- 
able. Call: 905-987-5258 


Dog cage 22” x 24” x 32” $25, 150 chairs 
molded plastic with chrome $5 ea, heavy 
upright piano $200, 18 cu ft fridge good 
working order $150, all best offers. Call: 
905-728-9834 


ROM CosourG/Port Hope WITH A STATE-OF-THE*ART Hosp 


0” table saw, 10” radial arm saw, 9” 
band saw, 10 hp lawnmower, toy Match 
Box Hot Wheels, china cups & saucers, 
roto tiller, drill press, chainsaw. Call: 905- 
623-2622 


Chest freezer 3’H x 4’W $200. Call: 905- 
430-8694 


Sofa set, easy chair, cherry wood TV & 
curio cabinet, miscellaneous china ar- 
ticles. Call: www.Mikyo.com/ER/EBAY 


1996 Ford Windstar, 3.8L, V6, 189,000 
km, as is $1500 obo. Call: 905-723-4906 


Prowler trailer, clean, awning, air, double 
door, asking $4900, set 15” wired wheel 
discs, Chevy & Pontiac emblems includ- 
ed, license plates. Call: 705-786-2620 


Clinic Eyewear 


Lorne Sellick 


Optician 


© Glasses fully covered by your plan 


¢ Same day or next day service 


* Prescription Satety Glass - no charge to you 


* Eye examinations in the same building 


ONTARIO FEDERATION 
OF ANGLERS & 
HUNTERS 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 


Immaculate pine dining room suite, 
extendable table with 6 solid matching 
chairs, unique pine server. Call: 705-439- 
2594 


Immaculate clean 3 bedroom raised bun- 
galow in desirable area, walkout basement 
backing onto ravine, oak flooring through- 
out, basement partially finished. Call: 905- 
576-0017 or www.Mikyo.com/ER 

Nikken mattress & duvet with bag $100 


obo very good condition. Call: 905-723- 
6174 


We Bump 

ON TRUST 

We Bump 
RELATIONSHIPS 


> Lowest Rates GUARANTEED 


» Disability and Pension Income 
OK 

» Private Funds for Second 
Mortgages 

> Up to 100% Financing Available!! 

> No Questions Asked Loans... 
Do What You Wish With 
The Money 

> 85% Financing 
with BAD CREDIT and/or 
NO PROOF OF INCOME 

> 85% Financing Even with 
POWERS OF SALE and 
ARREARS! 


Trillium Mortgage 
15 years service with integrity 


We treat you with respect; 
We are trustworthy, 
people oriented and friendly) 


PH: (416) 488-3812 


TOLL FREE 
1-888-488-3812 


FAX: (416) 322-9948 
www.trilliummortgage.ca 


WE ARE NOW BUILDING HOMES ON BEAUTIFUL Rice Lake LAKE WITH A MILLION-DOLLAR-VIEW 
TO SUIT YOUR PERSONAL STYLE FOR RETIREMENT, AS A COTTAGE-GET-AWAY OR INVESTMENT. 
OuR HOMES HAVE MAINTENANCE FREE CONSTRUCTION THAT GIVES YOU 

EASY LIVING FOR TODAY AND TOMORROW. 


NE ARE. LOCATED IN A GaTteD Resort COMMUNITY THAT IS PART OF AN EXISTING 550-acre Resort, 
~ WITH Poot, Hot Tus, TENNIS, SHUFFLEBOARDS, DrivinG~ Rance, Marina FAciities, RESTAURANT, 


GENERAL STORE, AND EXCELLENT-FISHING WITH A NEWLY BUILT SPECIAL CARP PIER. 
WE ARE CONVENIENTLY LOCATED 20 MIN. 


SHOPPING, RESTAURANTS AND ENTERTAINMENT. — 


VIEW OUR MODEL HOMES 
STARTING AT 9 gare 


Open D 


4 


ion abe 


oy eal 4° p 


— = 
ITAL = 


- 


VILLAGE oL Go LDEN LGR SeEaT el 


6916 County Roap 18 RR#2, RoseneAtH ON KOK 2X0 Tot Free: 1- fs 439- 4454 - 905- 342- 2226 
WWW.GOLDENBEACHESTATES.COM ~ INFO@ GOLDENBEACHESTATES.COM 
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1997 Ford Taurus Station Wagon 3.0L, 
150,000 km, e-tested & safety, excellent 
condition $5000 obo. Call: 905-723-3040 


1995 Firebird Formula, burgundy, black 
leather interior, never winter driven, T- 
roof, auto 350 V8, 65,000 km, $13,500 
obo. Call: 905-985-8615 


Coffee & end table, light hardwood with 


31’ 1995 Coachman Catalina fully load- 
ed, bought 7/04 like new, sleeps 8, pd 
$20,000 sell $18,000, front master, side 
bunks, 3 pc bath. Call: 905-697-9413 

2001 Northlander Supreme, 40’, 3 tip 
outs, full size deck, 28’ permanent aw- 
ning, air, den model, much more, Shelter 
Valley Grafton $46,000. Call: 613-398- 


1992 Buick LeSabre LE, e-tested & cer- 
tified, 3.8 motor, Krown undercoated, 
$3500. Call: 905-723-0918 


1988 GMC SAF as is, new brakes, ex- 
haust, starter, battery & trailer hitch. Call: 
905-579-9448 


Bell piano made in Guelph ON best offer. 


1990 Ford F-150, body & paint 2 yrs ago, 


glass top $120. Call: 905-683-8114 8433 


Call: 905-665-1524 


tunnel cover, mags, new snow tires, good 
shape $3500 as is. Call: 905-987-5899 


2003 Pontiac Grand Prix GT, sunroof, 
25,000 km, take over lease $356 month 
23 months remaining. Call: 905-579- 
5592 


9 pc dining room set paid $3350 asking 
$1000 6 yrs old, 2 pe wall unit 7 yrs old 
$150. Call: 905-434-6988 


3/4 slate Irving Kaye pool table 4.5’ x 9.5’, 
comes with snooker balls & accessories 
$900. Call: 905-355-2303 


Stock seat off 2003 Harley Soft Tail, ex- 
cellent condition $175, complete front 
wheel 21” x 2.15 rim, tire & rotor, low 
mileage $300. Call: 905-728-5423 


Large entertainment unit with bar, black, 
excellent condition $450, kitchen table 
& 4 chairs, round smoked glass top like 
new $350, portable heap air filter/circula- 
tor. Call: 905-723-8753 


Bradford collector plates Hidden World 
complete 8 pc set, mint shape $130. Call: 
905-438-8411 


1988, 18’ Prowler house trailer good 
shape, sleeps 6, fridge, stove, washroom 
shower, furnace, air, $4500 obo, Sim- 
mons Ultra-Matic single bed $1200 obo. 
Call: 905-985-7614 


hig 


KBOND 
OPTICAL 


COMPARE BEFORE YOU BUY 


* VISION PLANS ACCEPTED 
* EYE EXAMINATIONS ARRANGED 
© SENIORS DISCOUNT 


Sian: Mx Ge 
ss WF SBMANI 


OSHAWA HEARING SERVICES 


J ack Vlad « Associates 


Nav Balsara, 
CCC.A. 


Jack Vlad, m.a. 
Audiologists, Reg. CASL PO 
Dany Pineault, m.sc. 


ENT Consultation Available 
(Ear, Nose, Throat Specialist) 


All Work Done By 
Registered Audiologists 


COMBINED 35 YEARS 


OF PROFESSIONAL CARE 
WITH A PERSONAL TOUCH 


Be sure to visit 
a university-trained 
professional audiologist 
before purchasing 
any hearing aid 
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NO FOLLOW-UP FEES FOR HEARING AIDS 
State-of-the-art Audiology Clinic 
Testing for all ages 


OAE - Otoacoustic Emission 
(INFANT HEARING SCREENING) 


ABR - Auditory Brainstem Response 
(OBJECTIVE TEST FOR HEARING LOSS) 


Central Auditory Testing 


VIRTUALLY INVISIBLE HEARING AIDS 


Digital & digitally-programmable hearing aids 
ALL MAKES - REPAIRS - FREE LOANERS 


FREE 1 YEAR SUPPLY OF HEARING AID BATTERIES 


WITH EVERY HEARING AID PURCHASE 
* some restrictions apply 


ADP, DVA, WSIB, ALL INSURANCE PLANS 
142 Simcoe St. N., Oshawa, Ont. L1G 487 


905-579-2251 


A) AX & WHITBY 905-428-7555 PETERBOROUGH 705-749-9180 


a 
mM i : S PONTIAC BUICK GMC Ltd. GM 


“Customers For Lifer” 


vt goal: 


New and Used Vehicle Sales 
Parts and Service Seon each 
Collision Repair “Service 


Together with our C.A.W. Local 222 employee members, we at Mills Pontiac Buick 6.M.C. 
look forward to taking care of your automotive needs. 
Call Us First 


a 
mM I S PONTIAC BUICK GMC Ltd. 


240 Bond Street E, PO Box 266 
Oshawa, Ontario LiH 7L3 
(905) 436-1500 Fax: (905) 436-0648 
Direct Service Line 1-905-432-7333 
e-mail: millspontiac@gmcanada.com 


New and Expanded GM 
Employee and family 
member programs and 
grad rebates available. 
Ask Us For Details 


Durham's largest 
Collision Repair Centre 
(all makes and models) 


188 Park Rd. S. 
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1995 DR 350 Suzuki, 13,000 km, $3000, 
1988 21’ Sunray boat, trailer, 200 hp 
OMC Cobra $6500, small boat trailer 
$400. Call: 905-885-2301 


1995 Pontiac Grand Prix, 4 door sedan, 
green, 3.1 engine, gearshift, console 
bucket seats, loaded with extras, will cer- 
tify. Call: 705-277-2092 


Wooden crib & mattress excellent condi- 
tion $150 obo, Perego buggy excellent 
condition $75 obo, JVC receiver $100. 
Call: 905-723-1618 


Sears Craftsman gas leaf blower with 
bag good condition best offer. Call: 905- 
579-8751 


GETTING 
THE GEARS 
FROM YOUR 

BANK?? 


¢ Bad Credit? 

e No income? 

¢ Months behind 
on your bills? 


We understand!! 
If you own a home 


& want to pull 
money out or are in 
the market to buy: 


(416) 488-3812 


Toll Free 
1-888-488-3812 


1990 70 hp Mercury 16’ bowrider boat, 
motor, trailer, needs windshield $1500 
obo, pine crib, mattress & accessories 
$200, Greco car seat $75, more items. 
Call: 905-260-0521 


7 pc & 9 pc dining room suite, excellent 
condition. Call: 905-623-7802 


Blue Spruce 5’ to 7’ Bancroft area, also 
cedar for hedge. Call: 905-728-6534 


Dirt bike 2001 Suzuki RM125 2 stroke 
excellent condition, engine completely 
rebuilt, lots of extras, must sell $4150 
obo, riding gear also available. Call: 905- 
576-0750 


1994 Pontiac Sunrunner, 140K, CD-MP3 
stereo, hard top, certified & e-tested 
$2900, 2001 Chevy Tracker, 48K, fully 
loaded, 4x4, new tires $8500. Call: 905- 
725-2456 

Family room bar leatherette front $100, 
oil stove space heater $60, pair Jr West 
truck mirrors & arms all chrome $120. 
Call: 905-728-0668 

1988 Bonair 34’ trailer, new deck, new 
awning, bbq, shed, 1 tip-out, 1 owner, 
sleeps 8, must sell. Call: 905-725-9463 
Girls white desk with top shelf $75, white 
canopy bed $65. Call: 905-665-8626 
Solid wood 2-pc china cabinet, top unit 
glass doors, matching table with 4 chairs, 
asking $500 obo. Call: 905-576-6731 


Pool table 4x7 great shape, cues, balls, 
$300, Traynor guitar amp $100, Peavey 
vocal speaker amp $50. Call: 905-433- 
1784 

2002 Polaris Scrambler 500 4x4 ATV mint 
condition $5500. Call: 905-985-3437 

AC DC arc welder $500 obo, AKAI dou- 
ble cassette deck $40, Pioneer 6 disc CD 
player $200 obo. Call: 905-355-1238 
2000 Pontiac red TransAM WS6, 5.7 L, 6 
spd RAM, air, mint condition, T-top, 35K, 
stored inside, all original $28,000. Call: 
905-571-5834 

Paintball gun Spyder Rodeo 140z CO2 
tank, 2-12” barrels, anti-fog mask, hop- 
per parts kit & extras for $280. Call: 905- 
434-6055 


African grey parrot Congo, 1 yr old with 
cage & accessories, good nature, new 
$3000 sell $1600. Call: 905-697-8379 


New Polar A5 heart rate monitor with 
stopwatch, calorie counter, BMI, self 
walk test, cost $173 asking $100. Call: 
905-432-0033 


Warren winch 800 Ib capacity, new never 
used still in box. Call: 905-786-2102 


Blue fronted Amazon parrot, Umbrella 
Cockatoo parrot, both birds mature 
breeders only, not pets. Call: 705-887- 
4752 


Yamaha Sno-Sloot $1200, 2 person 
paddle boat $200, 2004 Dodge Caravan 
$20,000 or take over lease, 3” gas water 
pump $200. Call: 905-985-7720 


30” Hardwick self clean gas range white 
with black face $200 obo. Call: 905-987- 
4184 


Convertible set pump 5-gal tank 50’ ABS 
hose, foot valve used 1 season, $175 
firm. Call: 905-355-1703 


Canadian collector coins, large selection 
of older coins, buy & sell, 14’ aluminum 
boat motor & trailer. Call: 905-983-1074 


Universal weight machine, dumb bells, 
curl bar, 300 Ib cast iron weights $250 
obo. Call: 905-434-2351 


Sofa bed white finish both mattress in 
very good shape $75 obo. Call: 905-576- 
4048 


Shade Blue & Serbian Spruce trees also 
pond liner. Call: 905-655-3939 


Wooden baby crib excellent condition 
$150, 4 drawer filing cabinet $65, Lowrey 
organ $300, Brother typewriter $60, met- 
al bunk bed $180. Call: 905-655-1882 


2002 24’ 5th wheel with slide-out, air, 
mint condition $18,000, 2001 Chevy Sil- 
verado 1/2 ton with trailer package & 5th 
wheel hook-up. Call: 705-878-5475 


“SUMMER COTTAGE” 


Waterfront cottages on 7+ acres and beach area 
Large lawn area for games, docks for your boat or fishing, 
launch ramp also swimming pool 
(a) Efficiency type cottage 
furnished with large deck on the water. 
$2,250.00 May 1st to November 1st 


6 months payments can be made 


(b) 2 Bedroom with loft, 


sleeps 6 with a large deck on the water. 
$3,500.00 May 1st to November 1st 
6 months payments can be made 


For further information call 905-342-5293 
Projected “Tenant owned” Co-operator 


58 * THE OSHAWORKER 


APRIL 2005 


Cen Martgage ‘Corp. 


(905) 723-2341 


Peter Mott 


CAW Retiree 


1st, 2nd Consolidation Renewals 
No money down O.A.C. Pre-qualifier 
From AAA+ Credit to Bankrupt 


*** T will use my 20+ lenders to get the best deal available*** 


GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. 
(905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!!” 
We have Great Hours!! 


Wl! 
Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD 
AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 
ON PARTS ONLY AT PARTS COUNTER 


We Have NASCAR CoLLecTIBLes ON SALE 


Goodwrench 
Service 


General Motors 


THE 
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Deluxe front end cover for Saturn Sport 
Coupe 1999 - 2003 new in box $150. 
Call: 705-944-8800 


2003 16’ bowrider Starcraft, Johnson 70 
hp 4 stroke & trailer $14,000. Call: 905- 
436-1408 


Barely used blue pull-out couch $200, 
1993 blue Intrepid $1000 obo e-tested, 
excellent shape, Whirlpool portable dish- 
washer $50 works great. Call: 905-404- 
0359 


Wall unit, leather love seat, various other 
furniture pieces. Call: 905-432-2327 


2004 Harley Davidson 1200 Sportster 
Custom, black & chrome, $12,000 firm. 
Call: 613-637-1325 

Leer truck cap summit white long box 
$550. Call: 705-876-0272 


2000 Ski-doo Formula 500 LC, reverse, 
2500 km with Tomco trailer $7000 pkg, 
ATV tires like new 26 x 10 x 12 $170. Call: 
905-263-8080 


Nikko power amp, pre-amp, tuner, $250, 
Technics tower, speaker, $100, Scott 
amp, tuner, cassette, $30, dishwasher 
$100, JVC amplifier $25. Call: 905-728- 
9429 

Almond stove $100, almond Hotpoint 
dishwasher $50 obo. Call: 905-243-0757 
after 6 PM 

Hewlett Packard printer $25, 1979 Mer- 
cury Marquis $1000, Sharp UX500 fax 
$50, new Shoei helmet $45, box trailer 
$65, wall unit $400. Call: 905-668-8299 


WANTED 


Upright apt size piano, light chestnut 
finish, Monington & Weston of London, 
$400 obo. Call: 905-404-2107 


Healthware Stepper, exercise stationary 
bike, oak veneer 4 drawer dresser. Call: 
905-837-2910 


8500+ BTU window a/c $100, Jay-Turser 
electric guitar with 10 watt Fender amp 
& case $250, metal detector $50, JVC 
5.1 500 watt receiver $175. Call: 905- 
433-8990 


RCA 32” TV $300, pine stand $200, both 
$450, 1992 Mazda 323 automatic 2 dr 
hatchback as is 328,711 km $950 obo. 
Call: 905-576-4937 


1999 Buick Century, V6 3.1 4 dr auto, all 
power options, a/c, AM/FM stereo cas- 
sette, CD, beige on beige, 34,190 km, 
$9600 obo. Call: 905-623-5192 


1977 Honda 750 F, original owner, 15K, 
1937 Plymouth sedan, restored as origi- 
nal, 65K, leather saddlebags medium 
size $100 pair. Call: 705-439-1513 


16 hp Ford garden tractor with rear ro- 
totiller, rebuilt motor, HD yard trailer, hy- 
drostatic trans, good condition $700. Call: 
905-344-1073 


Pine rocking chair $150, oak coffee/end 
tables $350, ladies brown suede bomber 
style fall/spring coat medium size $100, 
everything good condition. Call: 905-571 - 
5185 


RY HOFKIRCHD 


Chartered Accountant 


Income Tax Preparation located around the corner from 
GM south plant 


New Clients Welcomed 


Phone: 905-626-6164 


i r 


HOMES THAT NEED ROOFING 


BIL-DEN is looking for a select number of 
homeowners to participate in our marketing 
campaign for 

“METALWORKS STEEL SHINGLES” 


If we could use your home in our campaign to 
showcase the look of our “Quarry Slate” or “Cedar 
Shingle” roof, we will definitely make it worth your 


while. 


MetalWorks shingles are guaranteed for a lifetime 
and are available in a choice of colours to 
compliment any home. 


As a display home participant you will receive 
unbelievable savings and will have access to our 
special o.a.c. low interest unsecured bank financing, 
if required. 


CALL TODAY TO SEE IF YOUR HOME QUALIFIES ! 


1-866-894-4040 — 


4, email: metalworks@bil-den.com 


email: thofkirchner@rogers.com 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 
a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of Local 222. 


Lakeridge Chiropractic 
AND WELLNESS CLINIC 


CHIROPRACTIC CLINIC FOR CAW MEMBERS 
AND THEIR FAMILIES 


SPECIAL CONSIDERATION APPLIES TO EMPLOYEES WHO 
HAVE GREEN SHIELD COVERAGE — No Co-payment required 


@ CHIROPRACTIC 


@ CUSTOM-MADE FOOT ORTHOTICS * WE AREA 
GREEN SHIELD PREFERRED PROVIDER 
(GREEN SHIELD COVERS ENTIRE FEE) 


@ MASSAGE THERAPY 


@ W.S.LB.—- COME DIRECTLY TO US; NO REFERRAL 


NECESSARY 


@ ACCIDENT MOTOR VEHICLE REHABILITATION 
@ OPEN 6 DAYS A WEEK, EVENINGS & SAT. MORNINGS 
@ SAME DAY SERVICE — WALK IN PATIENTS WELCOME 


@ FREE PARKING 


FULL TIME CHIROPRACTORS ON STAFF 


DR. PETER WYSOTSKI 
DR. ADAM WYSOTSKI 


DR. COLIN CARRIE 


COMPLETE WELLNESS STAFF INCLUDES: 


REGISTERED 
MASSAGE THERAPIST, 
KINESIOLOGIST, 
PHYSICAL THERAPY 


Reader’s Choice Award 


4 years in a row! 


CONVENIENT LOCATION: ISLAND PLAZA 
AT KING & STEVENSON RD. 
DROP IN ON YOUR WAY TO OR FROM WORK! 


905-436-6688 
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CYO Oshawa / Whitby Holy Family Hockey Association 


= is offering 
ELSaES NON CONTACT house league 
== “- for boys and girls ages 4 and up 
Watch our website for details www.cyohockey.com 


SOLAR BEAR MD Try-outs 


2005/2006 Hockey Season 
April 18th - May 8th 


Affordable, Competitive, 
Local Rep Hockey 


Games and Practices from 1 - 1'2 hours 


(depending on age level) 
3 ice times / week 


Special Player and Coaching Clinics 


For more info contact 
MD Hotline 905-743-3445 
info@solarbears.net 


Coaching applications currently being accepted. 
Applications can be submitted 
In confidence at: 
www.solarbears.net 


ry, 
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1969 Olds Cutlass, 2 dr, hard top, 455 ci, 
Olds engine, auto, new paint, metal, inte- 
rior, gas tank. Call: 905-720-0207 


Pond supplies Laguna pumps 
5,000/7,000, Laguna box filters, foam 
medias, 25 x 30 pond liner, extra parts & 
hoses. Call: 705-887-3171 


Lightweight folding wheelchair model Ac- 
tion MVP, 3-wheel scooter Go-Go model. 
Call: 905-430-7107 or www.invacare.com 
or www.pridemobility.com for pictures 


29’ Globestar trailer, new holding tank, 
microwave, pillow top mattress, laminate 
flooring, shed, 10’ x 24’ deck, $4500 obo. 
Call: 905-725-0182 


1993 Breckenbridge trailer, 39’ on water- 
front lot, sleeps 8, located in fun family 
park. Call: 905-576-4836 


Wood stove air tight $400, freezer $50 
approx 18 cu ft, deacon bench $180, 
1989 GMC 1/2 ton needs body work. 
Call: 905-434-5052 


2000 Chevy Cavalier, 4 cylinder, 5 spd, 
CD, 97,000 km, e-tested, certified, non 
smoker, $5500. Call: 905-728-5533 


Cradle rocking baby complete with mat- 
tress & bumper pads $100. Call: 905- 
576-9029 

Craftsman 6.5 hp lawnmower, used very 
little use with bagger or without, very 
good condition $195. Call: 905-576-5967 
Double sink & strainers $45, ladies bike 
$30 obo. Call: 905-430-1664 


Zodiac inflatable boat 8 1/2’ $950, ex- 
charter boat salmon tackle lures rods 
reels $850. Call: 905-983-6011 


Ford 351W engine rebuilt, flat top pis- 
tons, mild camshaft rebuilt but never 
used, comes with original C6 automatic 
transmission. Call: 647-225-3269 or 
danzyska @ rogers.com 


1963 Buick LeSabre mint condition ap- 
praised at $16,000 asking $10,000 obo, 
Bauer goalie pads, 34” blocker trapper 
brand new asking $1300. Call: 705-357- 
1088 


Inflatable pool 16’ diameter 48” high, 1 yr 
old, asking $290 Whitby area. Call: 905- 
430-2947 


Leer truck cap new condition $450, Po- 
laris 250 cc Trail Boss $2600, 10” table 
saw with custom steel stand $150. Call: 
905-983-6753 


House, Lewisport NFLD, 3 bedroom apt 
& 2 bedroom apt in basement, $79,900 
on water. Call: 709-535-6565 


Antique Royal Caledonia cobalt/floral 81 
pc fine china set, 1933, design is a mix 
of gilding, transfer work & hand painting 
$725. Call: 905-623-2281 


2000 Pontiac Montana loaded 115,000 
km $9500, 1979 Trans AM t-tops, all 
power, black on red $8500, 1966 Cadillac 
convertible $4500. Call: 705-454-1271 


Laundry tub white $18, 2 baseboard 
heaters $20 ea or $35 for both, range 
hood white $20. Call: 905-655-0436 


Cherry wood crib & mattress $250, Gra- 
co stroller $18, cherry wood change table 
$60, Fisher Price highchair $15, umbrella 
stroller $7. Call: 905-434-8384 


Braiden rug 5 1/2’ x 8 1/2’ $40, air hockey 
table $20, stroller $35, brass oval mirror 
$20, manual mitre saw $25. Call: 905- 
728-5503 


Ski-doo Massey Chinook $100 obo, 
antique sewing machine. Call: 905-723- 
6988 


Ice hut with trailer 7’ x 8’ insulated, seats 
4 with 4 fishing holes, electric light & fold- 
up table, $300 obo. Call: 905-983-8197 


12’ aluminum car topper boat, 2 hp out- 
board motor, good condition $950, 1 hp 
electric motor 220-380 volt 1700 RPM 
3/4” shaft $75. Call: 905-723-6983 


Fibreline 8’ truck cap, blue colour, full 
rear window, sliding side windows, fits 
GM, Ford, etc $900 new $200 firm. Call: 
905-987-4939 


Motorcycle chaps 2 pair $30 ea, new 
leather jacket $55, vest $25 & helmet 
$30, motorcycle cover $35, gloves. Call: 
905-728-6153 


1987 Cadillac Brougham d’Elegance 
RWD, spoke rims, new paint, exhaust, 
tires, will certify & e-test, winter stored, 
rust checked, $8000. Call: 905-987-3326 


4 bedroom, 2 bathroom home in Osha- 
wa, 1977 Cadillac, 1990 Plymouth as is, 
fridge, stove & electric dryer. Call: 905- 
723-6841 


Graco mesh type playpen excellent con- 
dition $20. Call: 905-728-9856 


Golf balls used brand names $5 doz. 
Call: 905-579-2094 


APPLIANCE REPAIR & INSTALLATION 
PROVINCIALLY-CERTIFIED TECHNICIAN 
ECHNICIAN 


- er 
ve 
‘a 


L 


10% OFF SERVICE CALL WITH AD 


FOOT PAIN IS NOT NORMAL 


Get back to enjoying a pain-free life — whether at work, or at play. 
Find relief from heel, arch, ankle, knee and back pain. Don’t live with your discomfort and pain anymore. 


For your comfort and support, custom-made foot orthotics are available to meet all of your work, 


special activity (all sports included) and footwear needs. 


Who will take care of you? 


Andrew Springer is a Chiropodist ( Foot Specialist) who has been in practise for 21 years. 
He has successfully treated people from all walks of life: children, seniors, athletes and 
high risk patients with complex medical problems. His focus is health care, not sales. 


As a former President of the College of Chiropodists of Ontario, former President of the 
Ontario Society of Chiropodists and former Chair of the Chiropody Educational Program Advisory Council, 
Andrew will treat you with Experience, Integrity and Innovation. 


Andrew Springer. A Chiropodist... Caring for your feet... And you. 


For your convenience 
Andrew Springer is a GREEN SHIELD Preferred Provider. 
We bill GREEN SHIELD directly for orthotics. No deposit required. 


Call today for an appointment. 
11 Gibb Street, Oshawa 


905-728-FOOT (3668) 
GLAZIER MEDICAL CENTRE 
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1988 Corvette 1 owner, non smoker, 
white with blue interior, 2 roofs clear & 
white, low mileage $17,000. Call: 905- 
623-0238 


Box trailer with rear ramp 54” x 108” in- 
side, 3500 Ib axle, 13” tires, $750. Call: 
905-429-2349 


1999 Chevy Lumina Sedan, V6, blue, 
power windows, locks, tilt, hitch, high 
highway km, well maintained, runs great 
$3500 obo. Call: 905-436-3955 


Farm equipment for chickens, incubators, 
feeders & more, come see & make offer. 
Call: 905-885-1433 or 905-355-1877 
Linda or Dave 905-433-0160 


2003 Astro, 26,000 km, good condition, 
8 passenger, aluminum wheels, dark tint, 
roof rack, $18,500. Call: 905-728-4285 or 
905-721-9853 


1995 24’ Prowler custom, air, awning, 
like new, Lakeshore Pentecostal Camp, 
deck, shed with full size fridge, $13,500. 
Call: 905-721-9853 


1992 Chevy Silverado ext cab, rebuilt 
350 motor & transmission, new shocks, 
exhaust, tire rods, idler arms & air all 
rebuilt, new tires, needs little body work 
$3800. Call: 905-243-2919 


2000 Shasta, Class C motor home, cus- 
tom built, 4 bunk beds, wardrobe, wide 
body, awning, wheel liners, power step, 
V-10, generator, much more $49,999. 
Call: 905-668-4053 


1991 Searay Pachanga sport boat 22.2’, 
454 Bravo drive, mint condition, power 
hatch, CD player, $27,500. Call: 705- 
887-2273 


Oak veneer computer desk wall unit 
combo with light, good condition, 3 pc, 
30”W x 20”D x 76”H $250 obo. Call: 905- 
623-2337 


Fan 5 blade 3 tulip glass light, 5 tulip 
glass dining light, 3 glass bathroom light, 
good condition best offer. Call: 905-655- 
3876 


Dog house, beagle size $50. Call: 905- 
725-5151 


Bar fridge like new $100, 4 drawer ma- 
ple chest $175, Canon Hi 8 camcorder, 
comes with all accessories $200. Call: 
905-571-1274 


1987 Airstream 27’ trailer with add on 
room, thermal doors & windows, family 
waterfront park with pool, Gores Land- 
ing Rice Lake $4750. Call: 905-342-2427 
evenings 


Canaries male/female, assorted parts 
for Camaro crossfire injection. Call: 905- 
728-9181 or 905-263-4601 


9.8 Mercury outboard with tank $500, 
Kenmore fridge $110, cupboards $100, 
twin bed snowmobile trailer with front 
shield $625 obo. Call: 905-725-7947 


BAXTER’S 


HAIR REPLACEMENT 


«Large In-Stock Selection of Ladies Wigs 


«Private Rooms 


Green Shield coverages & other carriers 
We Specialize in Chemotherapy & Alopecia 


905-725-1652 


Oshawa 


Toll Free 1-866-841-9550 By Appoi ntment 


5’ claw foot cast iron tub $150, 2001 Po- 
laris Indy 500 edge, 2700 miles, $3200. 
Call: 905-259-4241 


6 channel Tens machine, helps reduce 
pain relief, retails for $1600 asking $1000 
obo. Call: 905-987-3858 


Winter tires 225/65R/16, Garrit HT ag- 
gressive snow tire, speed rated, used 2 
seasons $40 ea. Call: 905-987-1323 


2000 Huron Ridge 12’ x 40’ with 8’ x 20’ 
Florida room, all furnished in park on Pi- 
geon Lake, excellent condition $49,900. 
Call: 905-576-5015 


1994 Sunbird LE, 4-dr auto, needs muf- 
fler & converter, motor & transmission 
very good, as is $1100. Call: 905-433- 
3810 


1986 Pontiac Parisienne, 305, excellent 
shape, only 128,000 km, best offer. Call: 
905-725-1080 


Single burial plot located Mount Lawn 
Memorial Gardens Whitby, located in 
“The Last Supper’, asking $1800. Call: 
905-728-6002 


1999 Mallard 26’ travel trailer, front 
queen, full slide, microwave, stereo, lots 
of room, excellent shape, air, hitch in- 
cluded $13,500. Call: 905-404-9584 


2002 Chevy S10 ext cab 4x4, 25,000 km, 
$22,500 obo, 4.3L, V6, 3rd door, tinted 
windows, many extras, GM warranty till 
June. Call: 905-725-1405 or 905-697- 
2304 


Microwave, sewing stool, hair dryer, table 
lamp, clock radio, old music books, maple 
leaf plaque, silver spoons, tablecloth, bun 
trays. Call: 905-623-5749 
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SUZUKI 


Ride the winds of change 
GM DISCOUNT 


Available on 


Suzuki Motorcycle & A.T.V.’s 
at your local Suzuki Dealer 


[ISSELSTINE | 


Toll Free Telephone: 
1-877-986-4437 


905-986-4437 
3580 Byers Road, Blackstock, Ontario LOB 1BO 
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- NEW - USED - CONSIGNMENT 


Scooters Lift Chairs Walkers 


- SALES - SERVICE - RENTALS 


* Scooters ¢ Lift Chairs » Aquatec Bath Lifts 
¢ Wheelchairs ¢ Walkers « Porch/Stairlifts 
¢ Wheelchair Lifts * Home/Hospital Beds 

¢ Bathroom Aids « Aids for Daily Living 


Registered Vendor: 
ADP, WSIB, VAC and Green Shield 


for people whe matter ote from people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 


Piece of mirror 48” x 36” free. Call: 905- 
644-3890 days or 905-985-9169 eve- 
nings 

Box trailer for ATV/lawn tractor 4’ x 4’, re- 
movable tailgate, dump box, 13” wheels, 
well made, good condition $185. Call: 
705-740-2828 


Triple dresser with mirrors, vertical blinds, 
downhill skis, boots & bindings, various 
lengths & boots, Haliburton area. Call: 
705-754-9379 


Jackson Flying V electric guitar, orange & 
yellow burst, 2 Duncan Humbucker pick- 
ups & hard case $800, guitar $750, case 
$70. Call: 905-985-5086 


Glass bar with 2 stools $230, new ma- 
hogany coffee table $65, green leather 
Lazy Boy $350, fridge 14 cu ft $130, 
wedding dress lace coat $100. Call: 905- 
723-1683 


Kenmore washer & dryer excellent con- 
dition, large capacity, well cared for, little 
over 2 yrs old, very clean. Call: 905-723- 
4026 


Siamese kittens, blue lynx & lilacs male/ 
female, 1st vet shots also Siamese Hima- 
layan cross kittens seal points, lams kits, 
$200. Call: 905-579-1430 


Antique kitchen wood stove $450, tires 
& aluminum rims fit GM like new $250, 
kiln & 350 moulds, etc $1200. Call: 905- 
986-4587 


RV Step car radio detachable plus case 
with CD player, golf cart, scroll saw 16”, 
18 cu ft fridge, Cuisinart blender, gazebo, 
Team Canada pin collection. Call: 905- 
725-8343 


1993 Ford Explorer, 4-dr, black, high 
mileage, power windows, new tires, 
needs some body work $1200 obo. Call: 
905-433-9724 


\ Health Care 
Service 


Oshawa, Ontario 


24 HOURS «7 DAYS PER WEEK 


NURSING SERVICE HOMEMAKER SERVICE 
® Client Escort @ Light Housekeeping 
© Staff Relief @ Meal Preparation 
@ In Home Foot Care @ Personal Care 
®@ Palliative Care ®@ Care Giver Relief 


@In Home Massage Therapist @In Home Hair Care y 7,1, 
MainStreet Messenger® 


1-800-461-6756 
905-571-1511 


MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS 


THE OSHAWORKER DEADLINE FOR THE MAY ISSUE 


IS FRIDAY, APRIL 15 AT 4:00 P.M. 


Contents of home, fridge, stove, washer, 
dryer, bunk beds, kitchen set, wall unit, 
bookcase, etc. Call: 905-666-5266 


2 sliding oak cabinets with glass doors 
for collector spoons, cabinets will hold 
499 spoons, also about 600 spoons in- 
cluded $1000. Call: 905-571-7131 


Tall planters $5 ea, computer, keyboard, 
printer $80, fertilizer spreader $5, 2 draw- 
er filing cabinet $5, briefcase $10, quilts 
$100. Call: 905-723-9000 


1994 GrandAM GT, 3.1 V6, 180 km or 
1995 Sunfire 120 km, $2900, new bike 
jacket 38T $100. Call: 905-725-1800 


Wedding dress, sweetheart neck, long 
sleeves, ruffled layer, long hat with veil, 
brand new size 5 $650. Call: 905-244- 
6062 


Family 


Support 
Contmittee 


Information, 
Resources, 
Education 


Confidentiality 
Assured 
Ron Davey 


CHAIRPERSO 


Gregg Valentine 
RECORDING SECRETARY 


Pat McWade 
TREASURER 
For information, 
please call 
905-697-1940 
or e-mail 
ironic@ rogers.com 


CONSISTENCY IS KEY 


* Counsel Wealth Management Fixed Income 
Fund Performance as of December 31, 2004. 


1 Year 
9.54% 


5 Years Since Inception 
N/A 9.96% 


Counsel Fixed Income Fund 
combines safety and income, 
investing in only high quality investments, 
with the confidence of one of Canada’s 
top fixed Income Managers. 


3 Years 
9.69% 


Sponsored in 
part by: 


 [ecsumera 
Aamir Counsel 


Commissions, trailing commissions, management fees and expenses may all be associated with mutual fund investments. Please read 
the prospectus before investing. The indicated rates of return are the historical annual compounded rates of return as at December 31 
2004 including changes in the unit value and reinvestment of all distributions and does not take into account sales, redemption, 
distribution or optional charges or income taxes paid by any securityholder that would have reduced returns, Funds Inception Date: 
May 312001. Mutual funds are not guaranteed, their values change frequently and past performance may not be repeated. 


To find out how fixed income can help your financial plan please contact: 


GREAT GIC RATES 


1 year.......2.90% 4 year.......3.70% 
2 year 3.05% 5 year.......3.80% 
3 year. woeee 3.40% Rates as of November 24th, 2004. Rates 


are subject to change without notice. 
Some terms and conditions apply. 


R.M. (Mike) McLaren, 
Branch Manager 


905-571-4222 
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3 UNIQUEGD-ROM BASED 
DISTANGE;EDUGATION PROGRAMS 


JOIN UVER SUUU STUDENTS - 


CREAUT ENRULLED 


STUDY AT YOUR OWN PACE 


ot 
forllEs 


IN YOUR OWN PLACE 


AND EARN YOUR CERTIFICATE IN: 
® ELECTRONICS 
» ® ELECTRO-MECHANICS 


® PROGRAMMABLE 
LOGIC CONTROLLERS 


EACH PROGRAM CONTAINS A e 
STATE-OF-THE-ART LABORATORY @ 
SOFTWARE SIMULATOR WHICH ° 
ALLOWS YOU TO OBTAIN ® 
PRACTICAL EXPERIENCE IN e 
A VIRTUAL LAB ENVIRONMENT 
ou Can earn points towards 
heneral Motors 
DAW Apnrenticeship Programs 


using yj hese unique programs 


Gel! nov! 


416-415-4726 or toll free: 


GEORGE BROWN 


FULLY ACCREDITED PROGRAMS 
STRESS-FREE PAYMENT METHOD 
INDUSTRY RECOGNITION 
CUTTING EDGE TECHNOLOGY 
PROGRAMS CONTAIN HUNDREDS 
OF SIMULATED LABS 
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Stove & fridge almond colour, excellent 
condition reasonably priced. Call: 905- 
725-1937 


Rice Lake lot private .69 ac, hydro, drive- 
way, approved septic dug well, 10 min to 
401 20 min to 115 hwy, survey, $49,900 
obo. Call: 905-342-2471 


Cedar tree for hedge $2.50+. Call: 905- 
655-4550 


$1750 new Lectronic Kaddy with remote 
& optional hill tamer only used part of 1 
season $850 firm. Call: 905-683-0364 


20” Max sand filter & 11 hp pool pump, 
2 yrs old $200 cost $425 new. Call: 905- 
433-4645 


1993 Corsica 4-dr auto 150 km nice car 
$2350, 1995 Astro, seats 7, 200 K $3450 
obo, both certified & e-tested. Call: 905- 
404-8728 


Dirt bikes, 2001 Kawasaki KLX 300 extra 
parts, shop manual, barely ridden, excel- 
lent condition $3600, 1983 Honda Z50 
runs great $650. Call: 905-725-4450 


Washer $175, dryer $125, written guar- 
antees. Call: 905-728-9203 


King size comforter, shams, window cov- 
ering, bed skirt, TV stand, oak dinette 
set with 6 chairs, exerciser, double bed 
spread light blue, window security bar. 
Call: 905-72806171 


All cast iron oil fireplace great for rec- 
room or cottage, guaranteed for life plus 
6 yr old oil tank & pipes $1200. Call: 705- 
374-5310 


Abdominal Master exerciser with video 
new, single air mattress, girls 1st com- 
munion veil with head crown, bone china 
cups & saucers. Call: 905-728-2764 


York Enforcer weight bench with squat 
rack, curl mate & many weights including 
50 Ib steel plates $250. Call: 905-576- 
4493 


Brand new JVC digital video camera 
still under warranty $450. Call: 905-576- 
4493 


Trisha Romance prints Star of Wonder, 
Helping Hands #1, Story Teller, Ice Cas- 
tle, all framed. Call: 905-728-8246 


1992 Sunbird in good running condition 
passed emission test in Feb/05 $950 
obo, double sink kitchen counter $30. 
Call: 905-723-1770 


JVC colour TV with remote like new $75, 
Zenith colour TV with remote $45, Sears 
colour TV great picture $35. Call: 905- 
571-1161 


Excellent shape 1984 Star Craft pop- 
up camper for short/long box truck with 
stove, furnace & small fridge, sleeps 4, 
must sell $2995. Call: 905-720-3369 


Bench seat for 3/4 ton GMC or Chevy 
older van, folds out in to bed, perfect 
condition, beige tan colour, $100. Call: 
905-496-0700 


1991 Chevy Silverado 1500 ext cab, 305 
OD, tilt, am/fm/cassette, air, cruise, Re- 
ese hitch, tinted windows, fiberglass cap, 
ps/pb/pw/pl, asking $3100. Call: 905- 
987-5027 


CAW Co-Operating Lawyers 
in 


Cobourg ana Port Hope 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


BEETHOVEN’S 
HEARING Alp CENTRE 


Service Beyond Compare 


143 King Street East, 
Bowmanville, Ontario LIC IN6 
Phone: (905) 623-6500 


Formerly 
Bowmanville Hearing Centre 


Complete Hearing Aid Service 


Certified Audiologist 
Micro Canal Hearing Aids 
Earmolds 
Musician Plugs 
Swimming Plugs 


Refreshments While You Wait 


Noise Attenuators 
Cleaning and Servicing 
Digital Hearing Aids 
FM Audio Systems 


W.S.1.B., A.D.P., D.V.A. 
Blue Cross, Green Shield, Sun Life 


1994 Sunbird, 4 cylinder, 2-dr, lots of 
new parts, runs good $2000 obo. Call: 
705-786-0759 


1989 Firebird Formula rolling chassis 8 pt 
cage, frame connectors, 454 heads, 396 
crank, 427 crank package, many extras 
$2500. Call: 905-728-3009 


Antique brass fire shield, folding glass 
doors with screen, excellent condition will 
fit 24H x 30W, matching 4-pc hearth set 
$85. Call: 905-576-2488 


1985 Jeep Renegade, body lift, 33” tires 
on chrome rims, trailer hitch, fog lights, 
3X super winch & tow hooks, 167,000 
km, asking $2500. Call: 905-723-7150 


All leather loveseat by Palliser like new, 
blush colour $400. Call: 905-723-6316 


1973-80 GM truck fenders new, blue 
60/40 bench seat for full size GM truck, 
327 engine parts. Call: 905-655-8673 


1988 Ford van, handicapped equipped, 
side door opening with hydraulic lift, great 
running condition $6000 obo, wheelchair 
also available. Call: 905-983-5092 


Waltham gold pocket watch $200, stan- 
dard New York pocket watch gold $125, 
Queen Mary silver pocket watch $125 all 
excellent condition. Call: 905-728-4287 


.50 carat solitaire engagement ring $550, 
wedding band $4500, custom made Dec 
birthstone ring $200, wedding dress 
beautiful detail $475. Call: 705-696-2515 
or 905-697-1538 


CONTROL 
YOUR 


PAIN! 


FACT IS, 


TENS units, for chronic pain, are 
covered by your Green Shield 
extended health coverage. 


Durham Medieal 
The Caring Professionals 


92 Simcoe St. N., Oshawa, Ontario, L1G 482 


728-1112 
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1992 Coleman Destiny hardtop tent 
trailer, sleeps 6, hardly used $4000. Call: 
905-404-0318 


1989 24’ Sunline trailer, fridge, stove 
w/oven, air, furnace, bath with sit down 
tub & shower, awning, excellent shape 
$9300. Call: 705-953-9882 


Wakeboard, 2003 Hyperlite Motive 
144cm with XL Spin bindings, paid $580, 
asking $300. Call 905-436-1583 


Trailer hitch from 2001 Blazer, 2” receiver 
$150, 6’ king jointer 42” bed like new 
$300 firm. Call: 905-697-1538 


2003 Mercury outboard 9.9 hp $1300, 
1986 Mercury outboard 9.8 hp $850, 
boat trailer will take up to 17’ boat, $650 
obo. Call: 905-623-4807 


Large storage box for firewood 53’L x 
21”W x 27°H $50, feather duvet baffle 
channel double queen size $50, boat, 
motor & trailer. Call: 905-723-1340 


Trailer hitch Caravan 1996 & up $50, 
small table chairs $50, mates bed $100, 
LH golf clubs $100, small desk $50, wick- 
er bassinet $25. Call: 905-723-2506 


1987 Fiero GT 30,000 original km, silver, 
auto, $10,500 certified, pine bunk bed 
$575. Call: 905-576-0060 


WANTED 


Carpool from Castleton to Gate 5, shift 
#1. Call: 905-344-7471 


Used kitchen cupboards suitable for cot- 
tage, reasonable. Call: 705-324-9973 


Looking to purchase any used or sur- 
plus stained glass or supplies & equip- 
ment. Call: 905-725-5241 or e-mail alice. 
bob @rogers.com 


Found, ladies gold locket Oshawa Hospi- 
tal vicinity, Dec 2004. Call: 905-725-0388 


Tutorial services needed for Front Page 
software. Call: 905-576-2159 


5 to 10 acres of farm land Whitby/Brook- 
lin area. Call: 905-655-4107 


Looking for Superbowl on DVD or VHS 
from start to finish, Superbowl | to XXII, 
will pay top dollar. Call: 905-432-9705 


Vevey’ 


June 25, 2005 


~ 


Snowplow to fit S10, older 3/4 ton posi 
rear end, old 4x4 3/4 ton for wrecking. 
Call: 705-277-9495 


2.4L 4 cylinder engine for 1998 Gran- 
dAM, will buy complete car for parts or 
engine only, 700 R4 Trans to 1986 Chevy 
350. Call: 905-571-4471 


CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT « SALES & SERVICE 


Factory Authorized Service Centre 


MURRAY 


HONDA 
ENGINES 


KARCHER 
Ge €kODIAK §=@EED Powermats’ 


2 iausreiD 


TORO 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1JU 7A5 


CLINIC HEARING AID 
CENTRE 


111 King Street East 
Oshawa, ON 
(Next to Oshawa Clinic) 
905-721-3536 


Complete Hearing Aid Services 
Call for an appointment today 


& 
& 
& 
& 
& 
& 
& 


Complete counselling on hearing instruments 
Assistive listening devices 


All hearing aid makes including the latest 
technology of digital hearing aids 


Custom protective ear plugs and swim plugs 
60 day trial period on all hearing aids 
Hearing test arranged with audiologist 
Registered with ADP, Sun Life, Liberty Health, 


WSIB and DVA/Blue Cross 
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(905) 723-6057 


Permanently seals 
out rust and 
corrosion 


LIME 3 


CAW tae 2225 59th Annual Picnic 
At Lakeview Park 


Boat whips for 17’ boat. Call: 905-579- 
0234 


Guitar or amp. Call: 905-576-0060 


Ride to Lear Corporation Whitby shift #2 
from Prince Albert/Port Perry area. Call: 
905-985-6542 


7’ slate pool table. Call: 905-571-4861 


Pioneer SX-1980, SX-1250. Call: 905- 
433-8990 


N scale or HO scale trains, tracks & ac- 
cessories, anything you have. Call: 905- 
987-3557 


Bicycle rack trailer hitch type for 2 bikes. 
Call: 705-799-6110 


Chrysler, Dodge or Plymouth cars or 
trucks for parts any condition. Call: 705- 
277-3612 


Eco tire inflator. Call: 905-434-8384 


Older snowblower in good condition un- 
der $150, used motorized treadmill good 
condition price negotiable. Call: 905-432- 
2033 


Snowblower for tractor 3 pt hitch 5’ or 6’ 


must be in good working condition. Call: 
905-373-4088 


Non-skid suitene® , SPRAY. OW TAUCK PRSLIBERS,/ 


MOT hard and slippery 
like a drop-in liner 


Impact protection 
Accessories fit great - 


best choice for Sth 
wheels 


Adds value to your 
vehicle 


Limited Lifetinvw 
Guarantee 


# Rated Bed Liner in Customer Satisfaction 


LINE-X DURHAM 


Visit us online at: wawJline-xdurhancom 


**\cursprcniment: 905-448-1792 


LINE-< can be applied ho 
ariaty of industrial arr 


Aue) Bry Bure Bed i Weed mB ee 
al acess itres 


Call Tew citeals! 


250 Wentworth Street East, Oshawa 


Don’t let our 
name fool you! 


Our name reflects 

our proud heritage 
in the auto worker 
community but... 


We are a community 
financial centre 
open to everyone! 


i j " Le 2 
Auto Worle ae ee ee ee 


Credit Union 


Main Branch - 322 King St W, LJ 2J9 
Five Points - 285 Taunton Rd BE, LiG 3V2 
Bowmanville - 133 King St E, Lic iN6 
Tel: 905.728.5187 

Toll Free: 1.800.268.8771 


WwW ag WeCh.com 


The 2005 CAW/ WHSC 
Earth Day Presenters For Our Area, 


National Coordinators And Program Directors. 
This year bringing their environmental message 
to over 15,600 students in our area. 


Top row, left to right: 

Cecil Mackesey, Workers Health & Safety Centre Rep; Ron Moisenko, CAW Health & Safety Training 
Fund; Dave Renaud, CAW Durham Regional Earth Day Coordinator; Eric Wiggans; Guy Lacroix; 
Steve Conway; Ted Lawrence; Claudio Rotondi; Ken Bondy, CAW Health & Safety Training Fund 
Coordinator; Penny Ishii; James Van Kemp. 

Second row, left to right: 

Robert Kerr; Phil Goodwin; Doug Wiley; Stan Nieradka; Lyle Hargrove, CAW Health & Safety Fund 
Director; Pat Hargrove; Kathie Fowlie; Joyce Bonneau; Wendy Mahoney; Nick DeCarlo, CAW Health & 
Safety National Rep; Lorelei Hepburn, guest speaker for Environmental Factor; Kellie Scanlan; 
Mae Burrows, guest speaker and Director of Labour Environmental Alliance Society; Ron Davey. 
Seated in front, left to right: 


George Botic, CAW Health & Safety National Rep; Loretta Michaud, Workers Health & Safety Centre : 
Director of Information; Cash Prasad. Missing from photo are Heather Stairs; Tammy Boyd and 

Linda Cantin. 

aaa CANADA 
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